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a Civil

The Case for
lan Peace Service Canada (CPSC)

Neither the Military, nor
any other entity alone
can provide state
security in the 2%
Century.

Instead, the military, the
police, humanitarian
agencies, peace
organizations, and
development agencies
each have a unique and
important peace role to
fulfill.

(See Figure M1).

People are tired of
war.

More and more, they

1.0 Background

1.1 Changing Notions of State Security

Neither the Military, nor
any other single entity
can provide state
security in the 2%
Century. Traditionally,
national security was
associated with the

Figure M1:
Security Roles in the 21’st Century

The military : deals with destabilizing
elements; separates warring factions;
negotiates with military forces; patrols

£S

presence of a military
capability to protect state
interests, or an armed
defense against threats t
military security. This

borders; disarms; removes mines; organiz
troops.

The police: trains police forces; reforms the
police; guarantees the law; provides crowd
control; maintains public order; Investigate

has changed
dramatically, particularly
since the end of the Cold
War and, with it, the end
of a convenient, commor]
enemy. Unfortunately,
how states defend
themselves has not kept
pace with changing
interpretations of
national security.
Despite post 9/11 efforts
to galvanize the world
around Terror (or
perhaps because of it?),
preserving personal
independence and
identity has now
overtaken armed
defense. This, in turn,
has relegated military
security to only one of
five core security
measures (alongside political, economic, socialemdronmental security).
If national security does indeed rely on economigial, political and
environmental as well as military security, thegaely the military alone is
no longer equipped to intervene effectively in modstuations of conflict.

In fact, then no single entity can independentljvée desired outcomes.
Instead, the military, the police, humanitarianrages, peace organizations,
and development agencies each have a unique awgtanppeace role to
fulfill. Their roles may overlap, and not alwaydily, but the distinctions
shown in Figure M1 above generally apply.

criminal activity; Works on community
relations.

Humanitarian Agenciesdistribute food aid;
provide: logistical support; a water supply,
transport and aid, reconstruction, and urge
medical attention, as well as constructing
refugee camps.

Peace Organizations provide
psychological support, elections, human
rights, escorts, independent media coverage,
reintegration, training, mediation, and
reconciliation.

Development Agencieprovide: education,
health services, social welfare, agriculture,
infrastructures, government, civil society,
community finances.

NOVA — Non-Violent Peace Force, “Proposal for a
Catalonian Civil Peace ServicBlOVA — Non-
Violent Peace Force, Proposal for a Catalonian
Civil Peace Serviceat European Network for
Civil Peace Service home pageww.en-cps.org
(July 2007)
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are calling for Ironically, this “de-coupling of the concepts otaety and defenséhas
conflict prevention, exagge_rated m|I|_tary responses to new sgc_unt;_athre The_ {irmed invasion
.. of Iraqg is a case in point. Fuelled by televisiorages of civilian carnage,
mediation, de- the Iraq war has radically undermined already diifigctrust in political,
escalation rather thammilitary, and theological leadership. This hastee global focus on
escalation through confll(ijct prevg_rﬁ';ion. F]:réevlclenting confl:ct from (-intiumdgfinto grmeﬁl violence
. - would save billions of dollars currently spent lgnad force in a human
armed intervention. environment which, according to the Atomic Scienisat no times further
away than 15 minutes from complete self-destructi@cause underlying
armed warfare provides an ever present dangef ofiahuclear war.

People are tired of war. More and more, they allengdor conflict
prevention, mediation, de-escalation, rather trsalation through armed
intervention.

EMERGING

STRATEGIES for

CONFLICT “Since the mid-1990s, conflict prevention has bee@n increasingly

. urgent priority for the international community rpeularly in

PREVENTION: multilateral fora. The horrors of Rwanda, SrebecanDarfur and

. o elsewhere serve as stark reminders that the immeealia long-term
Past thlnk_lng and human costs of not preventing armed violence a@ssal”. (Canadian
methods did not Department of Foreign Affairs and International dea

prevent world wars. http://geo.international.gc.ca/cip-pic/cip-pic/clictprevention-en.aspx
Future thinking must | August 2007)

make wars impossible.

You cannot

simultaneously prevent Canada is caught betwixt and between in the coraide of conflict

and prepare for war. prevention. A major recent policy shift has pla€ahadians in Afghanistan,
Albert Einstein” ! as soldiers rather than peacekeepers. On thelwher thought continues

to be given to conflict prevention, particularlyabigh multilateral channels.

“In his 2006 Report on the prevention of armedflicin UN Secretary-
General Kofi Annan described conflict preventiomatggies as falling into
several categories:
Structural prevention “Structural prevention refers to proactive measures that ensure thagscris
(“proactive” measures  do not arise, such as the work done by CIDA (Theadsn International

like improving living Development Agency) to advance conflict preventlmough development
conditions) assistance.

Operational “Operational prevention refers to measures that are applicable in the face
prevention (like of immediate crisis, such as mediation.

mediation in times of

“Systemic preventionrefers to measures that address global challenges.
DFAIT’s conflict prevention work largely falls undthis category
Systemic prevention For example: Canada’s support for key UN resolstiom conflict

— - prevention, the UNPeacebuilding Commissidoreated in 2005 to advise
(global |n|t|at|ves_, “_ke and propose integrated strategies for (post-capfiieacebuilding), the UN
the UN Peacebuilding  jyman Rights Councicreated in March 2006) and the UN-bag@ltibal
Commission) Partnership for the Prevention of Armed Conf{@PPAC). (an international
network of over 500 civil society organisations Wiog for conflict
prevention and peacebuilding worldwidle)

Crisis)
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“TRANS-
FORMING World peace authority, Dr. Johan Galtfigges further. Calling himself “a
CONFLICT realist in my brain, and idealist in my heart”, iavigates between what he
calls the “government movement” and the “peace nm@re” to create
Trained peace conditions for “Conflict Transformation.”
professionals would
bring to any situation a
knowledge of how to
2ero in on the root | Government Movement | Peace Movement |
cause of conflict. .. Based on “realism”, Based on “Idealism”
on fact-based pragmatism on value-based moralism
and how to  transform Relies'on strength . _ Relies on persuasipn
o . Negotiates harmonized national ~ Works with resolutions
it into sustainable T advocacy
peace... Uses incentives and threats Uses moral power and people
power
What is sustainable Can ultimately resort to violent Can ultimately resort to nonviolent
peace? Is it a pipe action, like bombing action, like economic boycotts

dream?

No, it is the most

practical of all conflict  “So what do we do?” he asked at a recent confetéhi¢e either

resolutions: one that combine them, or we transcend them. Let’s takesiieere wish for

will last over time. non-violence of the peace movement, with the ercgdiknowledge of
the government movement. We need to add sometbimgjruictive,

It is one that does not  concrete, creative. That means, in my experierme transcend the

ask the parties to the  conflict. You createself-sustaining virtue cyclesby going beyond

conflict to compromise the conflict into a new reality.

as a basis for solution,

so all of them leave

somewhat dissatisfied.

Instead, it seeks out An example he brings is that of Peru and Ecuagar,countries

their essential which are in the process of “transcending” theriant border dispute
requirements on which (over which thousands have died in bloody wars)wvtdee they doing
to build a lasting this: By moving away from the necessity of haviagstablish a
solution. specific border. Instead, they are entering inpoagocol to turn the

disputed area into a bi-national park, to be jgiatiministered for
mutual benefif.
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What are the steps in Conflict Transformation?
For example: Key to the process, is the training of civiliangpasace professionals
Peru and Ecuador are in Who would:
the process of

“transcending” their Meet all parties, one-on-one

ancient border dispute Through empathetic dialogue elicit creativity

(over which thousands Demonstrate how to transcend goals; create a radityre
died in bloody wars over capable of accommodating the legitimate goalsigiaties
many decades). (like the bi-national park, instead of the border)

Leading to joint action to transform the conflialways
checking whether it works.
If not, start the same process again.
How are they doing
this? By moving away
from the necessity of  This approach differs substantially from both cami@nal,
having to establish a mainstream government and peace movement actimcolfporates
specific border. the (almost absolute) “No to violence” of the peas®/ement, but
Instead, the two also the pragmatism of joint action of the governtmaovement.
countries are entering  Everything has to be tested. The focus is no longesne party
into a protocol to turn ~ winning... The focus is on the relation, the systemmoving
the disputed area into  forward, into new and better realities.
a bi-national park, to
be jointly administered
for mutual benefit.®

Civil Peace Services 2-0 Civil Peace Services — Emerging as Alternatg to Armed
Intervention:

...emerging as Catalysts in the process are Civilian (or CivilpBe Services, emerging as

alternatives to alternatives to armed conflict in many permutatj@ssdiscussed below.
armed This section shows how various governments areorepg to their

constituents, beginning with the European Parliam&ee Figure ES 5,
“Historical Development of Civilian Peace Structure’ for a brief
summary of the evolution of initiatives similarttee proposed Civilian
Peace Service Canada and for CPSC'’s unique cotdribio this
development.

intervention.

2.1 A Regional Perspective from the European Padment:

The concept of the “The "Bourlanges/ Martin' report, adopted by thedpean Parliament on 17
Civil Peace Service wmay 1995 in its plenary session in Strasbourg, gaied for the first time

originated in ... that 'a first step towards a contribution to diehprevention could be the
Germany at the end establishment of a European Civil Peace Corpsutiey conscientious

7 objectors) with training of monitors, mediators apecialists in conflict
of the 1980s! resolution'.
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During the Balkan _
wars of the 1990s  Several times

. ] since then, the
in many European  Parliament

countries started to confirmed this

In 1999, The European Parliament commissioned
a Feasibility Study on the Possibility of
Establishing a European Civilian Peace Corps
After a five year hiatus, the Feasibility Studytbe
Establishment of a European Civil Peace Corps

look at nonviolent Isatg'fet}irrnnznitﬁ ]:?sr the || (ECPC) Final Reportwas presented to the Europe

Pt : Parliament on November 292005.
conflict intervention atest report on The Study reaffirmed the Parliament’s stated

rationale for setting up a European Civilian Peace

alternatives..® the

|mp|ementatlloon Corps, but asking them to change the name to
....and in 1995, in  ofthe CFSP. avoid confusion with the American Peace Corps
the European The EU response is still pending.. However, the
feasibility study did influence negotiations on0Z0

Parliament, 2013 EU programming.

Alexander Langer The new EU “Stability Instrument (dealing with
introduced the idea financial aid for civilian activities in “crisis

of a European areas”) has retained elements which focus on civil

society, and the opening of a (still informal)

Civilian Peace “Peacebuilding Partnership”.

Corps (ECPC)...°

...'a first step towards ~ 2.2_Is the European Union Parliament Serious Abdurhis?
a contribution to _ o
conflict prevention The Eur_opean Parliament has yet to respond tqeth_ellﬁllty Study_, tabl_ed
could be the about eighteen months ago. On 'Fhe pther har)dl,stha;rdly surprising given
establishment of a that _th_e_re are 27 _mgmber countnes_ m_volved |rdtbt§ate: A_nd, the _

o feasibility study did influence negotiations amdglg institutions relating to
European Civil Peace 2007-2013 EU programming. As a result, the new Btability Instrument

Corps(including (dealing with financial aid for civilian activitiés “crisis areas”) has
CODSClenUOU_S retained elements which focus on civil society, relopening of a (still
objectors) with informal) “Peacebuilding Partnership”.

training of monitors,
mediators and
specialists in conflict

resolution'.'?

Is the European ! '
Parliament Serious “Despite its shortcomings ... the European Uniomia good
position to encourage national processes towasds th

about This? establishment of a European Peace Corps” as wbéiag
“uniquely placed to support them and help theioodination
It has yet to within the framework of a Common Foreign and Seguri
Policy”. [Martinelli, Marta: “Developing a Civilian Peace (st
reSpQ”,d_ to the 2005 Does Italy Offer a Model for the EU?”, Peace, Cimhfhnd
Feasibility Study. Developmentwww.peacestudiesjournal.org;udune 2002)]
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However, the new
EU “Stability
Instrument”
(outlining financial
aid for civilian
activities in “crisis
areas” from 2007-
2013) has retained
elements which
focus on civil
society, as well as
the opening of a
(still informal)
“Peacebuilding
Partnership”...

and individual
countries have
started supporting
civilian peace
services...

[For details on
Governmental Support
for CPS Initiatives, see
Annex 3 ;on EU
Common Foreign and
Security Policy, see
Annex 4on
Conscientious
Objection and Annex

5,0on Country / State
Neutrality ]

How to fund NGOs
and still protect
their autonomy is

2.3 Individual European Countries Begin to CreateCivilian
Peace Services

While the concept of a pan-European civilian pdacse
slowly metamorphoses, several European countaes h
indeed created, or are in the process of credtueg, own
Civil Peace Services to improve recruitment, tragnand
deployment of civilian personnel.

GERMANY: Civil Peace Service (since 1999Founded in 1999 as an
association between the government and non-govertame
organizations as an important tool of German caatper policy.
Subsidized by the central government with 14 milléuro annually and
managing both development services and peace aejams.
SWITZERLAND: Peace Team Forum (since 1994he Foreign
Office studies its effectiveness.

FRANCE: Civilian Peace Service (since 1995first civil peace
service, for ground work, sent to Kosovo in 2001.

ITALY: White Helmets (since 1999)The study of its viability was
financed by the Ministry for Defence.

HOLLAND: Civil Peace Teams (since 1995frour week training
courses for peace workers, with soldiers and p@itis who collaborate
on these courses.

AUSTRIA: Civil Peace Service (since 1993Financed by the Austrian
Home Office, managed by an association of NGOs.

NORWAY: Norstaff and Nordem (since 1991Financed by the
Norwegian Foreign Office, managed by independenOSG

UNITED KINGDOM:  Civilian platform that has not yet received any
institutional suppoft

Besides clarifying the particular contributionsttbeilians make in dealing
with emergencies, a well managed “triadic” relasioip between security,
defence and conflict management would alleviateifipde effect of chronic

funding

shortages Key to the emerging “triadic” relationship is howv t
faced by many | provide funds to NGOs while still protecting their
civilian autonomy. It is precisely as independent entitias t
organizations | NGOs are most useful to, if sometimes apparently at
engaged in odds with, governments or military in this modern
conflict configuration. [*Martinelli, Marta: “Developing a

managemerfﬁ Civilian Peace Corps: Does Italy Offer a Model tloe
EU?”", Peace, Conflict and Development

Instead of www.peacestudiesjournal.org;jik

being able to
focus on their
work, they currently dedicate inordinate staff,diand energy trying to raise
funds, or — where they are funded by others —gryanavoid being drawn
into politically correct, as opposed to contextyiaklid, activities.

At the same time, they are still subject to marijasion, despite increasing
government acceptance of their presence in comileds. Political

7
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key...

... because it is
precisely as
independent entities
that NGOs are most
useful to everyone.

... an international,
military presence in
a country which has
already been
traumatized by
soldiers can cause
distrust and fear.

“... training and
deploying more
civilians to carry
out (humanitarian)
functions will free
up military
resources and allow
them to be
dedicated
exclusively to tasks
that are suitable
and correspond to
their training and
function.” *°

European NGOs in
action:

....In Germany
peace organisations
further developed
and advocated the
concept of a
professional Civil

recognition, in the form of government funding (arlangth government
funding to safeguard NGO autonomy) would beneférgane: the
population (who will have access to a more trugteermediary than those
in uniform); the government (who will have accessfink with the
grassroots); the military (which will no longer pkaced in the schizophrenic
role of enforcer and aid worker) and the NGOs tedies, (whose energy
will no longer be sapped by the search for fundsuiitical recognition as
legitimate actors in conflict zones).

2.4 A Perspective from European NGOs:

The creation of a Civil Peace Service is “bothquieement and an
opportunity; facing up to violent conflict is angent priority that requires
considerable investment of civilian and militargaarces. Areas in conflict,
however, do not always want a military mission ¢efx the peace. The
arrival of an international military presence inauntry that has already
been traumatized by soldiers causes distrust ard felilitary personnel are
being used more and more in humanitarian rolesranther roles that could
be better managed by civilian specialists... Trairang deploying more
civilians to carry out these functions will free oylitary resources and
allow them to be dedicated exclusively to tasks #ne suitable and
correspond to their training and functioff”

“In many cases official diplomacy and second leiplomacy are not
sufficient, and additional and independent act®reguired by external
organizations. These can carry out regular anésuest work directly on the
ground, in collaboration with local peacekeepingibs, which reduces the
possible negative impacts of external interventioh.

In Catalonia, the process of creating a public teebhout the need for a
Civil Peace Service was in itself seen as a kqytst@chieving “real
changes in governments’ and civil societies’ un@deding of how to face up
to armed conflicts... an opportunity to illustrate thecessity and the value
of creating a body of stable and professional notext peacemakers”. The
role of such professionals would be to reinforceflict management among
those who have suffered the hardship of war, tegareconflict from
escalating into armed violence, and do so withutingost respect for
cultural, religious and ethnic diversity”

“The concept of the Civil Peace Service originateGermany at the end of
the 1980s. During the Balkan wars of the 1990s @eaganisations in many
European countries started to look at nonviolenflax intervention
alternatives, and in the European Parliament Aldgahanger introduced
the idea of a European Civilian Peace Corps (EGRGermany peace
organisations further developed and advocateddheapt of a professional
Civil Peace Service (CPS) as long-term deploymétramed peace
consultants who cooperate with local partners teaaoe dialogue and civil
society structures in conflict regions.

“They formed a consortium with the established dtgyment organisations,

Peace Service (CPS)and in 1998 the new German government decidedstittitionalise a Civil

as long-term
deployment of

Peace Service programme as a new tool of Germagiafewent policy.
Since then, other Civil Peace Service initiativeseMaunched in a number

8
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trained peace
consultants who
cooperate with local
partners to enhance
dialogue and civil
society structures in
conflict regions.*’

The European
Network of Civil

Peace Services
(Membership: 34
organizations 22
countries.)

(for details on individual
EN-CPS members,

see Annex 9)

International NGOs
in action:

The Nonviolent

Peaceforce:
(Membership:

90+ peace
organizations from
around the world.)

The UN-based Global
Partnership for the
Prevention of Armed
Conflict — is a network
linking 500 civil society
organizations working
for conflict prevention
and peace building
world wide

of other European countries. Each of them has addpe concept in
slightly different ways to suit the particular neexhd situation in the
respective country.

“Despite the differences, all existing Civil Pe&@rvice schemes have the
same overall aim of enhancing civil society capesifor the handling of
violent conflict. Since the European countriesgnaving into an ever
closer union, peace organisations from severaltcesrfelt the need for
cooperation and mutual support on the Europear. [Eve

2.5 The European Network of Civil Peace Services (EN-CH

EN-CPS officially launched in May 1999 at the Hague AppfmailPeace,
brings together !

ﬁﬁgrggmzaﬂons European Network of Civil Peace Services (EN-

CPS) Membership, includes:

34 organizations in 22 countries: Austria, Belarus,
Catalonia, Chechnya, Finland, France, Georgia,
Germany, Holland, Hungary, Italy, Moldova,
Norway, Romania, Russia, Scotland, Serbia,
Slovenia, Sweden, Switzerland, Turkey and Unite¢
Kingdom. Most are also members of the
international Nonviolent Peaceforce initiative
referred to below.

European
countries, with
vast experience,
valuable
insights, and
dedication to
civilian peace
services. EN-
CPS is a loose
network of . i
members who share information, ideas and expereseevell as discussing
issues of common intergStTheir shared vision is to prepare civilians for
facilitative roles in areas of conflict. Yet thelg@bring their own unique
perspectives, as shown in Annex 9.

2.6_The Nonviolent Peaceforce (NP)

NP, also launched in 1999 at the Hague Appeal éacP is a key partner
organization for EN-CPS. With its 90+ member orgations from around
the world, NP provides an international forum. &rsgd by 8 Nobel Peace
Laureates, NP aims to create a large-scale, irntenad, unarmed team,
composed of trained civilians who work in partngoshkith local groups.

NP Field Team members “apply proven strategiesdtept human rights,
deter vzié)lence, and help create space for locatgraakers to carry out their
work.”

2.7 The UN-basedslobal Partnership for the Prevention of Armed
Conflict

GPPAC is a network linking 500 civil society orgaations working for
conflict prevention and peace building world wi¢®ee Annex 6,

Prevention /Transformation of Confli@nd Annex 9, Selected NGOs/NGIs
Impacting CPSor more detailed information on GPPAC’s mosterc
global meeting in Europe).
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The 2.8 A Perspective from the United States House of

US House of Representatives — arquing why a UN Emergency PeaBervice is

Representatives in the interest of the USA

Resolution (HRES  the us House of The US House of Representatives

213 IH) Representatives ResolutionRESOLUTION (HRES 213 IH)
RESOLUTION

Argues that it is in (HRES 213 H) concludes

i (HRES 213 IH “Now, therefore, be it Resolved, That it is the s
the interest of the USargues that it is in thel of the House of Representatives that--
to have dJN interests of the (1) the United States should use its voice,

Emergency United States to havell vote, and influence at the United Nations to
) a UN Emergency facilitate and support the creation of a
Peace Service Peace Service United Nations Emergency Peace Service
(UNEPS) capable of (UNEPS)
intervening in the
capable of early Stages of a humanitarian crisis.

intervening in the
early stages of a
humanitarian

On March 5, 2007, Democratic Representative Alldérhn, Republican
Representative James Walsh, amongst others, sabrtht following
resolution, referred by the House of Representsitivéhe Committee on

Crisis... Foreign Affairs.
To make its case, the Resolution first referrethamocide, war crimes, and
crimes against humanity in Rwanda, Cambodia, thedo Yugoslavia, East
Timor, Sierra Leone, the Democratic Republic of @mriUganda, Liberia,
and in the Darfur region of Sudan.” It drew attentto:

“...the 2006

American “...the September 2005 World Summit (at which MemliateS of the

UN declared that the international community hassponsibility to

National Security protect these populations when countries are urahlawilling to

Strategy clearly
states that
preventing
humanitarian
disasters and
strengthening
fragile states is in
the national
security interests of
the United States”

prevent genocide, war crimes, and crimes againsghity); and

...the 2005 World Summit, where over 150 heads ¢é stigned a
document which the UN General Assembly adoptedadeg that ‘we
are prepared to take collective action, in a tinaelg decisive manner,
through the Security Council ... should peacefuhnsbe inadequate
and national authorities manifestly fail to protdwir populations from
genocide, war crimes, ethnic cleansing, and criagasnst humanity”;

It pointed out that “failed and failing states datome breeding
grounds for terrorism, crime, trafficking, humani#a catastrophes, and
other threats to the United States”; and that 6@62American
“National Security Strategy clearly states thatvprging humanitarian
disasters and strengthening fragile states isamétional security
interests of the US”.

10
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“...numerous
studies show... that
early intervention

In humanitarian
crises could save
millions of lives and
billions of dollars”

Most pertinent for this
document is
Resolution’s assertion
that

UNEPS

. should be
comprised of
individuals who are
recruited from United
Nations Member States
and who are carefully
selected, expertly
trained, and coherently
organized

... able to provide an
integrated service
encompassing 12,000 to
18,000 civilian, police,
judicial, military, and
relief professionals.”

It referred to H
numerous studies
showing “that
early intervention
in humanitarian
crises could save
millions of lives
and billions of
dollars”, and that
the international
community (which
spent
“approximately
$200,000,000,000
on conflict
management
during the 1990s”)
could have “saved
approximately
$130,000,000,000
of that amount
through a more
effective
preventive
approach to
conflict
management”.

2) UNEPS should be:

(A) a permanent entity based at
designated sites of the United
Nations, should include mobile field
headquarters, and should be able t
act immediately to address an
emerging humanitarian crisis;

(B) comprised of individuals who ar
recruited from United Nations
Member States and who are carefy
selected, expertly trained, and
coherently organized,;

(C) a dedicated service with a wide
range of professional skills within a
single command structure, prepare
to conduct multiple functions in
diverse United Nations operations;
and

(D) able to provide an integrated
service encompassing 12,000 to
18,000 civilian, police, judicial,
military, and relief professionals.”

A4

U

y

The Resolution makes the case for a United Natonsrgency Peace
Service (UNEPS) that:
...could be rapidly deployed during the early stagfes humanitarian
crisis to save lives;
could assist in the early implementation of peaw®als by providing a
ready reserve corps that could be deployed immedgijat
...would complement, but not replace, existing peaurations of the
United Nations, regional organizations, and nafigoaernments; and
...had it existed at the time that the Governmer8wdan and the rebels
in Darfur signed the May 2006 Darfur Peace Agredpeauld have
been quickly deployed to cement peace before daweted and could
have prevented the loss and displacement of thdssarindividuals.

It points out that if “ongoing ethnic and sectariaass killings and crimes
against humanity continue to occur in Iraq anthéf ragi Government does
not have the capacity to protect its citizens fthese crimes, then all
members of the international community, shouldotigh the UN, exercise
their mutual responsibility to protect the citizesfdrag. Also, if the Security
Council and the Iraqi Government identified thedhtsr a peacekeeping
force to guarantee a negotiated agreement betwaetorfs in Iraq and
UNEPS existed, a UNEPS force could be quickly dggdicto seize the
opportunity and help facilitate the implementatairthat agreement in
advance of a traditional United Nations peacekeagfiirce or as a surge
capacity to buttress peacekeepers already in pl&tart-up costs are
estimated at $2,000,000,000 and annual costssatias $1,000,000,000 —
leading, as mentioned above, to considerable ssdompared to the cost of
armed conflict.

11
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Conflict is an integral

part of reality. The role
of Peace Professionals

is to help manage

conflict, so it does not

escalate into armed

violence; but rather de-

escalates into long-
term solutions

acceptable to everyone

involved.

To do so, first
means
understanding
conflict...

Roots of Conflict:

Population increase,;
ethnicity, scarce

resources (oil, water),

large migrations.®

Poverty (gap between

rich and poor);

A recent study, carried
out in 40 sub-Saharan

African countries,
found that a five

percent drop in annual

economic growth

increases the likelihood

of civil war by more
than one-half?

Several US NGO® have reiterated the vision that UNEPS would itijtia
recruit, train and employ up to 18,000 personnétha wide range of skills,
including civilian police, military, judicial expes and relief professionals.
This ensures that missions would not fail due fimck of skills, equipment,
cohesiveness, experience in resolving conflictgjemder, national or
religious imbalance. The Service would have spepipkrtise in
peacekeeping, conflict resolution, environmentalisresponse and
emergency medical relief. Upon Security Councihautzation, UNEPS
would be immediately available to respond to aigrisith first in — first out
capabilities.

3.0 Roots of Conflict:
Conflict is rooted in as
many facets as there are
human interactions.
John Mackinlay gives
eight causes of conflicts,
and related humanitarian
emergencies;

1) Anincrease in the
population and
consequently in the
demand for
resources and
territorial spaces;

2) Anincrease in the
number of people
that are living below
the poverty-line and
are subject to
violence and natural

Anatomy of Conflict and Conflict
Resolution:

Dr. Johan GaltungConflict dynamics:
Conflicts have a tendency to broaden in
domain by adding more actors, and deepgn
in scope by adding more goals. Conflicts
align actors byolarization into blocs
(alliancey pitted against each other, and
align goals by fundamentalization under
labels like freedom, faith Conflicts
escalate, broadening and deepening the
violence. Thusterrorism (civilians killing
civilians) andstate terrorism (military
killing civilians) are added twars
(military fighting military) andguerrillas
(civilians fighting military). These are
awesome processes that should be met with
peace-building, depolarization,
humanization of the other side, de-

disasters: escalation.
3) Anincrease in the . _
gap between rich But even more crucial is soIvmg the '
and poor; conflicts, or at least transforming them intp
4) Environmental conflicts that cover basic aspects of the
disasters: original conflicts. Toward this end conflicty
5) Competition over must be understood in terr_ns of the actors
primary resources, (almost never only 2!), their goals and the
including water; clashes among goals and actors. Then
6) An erosion of the comes the sifting of illegitimate from
unity of the state, legitimate goals, and — the difficult part —
particularly in multi- the efforts, through dialogue, to bridge the
ethnic states: gaps between legitimate goals:
7) Violence affecting Constructively, Concretely, Creatively. The
civil society, 3 Cs.”(Galtung, Dr. Johan at CPSC Peace a4 a

Profession in the 21Century Conference

fostered by groups
y group April 2007). See also Annex 15,

fighting for the _ .
recognition of their TRANSCEND Conflict Transformation
ethnicity and the Model.

right to self

determination;
8) Large migration flows’®
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“Conflicts escalate,
broadening and
deepening the
violence”.

Thus,terrorism
(civilians killing
civilians) andstate
terrorism (military
killing civilians) are
added towvars (military
fighting military) and
guerrillas (civilians
fighting military). 2°

These are awesome
processes that should
be met with peace-
building,
depolarization,
humanization of the
other side, de-
escalation.”°

The Scarboro Missions
Golden Rule post&r
demonstrates how all
major religions devolve
from a common belief in

tolerance.

Yet, ironically, religions
in particular have
littered history with
armed conflict.

(See also Annex 4,

Root Causes of Conflict Imbalance of political, socio-economic or
cultural opportunities among different ethnic greupack of democratic
legitimacy and effectiveness of governance; Abs@h@pportunities for
the peaceful conciliation of group interests; La€lan active and
organized civil societyEU COUNCIL OF MINISTERS, 1998) from
www.peaceworkers.fsnet.co.ukThe case for a UK Civilian Peace
Service

The Golden Rule

The Scarboro Missions Golden Rule poS$tédemonstrates how all major
religions devolve from a common belief in tolerantet, ironically,
religions have littered history with armed conflict

Figure M2 — The Golden Rule Poster

Baha'l Faith Lay not on any soul a load that you would not
wish to be laid upon you, and desire not for anytieethings
you would not desire for yourself (Baha'iu’lla@leaning3
Buddhism:Treat not others in ways that you yourself would
find hurtful (The BuddhaJdana-Varga 5.18

Christianity. In everything, do to others as you would have
them do to you; for this is the law and the propl{desus,
Matthew 7:12

ConfucianismOne word which sums up the basis of all gooc
conduct... loving kindness. Do not do to others wjmat do not
want done to yourself (Confuciuanalects 15.283
Hinduism: This is the sum of duty: do not do to others what
would cause pain if done to you (M. Mahabharat®57)
Islam:Not one of you truly believes until you wish fohets
what you wish for yourself (The Prophet Muhamntdddith)
Jainism:One should treat all creatures in the world as one
would like to be treated (Mahavir&utrakritanga
JudaismWhat is hateful to you, do not do to your neighbou
This is the whole Torah; all the rest is comment{atijlel,
Talmud, Shabbat 3})a

Native Spirituality We are as much alive as we keep the earth
alive (Chief Dan George)

Sikhism | am a stranger to no one; and no one is a streng
me. Indeed, | am a friend to all (Guru Granth Sabgb 1299
Taoism:Regard your neighbour’s gain as your own gain, and
your neighbour’s loss as your own loss (Lao TZaj Shang
Kan Ying P’ien, 213-218

Unitarianism:We affirm and promote respect for the
interdependent web of all existence of which weaapart
(Unitarian principle)

ZoroastrianismDo not do unto others whatever is injurious tc
yourself (Shayast-na-Shaydg.29

Scarboro Missions, A Canadian Catholic communitpridsts and lay people
from a poster designed by Kathy VanLoon, All RigResserve, Paul
McKenna, 2000. To order poster, contact: Broughstop105 Danforth Ave.,
Toronto. Ontario. Canada. MAC 1K1. Tel: (416)-4777. Fax: (416) 69
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Conscientious Objection
& Annex 5, Country /
State Neutrality)

No wonder, then, that
demand is growing for
new civilian skills to
manage conflict:

e.g.

Election
monitoring,
Civilian protection,
Humanitarian aid
distribution,
re-installing
governments,
police,
international law,
human rights,
Conflict
transformation
Demilitarization.

To get a sense of the
vast and growing range
of conflict management
work in various areas,
please refer to the
following detailed
overviews:

Annex 11 substantiates
CPSC’s call for
accreditation and
certification of peace
professionals from the
perspective of Women,
Conflict and Peace;

4.0 Demands for an Epanding Range of Civilian Skills

It is no wonder that a key role is emerging forl@wns in this modern
struggle of states to identify new actors, new cetapces and new
mandates against new threats. In Afghanistan atbedJN is present
through almost twenty of its organizations, rangmagn Food and
Agriculture Organization (FAO); and Internationalour Organization
(ILO); to the Office for the Coordination of Huméamiian Affairs (OCHA);
Office of the High Commissioner for Human RightdHHOHR); and United
Nations Office for Drugs and Crime (UNODC) — to reabut a few.

The European Union and the Organization for Secant Co-operation in

Europé® (“the world's largest regional security organiaativhose 56

participating States span the geographical area Yfancouver to

Vladivostok.), as well as the UN, already use civilians et for:

1) monitoring and managing election processes;
2) protecting regional areas where civilians weredted by armed

forces (including those of their own government);

establishing safe zones (as in the case of Bosnia);

observing weapons confiscation or handed in by adantis;

distributing humanitarian aid and/or supporting lamitarian

agencies in war zones;

partially demilitarizing selected areas (as int¢hee of Sarajevo);

assisting with re-installing legitimate governmeasl police

activities in intra-state conflicts;

monitoring violations of international law and réafing conduct in

conflict®.

In an ever-widening range of new demands, cividikifis are increasingly

needed for the tasks listed beldt.
Conflict transformation: Mediating conflicts among local
groups Education and training in conflict transformation;
Creating a culture of peace; Reconciliation and@waing old
antagonisms; Promoting productive community retegjo
Reducing prejudice and misunderstandings; Encougagutual
understanding; and Accepting (perhaps even emlgaxin
difference;
Peoples’ safetyArmistice, border and peace zone control.
Intervention in social and community conflicts; fAsion of
escorts for potential victims. Training for the ddieation and
destruction of mines; Humanitarian escort for therad groups
and communities

Demobilization and reintegration: Support for traumatized
victims; Rehabilitating former soldiers; Psycholmisupport
for individuals and groups; Monitoring the demataliion
process; Reform of security and police servicegidilitating
child soldiers; Redeployment of military and pailgary
personnel;

3)
4)
5)

6)
7

8)
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Figure M3 - The Branches of Peace Workreated by Peacework UK)

Annex 12 on_Business, Human Rights: Promoting public awareness of human rights;
Conflict and Protection of children, of women; Research into Anmghts
Peacebuildingincludes violations, of minority groups, refugees; Situaabimformation

a wide-ranging, about those displaced by conflict; Application afifan rights;
operational framework the adeq_uacy of hum_an rights Ieglsl_atlon; Inveﬂgnga_and _
with actions and prosecution of war crimes; Foundation of commissitivat will

really work;

indicators, as well as T , o
Democratization: The creation of democratic institutions;

information from
15
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DFAIT on the links
between business and
Human Rights, on
corporate
responsibility, and on
how to access DFAIT
funds for related
initiatives.

(“Each gun that is made,
every warship launched,
every rocket fired
signifies, in the final
sense, a theft from
those who hunger and
are not fed and

those who are cold

and are not clothed.”

-- Dwight D.
Eisenhower}

Annex 7 is composed of

an OECD document
which, in the author’s
view, provides one of
the best,
comprehensive yet
accessible,
introductions to
understanding the
links between Peace
and Environment ...
... even as it shows the
range of peace
competencies
applicable in this field.

(“The way that we
access and use natural
resources can cause,
trigger or drive violent
conflict within states

and across sub-regions.

But the natural
environment can also
provide a constructive
avenue for conflict
prevention and peace-
building.” *9)

promoting political pluralism and civil participat;
constitutional and parliamentary reform. Improvgmyernment
services by: training civil servants and electelitip@ns in the
principles and practice of democracy; encouragiagsparency
in political party financial transactions and ieions
processes;

Electoral ProcessesTraining international inspectors;
regulating the election process and campaignsningilocal
inspectors; International supervision of electidaducating
voters; Identifying and registering legal voterggistering
parties and candidates running for election;

Civil Administration: Opportunities for consultation, training
and management relating Beneral administration(Register
of births, deaths and marriages and Local goverfrhand
register, Customs, Appointments to political ingtans,
Economic and environmental issues, the tax systBogial
serviceg Education about housing policy, Provision of healt
and education servicegjifrastructure (Water and energy
supply, Transport and communication, Telecommuiunat
Hygiene facilities and waste disposal servicesjBas
infrastructure);

The Media: Developing an independent national media --
Training for media directors and workers; encourgdocal and
national radio and television; Observing freedorexgression
in the media; printed or online press;

The Legal SystemTraining judges, public prosecutors and
lawyers; Reforming the security system; Trainingggoand
prison officers; Preventing organized crime; Refogrthe legal
and judicial systems; Anticorruption laws);

Strengthening Civil Society Creating organizations which
have their roots in the local community; Developing
independent trade unions; Encouraging public inmwignt,
including of women; Transforming conflicts (usinggezeful
methods) to foster long-term, social and politici@dnge;
Supporting the creation of democratic and multypgroups;
Influencing cultures dominated by violence and taiy
institutions to become cultures characterized acpeand non-
violence; Establishing local civic groups and netgo Peace
education, training in non-violent means of actiomesolve
conflict peacefully, in personal lives and in chég

5.0 A Growing Urgency for Time-Sensitive Recruitrent of
Civilian Peace Workers

Not only is there a growing demand for skilled karis with a whole new
range of peace competenéfedut there is also a growing sense of urgency
about how quickly they need to be recruited in Sroéconflict. This is
especially so when there is still a chance for @nting conflict from
escalating into armed conflict. Even building sotand raising funds for
new UN peacekeeping missions, a relatively estadtigunction, has been
compared to that of an unfortunate “volunteer éinégef who is forced to

raise funds, find volunteers and secure a firektfac each new fire*?

More coherent recruitment and training are essentia
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Not only is there a
growing demand for
skilled civilians with a
whole new range of
peace competenciés...

... but there is also a
growing sense of
urgency about how
quickly they need to be
recruited in times of
conflict...

... especially when
there is still a chance
for preventing conflict
from escalating into
armed conflict.

“Conflict
Transformation”

an alternative to the
unimaginable cost
of armed
intervention.

(By ‘transforming
conflicts’ we mean
helping to bring about
a situation so that the
parties can proceed in
a participatory,
mutually acceptable,
and sustainable
manner.)

If people most affected
by the conflict do not
have the skills and
resources for reducing
conflict...

... the key is for outside
parties to strengthen
local capacities to find
their own solutions...

... not for outside parties
to bring in outside
solutions?®

The White Helmets set an important precedent, tativethe humanitarian
front. They originated as an NGO in Argentina @9, became a UN
“humanitarian aid and peacekeeping agency” in 188d,are now known as
the White Helmet Commissidh By providing standardized training, the
White Helmet Commission has access to hundredstt#d/ civilian
volunteers, who remain on national and regionaldig, ready to provide
specialized human and technical resources for eaneygrelief and
rehabilitation, in accordance with accepted UN prhres and practic8s

As noted above, in the example of the US Houseepir&entatives
Resolution, the momentum is building for a simikyrstematic approach to
train, recruit and field civilian peace workers €litrole would include all
the functions already mentioned. These are collelgtiknown as everything
from security or peace management functions, taceteuilding, conflict
prevention and, increasingly, “conflict transformat.

n 47

6.0 “Conflict Transformation — An Alternative to Armed

Intervention

As mentioned above, the term “conflict transformaton” was coined by
Dr. Johan Galtung, co-founder of TRANSCERN: peace and development
network for conflict transformation by peaceful msa

“By ‘peace’ we mean the capacity to transform conitts constructively
and without violence -- a never-ending process. Biyransforming
conflicts’ we mean helping to bring about a situatin so that the
parties can proceed in a participatory, mutually aceptable, and
sustainable manner. By ‘constructively’ we mean chaneling conflict
energy toward new, innovative ways of satisfying tsc human needs
for all. By ‘without violence’ we mean that this process should avoid
any threat or use of direct violence that hurts ancharms; and any use
of structural violence that demobilizes the parties [ TRANSCEND,
Conflict Transformation: a TRANSCEND Code of Condud guide for conflict
workers in the field, http://www.transcend.org/|

7.0 The Limitations of Outside Intervention:

As theory and practice shift from conflict resotutito conflict
transformation, the limitations of outside intertien become more evident.
Attempts to impose settlements on the conflictingips and to take over
the running of their affairs have often proved demproductive. Instead,
more emphasis is on local ownership of a peaceepso@lthough many
national policies and strategies exist, it is rexped that only the people on
the ground can ultimately solve their own conflictEpeople most affected
by the conflict do not have the skills and resosifoe reducing conflict, the
key is for outsider parties to strengthen localacétes to find their own
solutions, not for outside parties to bring in d@gssolutions” How
outsiders can or should conduct themselves iseofitnost importance, to
avoid the suspicion linked with ‘do-gooders and teaurists’ who arrive in
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This process should
avoid any threat or use of
direct violence that hurts
and harms; or any use of
structural violence that
demobilizes parties’...

What is a Peace
Professional?

Peace professionals
today are like health
professionals who first
tried to introduce the
concept of preventive
medicine one or two
centuries ago -- above
all, showing people
basic things they could elementin
do themselves to prevenPeace-making,

illness.

In the case of violence, it

involves everyone

choosing to live more
peaceful lives, with peace
professionals as trained

enablers.®®

Like health

professionals, the skills
of peace professionals
“would be available not
only to friend and foe

alike, but also to

zones of conflict to ‘help’. This point appliestioth military peacekeepers
and voluntary civilian organization$. Above all, governments should avoid
what Dr. Johan Galtung calls their “bullets and besfrpolicies; and peace
activists their over-reliance on “wordd”Instead, he calls for the training
and engagement of civilian peace professionals)lidas members of a
Civilian Peace Servic¥.

8.0 What is a Peace Professional?

Dr. Johan Galturi§ first coined the phrase: “peace professional”.

A peace professional is an unarmed civilian, psiteslly trained and
accredited,
based on shared
Core Values and
Key
Competencié§ Core valuescritical for professional peace work, include:
who performs as empathy, humility, personal maturity, sound judgtnen

a recognized, sincerity, strong desire for social justice andgeefar all,
accepted and willingness to Ie.arn. o o
effective Key competenciesiclude: Communication, conciliation,
conflict Analysis, facilitation, mediation, negdiian,
operational planning, peace building, personal sggu
strategic thinking, teamwork.

McNaughton, Ross D., CPSC Competency Pajrefted
with CP<C (May 2007)

Figure M4 — Core Values and Key Competencies of
a “Peace Professional”

peacekeeping
and peace
building.®

Dr. Galtung compares the role of peace professsdidiay, with that of
health professionals who started to approach glies new way one or two
centuries ago, introducing the concept of preventedicine and, above
all, what people could do themselves. In the céseeglicine, it revolved
around simple things like washing hands for bétygjiene and avoiding
conditions in which certain micro-organisms thrivéike excessive heat,
cold and humidity”. In the case of violence, idtves everyone choosing
to live more peaceful lives, with peace profesdi®aa trained catalysts.

Like health professionals, the skills of peace @ssfonals “would be
available not only to friend and foe alike, butcels uniformed

(government) and civilian (non-government). SAlwaild see peace as “a
relation among actors, a system, not a propergnefactor alone. The peace
professional would engage in dialogues with theractut would always be
conscious of the relationship among actors; théotagystem”°

uniformed (government) ajthough many national policies and strategiesteitiss recognized that

and civilian (non-
government)...”

On April 2, 2007, the
world’s leading authority
in peace studies and
research was the keynote
speaker at a Canadian
conference on peace

only the people on the ground can ultimately sahair own conflicts.
Outside parties become part of the problem if tingyo impose answers, or
take sides, rather than strengthening local capadi generate their own
solutions. This is where a peace professional cames

On April 2, 2007, the world’s leading authoritypeace studies and
research, Dr. Johan Galtung, was the keynote spedla Canadian
conference on peace professionals The venuehgdhitd Civilian Peace
Service Canada (CPSC) conference, in cooperatitimtiaé Canadian
Institute for Conflict Resolution (CICR); Confli&tudies Program, Saint
Paul University; the Canadian International Ingétaf Applied Negotiation
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professional§® (CHIAN); McMaster Centre for Peace Studies; TRANS{IEInternational
Institute, and held at Saint Paul University, A@b, 2007. Its focus was on

The venue was the the development of competencies needed for a ggatessional. The

third Civilian Peace Honourablg-lora MacDonald, amongst others, anchored the siééon

Service Canada graphically in the realities of Afghanistan.

(CPSC) conference,
“Peace as a Profession
in the 21% Century”...

The conference explored the concept of a “peadegsmnal”’ from angles
...Discussions focused as wide-ranging as the global context, core vaduekskey competencies,
in particular on recruitment, assessment and training, certificaton — above all —
the development strategies to address the challenges involvedsiaticrg such a profession.
: An important part of the discussion stressed thmitance of making sure
of competencies needed ) i A
for a peace that the process of creating peace professmna!_s ldot dlmlnlsh_the
: contribution of peace volunteers, who have a sicgift contribution to
professional make and can achieve extraordinary results. Tlatiqular skills, often
built on humanitarianism which cannot be taughedseto be part and parcel
of the way forward in tapping civilian peace res@s.

What is a Civil Peace 9.0 What is a Civil Peace Service?
Service?

The Catalonian Declarati&hdescribes a Civil Peace Service (CPS) as one
A Civil Peace Service consisting of organizations “managed by civil asstoans and/or official
(CPS) is “managed by institutions, whose objective is to create civiivention teams” for work in
civil associations areas either vulnerable to conflict or experien@nmed conflict. In their
vision, the teams would apply “established nonemblistrategies in an
efficient and non-partisan way in order to safeguarman rights, to reduce
violent incidents and to provide an environmenttfar fair and peaceful
resolution of conflicts”. They would be composedtompetent, well-trained

and/or official
institutions, whose
objective is to create

civil intervention men and women of varying ages, with either expegeor expertise in the
teams” for work in fields of conflict transformation, conflict prevéon and the creation of
areas ...vulnerable to  peacé® Annex 9* demonstrates the degree to which national cidcpe
conflict or services adapt the basic principle of civilian gemterventions to their own
experiencing armed contexts.

conflict. ®

9.1 What is a Civil Peace Service Mission?
All civil peace services
have essentially the same All civil peace services have essentially the samusion: They offer an
mission: They offer an alternative to military interventions in situatioossimmering or outright

alternative to military armed conflict. Through proven, non-violent methadd strategies, they
interventions in create an environment in which local groups cak foo a peaceful solution
situations of simmering  to the conflict at hand (with outside help onlyeéfjuested). By preventing
or outright armed the death and destruction of war, protecting huriglrts, and opening
conflict. constructive lines of communication, they createlibst chance for fair

outcomes leading to long term peace.
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WHAT ABOUT
CANADA?

“Canada is in a unique
position to play a
leadership rolén
preventing and reducing
conflict ...

... We have the largest
and most openly
accessible national
civilian roster in the
world’, CANADEM.”

Given CANADEM
and the Pearson
Peacekeeping
Centre, why do we
need a Civilian
Peace Service
Canada (CPSC)?

CPSC is proposing the
first opportunity for
formal accreditation of
Canadian peace
professionalg’.

10.0 What About Canada?

10.1 CANADEM: “Canada is in a unique position to play a

Pg“' LSR_OSG leadership role in preventing and reducing

Exév(fgit\?elsDirector conflict and improving human welfare around the
rid. We h r ran f rti

of CANADEM. world. We have a broad range of expertise,

military and non-military, we have a history of
non-intervention and peacemaking, and we haye
and mqst °pef?'y “the largest and most openly accessible nationa
accessible national | cjyilian roster in the world.”Baul Larose-Edwards

Civilian6r703ter inthe | Eyecutive Director of CANADEM, September, 2003
world”.”" An

international human rights lawyer by training, faeslspent 25 years dealing
with the politics of advancing human rights. Heuistifiably proud of
CANADEM'’s accomplishments. CANADEM knows how tafi Canadians
who have experience overseas and in areas of coiiifiregisters them on

its impressive roster, and it links them with pot@nCanadian and
International employers. Often it does so on véigrisnotice, to meet urgent
needs in times of crisis.

Canada’s “largest

10.2Pearson Peacekeeping Centre (PPC)

PPC is “a not-for-profit, Canadian-based institntaedicated to improving
the effectiveness of peace operations around thielwblsing a multi-
disciplinary and activity-based learning approahl, PPC teaches and trains
those who serve in conflict zones including civiBamilitary personnel and
police officers.?®

“Since its inception in 1994, the PPC has traineet 45,000 individuals
from 140 nations in 31 countries. This track redoad earned the Centre an
internationally distinguished reputation, whichrigs credit to Canada from
around the world. The PPC’s mission to enhanceffeetiveness of peace
operations through training, research and capacitging reflects the
values that are cherished by Canadians such ashhighés, the rule of law,
international stability, collective security angbldimatic primacy.®

10.3 Why Do We Need a Civilian Peace Service Canad a
(CPSC)?

Given the existence of CANADEM and the Pearson &lezaping Centre,
not to mention other organizations doing similang@avork, why do we need
a Civilian Peace Service Canad@fe rest of this document will answer this
question in more detail. For now, as detailed guFe M9 *, suffice it to

say:

CPSC is proposing the first opportunity for formal
accreditation of Canadian peace professiondfs

While PPC’s mandate includes the training of canb, to-date much
of its training has been of military and governmeatsonnel. PPC
would like to move more actively into the trainiafcivilians.
Consequently, Figure M8 - CPSC Operational Assmriatwith other
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What is formal
accreditation?

And Why is this
important?

Just as we need
standards in other
professions, such as
health care and
engineering, we need
standards in the
civilian peace
profession.

To be effective in
situations of conflict,
even the most
experienced people
from all professions,
trades, and
backgrounds would
need to demonstrate
‘core values’ and
master ‘key peace
competencies’

“It is not yet widely
recognized that there
may be pitfalls—ways
in which they can

inadvertently make the

conflict worse—and
also opportunities—
ways they can work
with others to increase

the level of sustainable

peace in the region.”

Core values:e.g.
empathy, humility,
personal maturity, sound
judgment, sincerity, a

NGO/NGiIs,refers to an expression of interest by the PPdisttuss
its possible role as a trainer for the Canadianli@ivPeace Service.

*Figure M9 compares the value added of organizatios (like
CPSC and CANADEM) to the effective deployment of Caadian
experts in areas of conflict.

10.4 What is Formal Accreditation for Peace Profgsionals ...
and Why is This Important?

Just as we need standards in other professions asutealth care and
engineering, seasoned peace professionals befieverte has come to bring
some rigor into the delicate and complex task wfian peace interventions.
Although a number of academic courses and traiopmprtunities introduce
people to this area of work, few of them provideme with the professional
skills to face the practical realities and challenthat they will experience
in situations of conflict.

“All those, whatever their formal field of expesiswho are sent to work in
areas of high conflict, be they engineers, humaaitaaid workers, need to
be prepared for the unique context in which thel{/work.

“Although this (i.e., the need for adequate trainipreparation) is widely
recognized, it is not yet widely recognized tharthmay be pitfalls—
ways in which they can inadvertently make the gonitorse—and also
opportunities—ways they can work with others ta@ase the level of
sustainable peace in the region. This is not aemafthaving such
professionals go off on their own attempting formilomacy; but it is a
matter of giving them a good understanding of thele and its
peacebuilding potential. The CPS can give traiminguch professionals,
everything from introductory sessions to advancaihinhg in multi-track
peacebuilding and the unique potential of theicHefield.” Professor
Graeme MacQueen, Professor, McMaster Centre faePstudies.

Accreditation is an enormously complex and serssitiscussion, as alluded
to in Annex 1, Certification for / Accreditation of Peace Prcfiesals and
Volunteers Indeed, many have shied away from it, becausleeoflelicate
balance between professionalism and volunteerigpeate work.

The Civilian Peace Service Canada is emergingleader in the field, by
facing the certification debate square on, and ldeugg cutting edge tools
for the accreditation of Peace Professionals, P8peeialists and Certified
Peace Volunteers.

CPSC will meet the certification challenge by waorkion several levels and
in partnership with the many qualified Canadiarisired to above. It
proposes to work with government representativelsnainistries; with
NGOs; with regional bodies and local communitiesgdther, they aim to
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strong desire for social graduate a cadre of accredited Peace Professiaoatgetent, focused,
justice and peace for all, asskilled in transforming conflict into peace, anchéable to organizations
well as a willingness to like CANADEM. (See Figure ES3, CPSC Role in Tratnand Assessment

learr? Program Developmenfor details)

Key peace Those providing civilian peace services aroundabdd range from
competenciese.qg. salaried experts and independent consultants,ltmteers, NGO staff,
communication, trainees, or even (as in the case of some Europmartries with compulsory
conciliation. conflict military or alternative service) youth opting fdteanative servicé! Some

are graduates, taking a break before launchingpsanal careers; some are
interrupting professional careers, and some areuynyg a life long vocation
for civilian peace work. Whatever their status,,agevocation, they need to
demonstrate requisite qualifications. Not only it the standardization

Analysis, facilitation,
mediation, negotiation,
operational planning,

peace building, and accreditation of their work is increasinglyaial, to a) make sure they
personal security, do not end up harming themselves or others intsitus of conflict and b)
strategic thinking, capitalize on their efforts and energy by makingnthas effective as possible
teamwork”>, under the specific circumstances of an assignment

Certification is a very
complex process.

Volunteers who People from all professions, trades, and backgreane urgently needed for
instinctively achieve civilian peace work. However, if they are to beesetive in situations of
extraordinary results, conflict, even the most experienced and/or quaiéimong them would need
often built on to be assessed against ‘core values’ (includingragiy, humility, personal

maturity, sound judgment, sincerity, a strong de®ir social justice and
peace for all, as well as a willingness to 1é3rand supplement their
knowledge and experience with ‘key peace competsh{including
communication, conciliation, conflict analysis, ifdation, mediation,

humanitarianism
which cannot be
taught, are integral to

the way forward in negotiation, operational planning, peace buildpersonal security,
tapping and certifying  strategic thinking, teamwof. Their need for training, experience, and
civilian peace aptitude for service in areas of conflict will vamth circumstance. Some
resources. tasks call for specialization, some for practid¢dlls still others for common
sense. All of them, in the view of seasoned pgactessional€ call for
‘core values'.
(For more information:
SeeAnnex 1 - Training would include the acquisition of key contgeies, but not to the
Certification for / exclusion of broader skills and knowledge relatethe protection and
Accreditation of Peace construction of peace, cooperation and human rigisse would be
Professionals and supplemented as needed by task-specific requiremeamd additional
Volunteers Figure M9 - preparation adapted to specific conflicts, coustard cultures. Of

Value added by Canadian particular importance for CPSC is recognizing thate are volunteers
OrganizationFigure ES2  who instinctively achieve extraordinary resultseiftparticular skills,

- CPSC Vision of the often built on humanitarianism which cannot be tauwill be part and
Future — Next 10 Years parcel of the way forward in tapping and certifycigilian peace
see alsd-igure ES3 — resources.

CPSC Role inraining
and Assessment Program
DevelopmentFigure ES4 Evaluation and accreditation standards would necidgbe set for all

— CPSC Training institutions, schools and university departmenti&borating with CPSC.
ComponentsAnnex 7 - There would also be close co-operation with exgstfficial registries

Links Between the which provide information on fields of specializatj training, experience
Environment, Conflict and and availability of volunteers and professionalsviork in areas of conflict.
Peace. Canada’s Civilian Reserve (Canadétthe Norwegian Resource Bank for
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Record of Proceedings
from the CPSC Peace as
a Profession in the 2%
Century conference,
April, 20077®, are
available on request.

Democratic Development and Human Rights (Nord&rapd the UN, for
example.

The role of peace professionals will not be to dvaanflict. Conflict is
currently a part of reality. The peace professisnalle will be to help
transform (and sometimes simply manage) confliet way that does not
escalate into armed violence, but rather de-essalato long-term solutions
acceptable to everyone involved. To do so, firsamsehoroughly
understanding conflict.

Note: The remainder of this document describestime right hand columngeneric
organizational structures for setting up civiliangace services (including the 1995

conceptualization by the European Parliament of anpEuropean civil peace corps). THeft
hand column focuses on the Civilian Peace Servican@da,and its progress to date.

CIVILIAN PEACE
SERVICE
CANADA -

What is the
Canadian Civilian
Peace Service

(CPS)?

The Canadian CPS was
established in 2004. It
co-ordinates closely
with existing players at
home and abroad,
building on earlier
initiatives, yet providing
a uniquely Canadian
perspective.

Its long term goal is to
contribute to
sustainable peace, at
home and abroad, in
partnership with local
communities

10. 5 What Do Civilian Peace Services Look Like
Organizationally?

CPS organizational structures vary with contexe Tatalonians, again with
the benefit of precedents set by their Europeanteoparts, considered four
distinct organizational options:

1) Institutional: Centralized, with fixed personnel and contracted
personnel for projects. The financing, selectiod amanagement
of deployment are the responsibility of the ingidn;

2) Mixed: Set up by government agencies or organizations for
non-government organizations. The financing, seleand
management of deployment are organized through the
agreement of the group;

3) Coalition: Institutional civil services of local and indepemd
fields... in coalition with non-government civil ongiaations.
The financing, selection and management of theogepnt are
organized through the agreement of the coalitiod; a

4) Contract: Contracts coming from multilateral organizations
(e.g.: UNDP, OSCE, UN, EU, African Union, etc.).eTh
financing and authorization are the responsibdityhe
contracting organizatiof.

The stated preference for Catalonia was for a ‘thygatform of NGOs and
entities going beyond the precise area of peacements to create a basic
infrastructure; to embark on a campaign to genexatreness of the
concept and create an open and positive imagesdTitfil Peace Services in
public opinion; ando seek support from individuals or social and tpzai
organizations, in order to promote or assist inciteation and organization
of the Civil Peace Service&”

10.6 How Do Civilian Peace Services Recruit Peofle

Not only would recruitment vary with the contexthin the recruiting CPS
country, but also with the specific characteristi€the conflict (at home or
abroad), the specific requirements of the parodbé conflict, and the
purpose of the project or program in question. &tmes will depend on
whether the CPS in question runs its own rostgeafe volunteers and
experts, or, , as in the case of the Canadian §#&5, its role more as vetting
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The CPSC objective is
to build Canadian
capacity to prevent
conflict where possible,
and where not, to
respond constructively
to conflict situations.

Its governing
principles are:
Respect for human
dignity,
the right to mental
and physical
integrity,
and the right to
self-determination
of individuals (men,
women, children)
and groups.

CPSC programming is
foreseen as a
partnership on several
levels:
government and
NGOs;
Canadian NGOs
and international
players;
Canadian NGOs
and local or
regional NGOs.

The form and nature
of these partnerships
will vary depending on
specific circumstances.

and training peace workers for referral to othAssdetailed above, the
Canadian CPS falls largely in the latter categpayticularly given the work
of CANADEM (The only national Canadian roster fseatcessible to the
international non-profit peacebuilding communitysfaall fee applies to
private agencies]...including over 8000 Canadianfieskin human rights,
civil society democratization, elections, rule afv|, governance,
reconstruction, security and admin-logistics, ind#erent languagé&y).

For more details, please see Figure ES 4GPSC Training
ComponentsFigure ES3— CPSC Role in Training and Assessment
Program Developmen&ndFigure ES 5— Historical Development

of Civilian Peace Structures (or What is UniquedlfoPSC?)

and Figure M9value Added, by Canadian Organization (with a
focus on CPSC and CANADEM)

10.7 How the European Union Parliament (EP) Congrualized a
European Civilian Peace Corps

This section consists of excerpts from a conceptiai@nt produced by the
European Parliament in 1980 They are included here in such detail for
two main reasons: (1) They demonstrate the catieduight that went into
the European Parliamentary discussions about dhp@&siropean Civilian
Peace Corps (ECPC); and (2) they summarize welidhsiderations
underpinning CPSC deliberations.

“The first priority of an ECPC will be conflict traformation of human-
made crises, e.g., the prevention of violent conéiscalation and
contribution towards conflict de-escalation. In aage, the ECPC's tasks
will be exclusively civilian in nature. Special ehgsis will be given to
conflict prevention, because it is more humanelassl costly in comparison
with post-conflict reconstruction. However, the @®might also take up
humanitarian tasks following natural disasters. E@®/olvement should
not be confined to a certain area (i.e. Eur8pe).

“The ECPC will rely on a holistic approach, inclngi inter alia, political
and economic efforts, and the enhancement of paliparticipation and of
the economic context of operations. Since contitexdsformation efforts
have to address all levels of protracted conflitte,tasks of ECPC will be
multifunctional.

Concrete examples of ECPC'’s peace-building aativitire:
mediation and confidence building among the conflarties;
humanitarian assistance (including food aid, watet sanitation, and
health);
reintegration (including disarming and demobili@atof former
combatants and the support of displaced persoiugiees and other
vulnerable groups);
rehabilitation and reconstruction;
stabilization of economic structures (including #stablishment of
economic linkages);
monitoring and improving the human rights situataoml
empowerment for political participation (includietection
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The CPSC will build monitoring and assistance);

upon the existing - interim administration to facilitate short termtsitay;

mandates and - information and the establishment of educationaicstires and
strengths of partner programs designed to eliminate prejudices and enerages; and
organizations, whether - campaigns informing and educating people aboupdaee-building

they be in recruitment, activities at hand.

assessment, training or

placement Nothing of this kind can be imposed directly on fiagties; however,

through political support from the outside, thapperation can be
facilitated®

The general rule will
be to use the structures

of existing “Success in fulfilling these tasks will depend be tlegree to which the
organizations where ECPC will be able to improve the relationship betw&umanitarian aid,
possible, thereby confidence building and economic cooperation. Nofnthese areas can be

successfully supported without relating them todtiers; e.g., the success
of humanitarian aid and reconstruction after a degrends on the degree of
confidence building among the conflict parties; enall reconstruction,
therefore has the task of involving the conflicitigs in joint project§’

achieving a stronger,
larger and more
integrated Service.

CPSC aims to establish “The ECPC is meant to be an official body, set yphe EU and functioning
an organization for the under the auspices of the EU. With regard to thebBtlles and the EU
recruitment, training member states, an ECPC would ensure that: EU faod&l be spent on
and deployment of projects compatible with EU interests; EU suppastuid be made visible;

EU member states would be supported in the praparand recruitment of
mission personnel; coordination between EU memiag¢es and other actors
receiving EU funds for peacebuilding activities \wbhbe facilitated and
redundancy prohibited; and EU funds would be spéitiently.

qualified civilians to
promote and facilitate
non-violent (prevention
and) resolution of
conflict.

“The ECPC will function only under a mandate batkg the UN or
More specifically it will its regional organizations: OSCE, OAU or OAS. Itlwontribute to
create a cadre of peace the establishment of necessary links between #ilenref diplomatic

professionals to efforts on the one hand and the civil society andther hand. As a
provide competent, peace-building body, the ECPC will differ from theace-making
focused,non-violent efforts in the diplomatic field. ECPC missions wely on the absence

peace transformation  of violent military operations, some sort of a afas agreement and
capacity by building the consent of the major parties. As an officialypadhe ECPC differs
upon the experience from NGOs. However, the ECPC's work will rely ofi@ént

and capacities of cooperation with NGOs and will strengthen and legaite NGO
existing organizations  work. The ECPC will be structured and organizecpehdently of
both in Canada and military bodies, but will rely on cooperation withe military where
abroad. ECPC missions coincide with peace-keeping opersffon

See Figure ES4 €PSC

Training Components  “Personnel and structure: The ECPC will consist of two parts: (1). a core

for a diagrammatic of full-time employed professionals to fulfill mag@ment tasks and ensure

representation of the contirjuity (i.e., a secr_etariat for administrat'gmﬁ management;

training components recruitment, preparation, deployment, erneflrrgj _ba_lson); gnd (2.) a

and approach being pool of mission-specific professionals (includimgsialists, with or without
experience, but all trained thoroughly), to beexibn for specific missions,

proposed. It either on a part-time employment basis or as dleon-field workers

presupposes arms-
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length government
support, in line with
that received by
similar organizations
in Europe.

Progress to-date:

Steps for the physical
and legal establishment
of the CPSC are
complete.

CPSC has also
positioned itself
internationally and in
the Canadian NGO
community as a
recognized member of
the non-violent civilian
peace community.

Nonviolent Peaceforce,
the Pearson Peace-
keeping Centre and the
Conflict Prevention
Coordinating
Committee (CPCC).

Internationally CPSC
members are
collaborating with such
established
organizations as
Forum Civil Peace
Service Germany,
Peaceworkers UK,
Global Peace Services
USA and European
Civil Peace Service
Network.

Locally CPSC is
working with and
drawing upon the
experience of

(including conscientious objectors on a voluntaagib and unpaid
volunteers). Conscription will be based upon prtipoal representation
among the EU Member States.”

The European Parliament cautionedthat “in no way should the ECPC be
intended as an alternative to ordinary peace-kgapissions or give rise to

overlapping with organizations already workinghe field in question, such
as the OSCE and UNHCR, but rather as complememntdugn necessary, to
conflict preventive actions of a military naturecooperation with the OSCE
and the UN".

It emphasizedthat the prospect of future enlargement of theobmhakes

the necessity and urgency to reform and strengtieexisting common
foreign and security policy even more insistemtiderlined that the EU has
already set up for the war in former Yugoslavieeaperience like the
European Community Monitoring Mission (ECMM) thatutd be used as a
first step on the way to establishing an ECR@istedthat the experiences
of the ECMM and the Kosovo verification mission shihe limitations of

the concept of the ECP@oted that the inadequate deployment of unarmed
observers, who could easily be taken hostage, tsayhave politically
undesirable consequences.

The European Parliameainphasizedthat specialized NGOs, many of them
with detailed and extensive field experience, caddtribute to such a
project;stressedthat any civilians taking part in a peace corpsinte
properly trained; (and cautioned) that the ECPCtmasbecome a large and
inflexible organizational structure, which wouldt@ihhigh and

unproductive costs and prevent the flexible useesburces from various
sources, both governmental and non-governmetital.

“Taking all this into account, the European Parliament recommended to
the Council (1) to produce a feasibility-study about the possility to
establish a ECPC within the framework of a strongerand more effective
Common Foreign and Security Policy that, in so doing, the Council
should (2) consider the possibility of practicahpemaking measures such
as arbitration and confidence-building betweenwheing parties,
humanitarian aid, reintegration (inter alia by dsag and demobilizing
former combatants), rehabilitation, reconstructod monitoring and
improving the human rights situation; (3) make imiam, flexible
arrangements for the sole purpose of reviewingraolilizing both the
resources of NGOs and those made available bysStatd possibly
participating in their coordination; (4) instrutietEarly Warning Unit to
examine and identify cases in which an ECPC coaldded; (5) report to
the EP about the ECMM making a full evaluationhs tole of this body
and its future perspectives and limitations; (6hwhe Commission, and in
the framework of this feasibility study, organizeearing to evaluate in
depth the role that NGOs have played for the pece$olution of conflicts
and the prevention of violence in former Yugoslaata Caucasid.

On 29 November 2005, the final Feasibility Study othe establishment
of a European Civil Peace Corps (ECPE? reported to the European
Commission as follows

“This study's objective is to “provide the servicéshe European
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organizations such as
Peace Brigades
International,
Nonviolent Peaceforce,
the Pearson
Peacekeeping Centre
and the Conflict
Prevention
Coordinating
Committee (CPCC)

CPSC is currently in
the process of
establishing
partnerships to
develop a “peace
professional” program
and ultimately to
develop the supporting
curriculum.

Within the next one to
two years CPSC will
approach the federal
government and other
agencies to solicit core
funding to facilitate the
development of a
peace professional
curriculum and
undertake a pilot
project.

Commission with an analysis of the feasibility lo¢ testablishment of an
ECPC.” The report focuses on the feasibility of EXJBr pre- and post-
conflict activities, not traditional developmentigities. In addition, the
study assumes that the profile of volunteers iati@h to ECPC “would be
more professional than young or inexperienced vekens due to the
sensitive context in which they would be deployed.”

The report describes and analyses existing relsatitnal and international
structures fothe provision of volunteers for activities in thicduntries
of relevance for ECPC.

“It also looks into the potential added value ofls@ new program
compared to existing programs in the European reggmphasis has been
on trying to identify to which degree it is possiltd mobilize from among
civil society in EU member states the additional gnalified human
resources. Finally, also on the supply-side, ECBECleen studied in
relation to other EU volunteer concepts and regreitt mechanisms with
possible links to ECPC. The demand-side for ECRViaes has been
studied through international organizations workivith pre- and post-
conflict activities and through a field visit toHitpia and Kenya for
meetings with the African Union and internation&®s.

“Background: The idea of a European Civil Peace Corps wasgingbosed
in the European Parliament in 1995. The originappse was to provide the
EU with an additional instrument for enhancingetsernal action in the
field of conflict prevention and peaceful resoluatiof conflict in third
countries. The proposal was most recently brougfwdrd in the
Parliament's resolution of December 2001. ECPC mostbe seen in light
of other EU efforts to improve the effectivenes@t®fissistance to third
countries during crises and in particular with rega non-military
interventions at all stages of conflict. The orgjiproposal to create ECPC
was introduced at a time when the EU had not yetldped instruments for
conflict prevention and crisis management. TodaylEb has a number of
such tools available, and the analysis of ECPC talistinto consideration
these tools, as well as the development of thef&ao Security and
Defence Policy.

“Findings and RecommendationsThe study shows that the original
thinking behind ECPC is still valid. ECPC can bigeaible and effective
instrument to respond to crisis situations worldeviln addition, the
establishment of ECPC is likely to support the demment of EU-based
civil society activities on peace and conflict.
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CPSC Vision — 2007 -
2017

By 2017, CPSC will be
recognized and
accepted as a
significant component
of a uniquely Canadian
conflict transformation
and peacemaking

policy.

It will work
cooperatively with
DFAIT, CIDA, IDRC,
CANADEM, CIMIC,
INAC and government
organizations to
respond to Canadian
and foreign policy
requirements
regarding conflict
prevention and
resolution.

CPSC anticipates
being an NGO funded
by the federal
government (or
perhaps a Quasi-NGO
or Crown Corporation
— this is to be
determined).

See Figure ES 2 for
details regarding
CPSC Vision of the
Future

Functions to be

Specific recommendations include: NameTo fulfill its role, the new
ECPC instrument should not include the term “peares” in its name, as it
is too closely linked with the
concept of the US Peace Corps Recruitment: “Qualifications and

and therefore misleading. readiness to leave are the two key
criteria for the targeting of potential

Starting phase of ECPC:lt is volunteersECPC will compete with

recommended that the other recruiting organizations as the

Commission as soon as practicall| pool of qualified and available
possible establishes a limited pilo| experts in civilian crisis management
ECPC-project in the framework of is limited. To have access to

one or more European NGOs qualified experts the ECPC structur
being must include or have access to
responsible for recruitment and recruitment specialists with a good
deployment. Experiences from a | knowledge of the sector. The

pilot project can contribute to the | European landscape offers a high
further process of developing a | potential for recruitment of civilians
more comprehensive ECPC. This| for crisis response Robert, Pierre et al,
pilot phase should include only a Feasibility S_tu_dv on the establishment of a
limited number of experts from European Civil Peace Corps (ECPEal

selected sectors and be dedicate{ RePort: Executive Summary, ppl MAT
to a narrow range of conflict- No 864 560 703 20 November 2005)
related activities www.channelresearch.com

112

“Recruitment of experts: In some of the Member States specialized
organizations already maintain well managed systamsosters to recruit
civilian experts for OSCE, UN and NGO missions amftict prevention and
crisis management. Experiences from comparableitew@nt systems show
that recruitment and pre selection should be basetldecentralized
structure. Recruitment, deployment and operatian@vities could be
integrated into an agreement with European ci\dletg organizations,
based on the concept of the DG ECHO Framework &sftip Agreement.
Such set-up would involve European civil societgasrizations with
sufficient capacity in the full ECPC cycle. Thisidy shows that ECPC
could contribute to the creation of stronger libetween civil society and
the EU in support for activities related to crisianagement, conflict
prevention and post conflict peace building.

Management of ECPC:The decentralized ECPC system should be
managed by a small efficient unit within the Consios. The advantages of
a decentralized system outweigh the constraintsrelts no common
European model for national registration or reonemit of volunteers and
professionals for international missions. A smadlnagement team in the
Commission should be responsible for final selectind cooperation with
the relevant framework organizations.

Deployment structure: « ECPC activities in third countries must take plac

addressed by the CPSC in a well defined structure based on clear opematiguidelines. Mission

central administration

are:

o] Assessment,
training and
accreditation of
future civilian
peace

support and the ability to work with local struasy thereby gaining local
ownership, are both crucial. The report, therefpreposes to include local
professional volunteers in ECPC teams. With supipom the EU, and as a
related ECPC activity, the report recommends filvancapacity building of
local civil society institutions in areas of ECP&ptbyment. The role of the
EU Delegations needs to be clearly defined inrdnggrd.
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professionals Training: Training courses related to civilian crisis mamagat are
(through partner organized by specialized agencies all over Eurdpe.EU has been funding
agencies); a pilot training program since 2001.

Deployment _ _ _ o N
facilitation There is the need to establish closer links betvadieaxisting training
(generally initiatives. ECPC could play an important rolghrs regard. Under the

umbrella of ECPC existing training initiatives cdude linked and

through other coordinated better. These training initiatives dtidne developed further and
agencies but may  ghould be integrated into ECPC. There is a cloetetween training and
at times be recruitment, which should be taken account fohmgtructure and concept
direct); of ECPC.

o] Research, threat Next steps:
assessment / early Pilot project:_It is recommended that the Commission establisipiet
warning; ECPC-project in the framework of one or more EuespBGOs being
responsible for recruitment and deployment.
White paper: It is recommended that the Commission should develal
produce a White Paper on the establishment of &EC

0 Evaluation, Consultations: In addition, due to the complexity of the issugised in this

folloyv—up, study, a full public consultation may be the onfggedure conducive to an
continuous informed debate about the establishment of an ECRE consultation
Improvement process should include national level discussiomslving civil society

organizations and should conclude with a conferémaalving participants

(o] Communication, from civil society as well as from the main EU ihgions with a stake in the

engagement (of ECPC.*

Canadian public)
More details on the CPSC are available inAnnex 6: Prevention / Transformation of Conflict
Figure M9 - Value Added — Civilian Peace Servié&partment of Peace and Government of
Canada;Figure ES3 -CPSC Role in Training and Assessment Program Dpuatnt;Figure
ES4- CPSC Training Component&igure M6 - Peace Professional and Peace Volunteer
Accreditation Similarities and Difference$igure M9 - Value Added, by Canadian
Organization (with a focus on CPSC and CANADEigure M8 - CPSC Operational
Associations with Other NGOs/NGIBigure ES2 -CPSC Vision of The Future — Next 10 Years

11.0 Conclusions

Complex, challenging and varied conflicts will pet$or some time to come, both in
Canada and internationally

The cost in economic, environmental and humaniaeans of continuing to engage “kill
and destroy” strategies of conflict response &caeptable

There is a growing consensus that uni-dimensiopaidcaches to conflict resolution
(whether military, humanitarian, development oresjlare not working

There is widespread war weariness; people wardd@eeater consideration of non-violent
approaches to the resolution of difficulties

To achieve sustainable peace, it is imperativedhgarties involved in the conflict
participate in its resolution; the perspectives aedds of all parties must be respected
Self determination is an essential principle inféonhresolution

The need for conflict prevention (in addition tesoution and/or transformation) is
increasingly being recognized, as is the need thstnct skill set to address this need
Civilian Peace Services, with thoroughly assesselt@ined professionals and volunteers,
offers a significant value-added response to thigdmning need for knowledgeable,
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thoroughly prepared, accredited experts in peadecanflict issues
The role of civilians in preventing conflict frons@alating into armed violence will save
billions of dollars currently spent by armed fornea human environment which,
according to thétomic Scientistis at no time further away than 15 minutes from
complete self-destruction, because underlying arweadiare provides an ever present
danger of all out nuclear war

12.0 Recommendations:

The CPSC Development Committee recommends th&dvernment of Canada:

. Accept the constructive role civilians with peacglding expertise can play in advising
government on alternatives to military approacloagsolution of conflict as well as the
value-added of a Civilian Peace Service Canaddessribed in this White Paper
On the basis of this White Paper, and taking itmant funding precedents set in
Europe, enter into discussions with the CPSC Dewveémt Committee on steps towards:

o further development of the CPSC concept (Sgere ES2below for an
indication of the CPSC Vision of the Future (20022017)

o development and refinement of an assessment,rigaand accreditation program
for peace professionals (SEigure ES3below for the proposed role of CPSC, as
related to other players, in the Training and Assesnt Program Development
and sed-igure ES4below for a diagrammatic representation of theppsed
CPSC Training Componendésd approach)

o delivery of two pilot training programs (to tesetboncept and the training)

o determination of how Canada, through the CPSC ¢andideration of a Federal
Department of Peace), can best contribute to sizdibs peace in Canada and
abroad
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Figure M5

Conflict Prevention - The Canadian Context:
Government of Canada, Department of Peace and Clian Peace Service Canada

“The average cost of one (violent) conflict is néaequivalent to the value
of annual development aid worldwidé®
(Rt Hon Hilary Benn MP, UK Secretary of State fonternational Development)
A recent study, carried out in 40 sub-Saharan Afaic countries, found that a five
percent drop in annual economic growth increasegtlikelihood of civil war by more
than one-half®®

Canadian Context:

Canadian organizations, institutions, private seictiéiatives, provincial and
municipal entities (including Civilian Peace SeeviCanada) providing:
Canadian peace training, advocacy, specialist plaog volunteer, and related

initiatives.

Government of Canada:
“Structural prevention refers

to proactive measures that ens
that crises do not arise, such ag
the work done by CIDA (The
Canadian International
Development Agency) to
advance conflict prevention
through development assistanc

“Operational prevention refers
to measures that are applicable
in the face of immediate crisis,
such as mediation.

“Systemic preventionrefers to
measures that address global
challenges. DFAIT’s* conflict
prevention work largely falls
under this category

* http://geo.international.gc.ca/cip-
pic/cip-pic/gbpfunding-
en.aspx?lang_update=Bugust 2007)

Department of Peace
Initiative (currently an
NGO). Proposes a
Federal Department of
Peace, dedicated
exclusively to peace
work to provide
essential focal point in
government for current
and projected
peacebuilding needs
(“consistent with
overwhelming desire of
citizens™).
*www.departmentofpeace.ca
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Civilian Peace
Service Canada

In co-ordination
with existing
NGOs and trainini
institutions,
private sector and
government, the
CPSCis
advocating to
establish the first
Canadian vehicle
for professional
training and
accreditation of
qualified civilians
(Peace
Professionals) to
promote and
facilitate the non-
violent resolution
of conflict.
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Figure M6

Peace Professional and Peace Volunteer Accreditatio
Similarities and Differences

Introduction:

As mentioned above, the Canadian CPS aims to thigefirst ever opportunity for graduating accredit@eneral
Peace Professionals and Specialized Peace PrafaissioThis includes the option for professionals in aflas
to supplement their technical expertise with spetifining in key peace competencies. Voluntedshing to
be recognized for their invaluable contributionpé&ace management, while retaining their statwslasiteers,
could be assessed against ‘key competencies’ anel V@lues’ for certification as Accredited Peaaduviteers.
In short, CPSC would be the first organization tadyiate accredited Peace Professionals, followitcgra
values-based® assessment and “key competency-ba&ettaining.

Civilian Peace Service Canada (CPSC): Peace Profeswl Training and Accreditation

Proposed CPSC Screening, Training, Accreditationrad Deployment

CPSC Accredited Peace Professionals/ Specialized Accredited Peace Volunteers
Assumptions: Peace Professionals
Pre- Similarly, each volunteer however
reqistration Seasoned Peace Professionals agree that while Keyperienced and/or qualified in their
Personal Competencies can be learned, Core Values need professional field should be assessed
suitability be in place from the start. Consequently, if Core| (to determine their core value
Assessment Values are not identified during rigorous initial suitability for work in areas of
for work in screening, candidates are not invited to contiheeftconflict)
areas of qualification process.
conflict
Pre- Candidates with the requisite Core Values are thg&imilarly, each volunteer being
reqistration measured against the Key Competencies considered for work in conflict areas,
Professional (communication, conciliation, conflict Analysis, | however experienced and/or qualifi¢d
suitability facilitation, mediation, negotiation, operational in their professional field will be
assessment planning, peace building, personal security, sgiate assessed (to determine their peace
for work in thinking, teamwork) and invited to participate in | volunteer suitability for the
areas of training as appropriate to qualify as a Peace assignment)
conflict Professional for accreditation as a “Peace

Professional”.

Peace training
A CPSC accredited Peace Professional would be A CPSC accredited Peace Voluntear
ready for assignment into areas of conflict. would be ready for assignment into
areas of conflict.

Other professionals being considered for work in
conflict areas, however experienced and/or qudlifi®©ther volunteers being considered for
in their professional field, would be assessedragaiwork in conflict areas, however
Core Values/ Key competencies). experienced and/or qualified in their
professional field should be assesseéd
Organizations deploying individuals to conflict against Core Values/Key
areas can determine readiness or suitability competencies).
depending on candidates completion of the CPS
program.

)

Deployment In its initial stages, CPSC will assess and prepar
peace professionals for deployment through, ang
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Current
Status of
CPSC

101

employment with, a wide variety of other

organizations (e.g., CANADEM, UN, World Bank
NGOs, Canadian Government Departments, etc.| In
the long-term, should it become necessary, CPSC
may establish a deployment “arm”.

Advocacy within Canada; established base for | Are taking very seriously the key an
development of curriculum and training program;| continuing role of peace volunteers.
held several conferences to raise awareness and
develop CPSC programs and concepts; made | Aim to reinforce the value of
preliminary contacts with government officials, | volunteers through their recognition
other NGOs and parliamentarians; gained suppoft of

expanding set of volunteers; produced preliminarny
communications materials.

(summarize achievements to-date)

=8
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Figure / Table M7
Value Added, By Canadian Organizatio®® ( with a focus on CPSC and CANADEM)

Civilian Peace Service Canada (CPS®eople from all professions, trades, and backgadsiare urgently needed for civilian peace workwiwer, if they
are to be effective in situations of conflict, etle® most experienced and/or qualified among themidweed to be assessed against core viitesd
supplement their knowledge and experience wittpkage competenciés

Civilian Peace Service Canadd®

CANADEM 106

Issue

Civilian Peace Professionaf

Civilian Peace Volunteer

Roster of

Canadian NGOs Peace Training
Institutes'®’ (One day peace
training to post-grad degree)

Mandate

What's
unique?

To build a sustainable peace, at hom
and abroad, in partnership with local
communities by establishing the first
Canadian vehicle for professional
training and accreditation of

qualified civilians to promote and
facilitate the non-violent resolution of
conflict?*®

2 To provide the first
Canadian vehicle for
accredited recognition of
civilian volunteers active in
promoting and facilitating
the non-violent resolution of
conflict

To respond quickly to crisis
situations that would benefit from
the rapid deployment of Canadian
experts.

As early as 1999, at least 55 of 88
canadian univers-ities offered
undergrad courseson peaceconflict,
conflict resolution, or related subjects
in legal studies, sociology, political
science, religious studies,psychology
and otherg’ Many Canadian NGOs
offer short-term (1-5day) training,
specific to their particular mandates

Only CPSC will graduate Canadian
Peace Professionals with formal
accreditation based upon a values-
based'! assessment prior to
competency-based training?

Competency-based approach to
building a roster of qualified Peace
Professionalsand Specialized Peace
Professionals*

A focus on conflicprevention, as well
as conflict resolution

A focus on core values and
competencies tsustainpeace over
time

CPSC competency-based Graduate
Programs in Coexistence / Conflict
Work (delivered in cooperation with
existing training institutions and
NGOs)

Volunteers who do not wish t
register as CPSC Peace
Professionals or as CPS
“Recognized Volunteer”,
would continue as before.

Formal Recognition of peace
volunteers:
to move from peace
volunteer to CPSC
Recognized Volunteer fo
registration on

would require CPSC
“Peace Equivalency
Assessment and
Recognition (PEAR)”,
with or without
additional training,
pending PEAR assessme
results'*d)

competency-based CPS(

b Unique Canadian experience in
managing a massive roster linking
international organizations and
Canadians in a wide range of
expertise.

Every Canadian civilian contracted
by the Federal Government for
overseas assignments very broadly
related to democracy and human
rights has to be registered through
CANADEM.

Specializes in respondirggickly to
crisessituations that would benefit
from therapid deployment of
Canadian experts. (In an emergeng
CANADEM can forward candidates
within 48-72 hour. Many deploy
rvithin 7-10 days.)

Has been created and remains fully

There is no uniform standard for peag
training. Each Institute and NGO
provides its own unique perspective f
tailored training or academic
accreditation.

None provide Peace Professional
accreditation.

However, many provide extremely
useful, peace-related training. A
fundamental CPSC principle is to
make sure that it works very closely
with existing organizations to build on
existing efforts and avoid duplication.

y:

funded by the Canadian Governme
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Civilian Peace Service Canad4®

CANADEM 10¢

Issue

Civilian Peace Profession&f

Civilian Peace Volunteer

Roster of

Canadian NGOs Peace Training
Institutes'®’ (One day peace
training to post-grad degree)

What's
Unique?

continued

Assumption

Pre-
registration
Personal
suitability
Assessment
for work in
areas of
conflict
Pre-
registration
Professiona
| suitability
assessment
for work in
areas of
conflict

CPSC template for use by managers
and practitioners who wish to describ
the work of particular jobs in terms of
Key Competencies and mission-
specific competencies.

Setting standards for peace
professionals

Peace Professional Accreditation

Supplementary pre-assignment peac
training

A focus on civilians (including former
military).

Arms-length funding relationship to
Government, perhaps through propog
Federal Department of Peatée

Registered peace
professionals who chose
to volunteer.

%

to move from Peace
Volunteer or CPSC
Recognized Volunteer to
Peace Professional (or
Specialized Peace
Professional) would
require CPSC “Peace
Equivalency Assessment
and
Certification(PEAC)”,
with or without
additional training,
pending PEAC

d assessment results.
e

Since 1996, has recruited over 250
Canadians for UN, OSCE and othe
missions in Afghanistan, Sudan,
Haiti, Serbia, East Timor, Sierra

Democratic Republic of Congo,
Ukraine, and many other countries.

Is the only national Canadian roste
freely accessible to the internationa
non-profit peacebuilding community
(a small fee applies to private
agencies)

Manages roster afver 8000
Canadians skilled in human rights,
civil society democratization,
elections, rule of law, governance,
reconstruction, security and admin-
logistics, 60 different languages.

Leone, Kosovo, Bosnia, Croatia, th¢

17

Seasoned Peace Professionals agreg
that while Key Competencies can be
learned, Core Values need to be in
place from the start. Consequently, if
Core Values are not identified during
rigorous initial screening, candidates
are not invited to continue the
qualification process.

Similarly, each volunteer
however experienced and/or
qualified in their professional
field should be assessed (to
determine their core value
suitability for work in areas of
conflict)

(what form does this take in
CANADEM?)

Some NGOs and other deploying
organizations perform their own
assessment process regarding perso
suitability and values. However, som
do not do so at all. Still others leave
this up to the client to assess and
determine. Universities generally do
no such assessment of individual
values.

nal

Candidates with the requisite Core
Values are then measured against th
Key Competencies (communication,
conciliation, conflict Analysis,
facilitation, mediation, negotiation,
operational planning, peace building,

Similarly, each volunteer

2 being considered for work in
conflict areas, however
experienced and/or qualified
in their professional field will
be assessed (to determine th

personal security, strategic thinking,

teamwork) and invited to participate in the assignment)

peace volunteersuitability for

Candidates are registered on the
roster following assessment of
profession-specific, experience and
credentials. Peace-specific training
seen as a bonus, but not as a
pirequirement.

is
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Civilian Peace Service Canad4®

CANADEM 10¢

Canadian NGOs Peace Training
Institutes'®’ (One day peace

Issue Civilian Peace Profession&f Civilian Peace Volunteer Roster of training to post-grad degree)
training as appropriate to qualify as a
Peace Professional for accreditation as
a “Peace Professional”.

Peace A CPSC accredited Peace Professiorjah CPSC accredited Peace | CANADEM was patterned after

training would be ready for assignment into | Volunteer would be ready for] NORDEM*° Unlike
areas of conflict. assignment into areas of NORDEM, which provides

conflict. mandatory peace training for
Other professionals being considered people already qualified in
for work in conflict areas, however Other volunteers being substantive professional areas
experienced and/or qualified in their | considered for work in (engineering, medical, etbgfore
professional field, would be assessed conflict areas, however placing them in conflict areas,
against Core Values/ Key experienced and/or qualified | CANADEM provides no peace
competencies). in their professional field training at all. The Canadian
should be assessed against | Government decided against setting
Organizations deploying individuals t@ Core Values/Key aside money for training, on the
conflict areas can determine readinegscompetencies). assumption that CANADEM would
or suitability depending on candidateg hire professionals with field
completion of the CPSC program. experience in areas of conflict.
Peace-related credentials,
supplementary to other professiona)
credentials, are considered a bonus;
not a pre-requisite to being registergd
on CANADEM.

Deployment | In its initial stages, CPSC will assess As mentioned above, CANADEM | Many NGOs deploy their own
and prepare peace professionals for recruits and deploys a wide variety pfyraduates, but most training institutions
deployment through, and employment professionals, as required by client$.prepare their graduates for deployme
with, a wide variety of other with other organizations.
organizations (e.g., CANADEM, UN,

World Bank, NGOs, Canadian
Government Departments, etc. In thg
long-term, should it become necessaly,
CPSC may establish a deployment
“arm”.

Financial CPSC aims for an arms- length funding CANADEM has been created and

stability relationship with the Government of remains fully funded by the Canadian

nt

Canada, similar to that enjoyed in
Germany. This may be through a

Department of Peace, if efforts to create

Government specifically to respond
quickly to crises situations that
would benefit from the rapid
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Civilian Peace Service Canad4®

CANADEM 10¢
Roster of

Canadian NGOs Peace Training
Institutes'®’ (One day peace

Issue Civilian Peace Profession&f Civilian Peace Volunteer training to post-grad degree)
one are successttf deployment of personnel.

Current Advocacy within Canada; established Up and running, since 1996, with

Status base for development of curriculum federal fundingover 8000

and training program; held several
conferences to raise awareness and

develop CPSC programs and concepis;

made preliminary contacts with
government officials, other NGOs and
parliamentarians; gained support of
expanding set of volunteers; produce
preliminary communications materialg.

1=

(summarize achievements to-date)

Canadiansregistered (skilled in
human rights, civil society
democratization, elections, rule of
law, governance, reconstruction,
security and admin-logistics, 60
languages. Responds to staffing
requests for peace, governance or
other missions from the UN, the
OSCE, other international
organizations, and non-profit
organizations.
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Figure / Table M8

CPSC Operational Associations with other NGOs/NG

QUESTIONS:

Murray Thomson, O.C., Co-Founder, Project Plougresha
Other organizations who should be on this tablg? Eonscience Canada? Canadian Women for Peace?
Append a list of those who attended 2007 CPSC cenée?

TABLE: Civilian Peace Service Canada Operational Asociations with NGO’s/ NGI's

Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-

NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI

INTER-NATIONAL NGO'S/NGI'S

German Civil Fl’seace “Within the Development Ministry the Helga Tempel ? “To date, thg German Civil Peace Service (CPS)

Service (CPS) annual budget for the German CPS has reprgsented Ggrmany aprogrqmme is probably one of the most e_ldyanced

“The concept of the . . : the first Canadian CPSexperiences of publicly funded peace-building

Civil Peace Service reaghed € 17 Miper annunin 2007. Field conference programmes, carried out by civil society

originated in projects are funded almost a 100 % througty 20052 organisation$?*

Germany at the end | this public budget** Her presentation “The concept of the Civil Peace Service originated

of the 1980s1*? focused on the German in Germany at the end of the 19885 The

The European model and European | European Network for Civil Peace Services

Network for Civil experience. (EN.CPS)*was officially launched at the Hague

Peace Services Appeal for Peace in May 1999 as a loose network

(EN.CPS¥°was
officially launched in
1999%

for sharing information, ideas and experiences a
well as for discussing issues of common
interest.*?’

Peaceworkers UK
(n.b.From 1st
September 2006, the

PWUK focuses on raising standards in |
field of conflict prevention, crisis
management and peacebuilding throug

Hearticipated in CPSC
conference, 1t?°

=)

Wallis, Tim and Tackling Violent Conflict: The caf®
a UK Civilian Peace Servic€o-published by:
Peaceworkers UK, Saferworld, International Alert,

Electoral Reform International Service (ERIS),
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-
NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI
activities of an integrated programme @fsearch Registered Engineers for Disaster Relief (RedR)

Peaceworkers UK ar
being run under the
auspices of
International Alert)

etraining assessmergndrecruitment

TRANSCEND International University

130

Dr. Johan Galtung

Dr. Johan Galtung, founder of
TRANSCEND, is regarded as the fathe
of peace research. For details on CPS-
related research work, the Transcend
Peace University, and the TRANSCENI
Peace and Development Network, see
TRANSCEND websité", and CPS White
Paper Annex....

Co-sponsor of the
CPSC conferences,

CPSC and Transcend
Dare exploring
operational and other
cooperation.132

Transcend Peace University: The world's first on
line peace university;

Dr. Johan Galtung, founder of TRANSCEND, is
regarded as the father of peace research.

Canadian NGOs

INGlIs

Canadian
Department of
Peace Initiative
(DoP)***is a non-
partisan, not for
profit NGO.

Through a Canadian
Department and
Minister of Peace:

To build a culture of
peace and non-
violence at home and
abroad -- consistent
with Canada’s

“In our public meetings, serious concerns
have been expressed regarding the
significant change in the direction of
Canadian foreign and defence policy
away from UN peacekeeping,
peacebuilding and peace diplomacy, to
war-fighting in Afghanistan and the US-
led "war on terror"; and, in particular, no
action having taken place on nuclear
disarmament and the arms trade.” **°

DoP held meetings in March with Liberal,
NDP, and Green party MPs and their
representatives to familiarize political
parties on the growth of the DoP

Co-sponsor of the
CPSC conference

Member of CPS
Working Commit-tee
etc

Pending establishment]
of DOP, and requisite
Federal approvals,

work with CPSC to sel
up a Canadian Peace
Force for international
deployment to areas of

movement across Canada -- hoping that

conflict at home and

Canada is the founding member of the Global
Alliance for Ministries and Departments of Peace
with membership from the USA, UK,

Australia, Japan, and India etc. At its Second
Summit in Victoria and Vancouver in June 2006,
representatives from 18 countries attended
including the US Democrat Congressman Denis
Kuccinich. The Third Summit will be held in Japan
this September.

Canadian
Department
of Peace
Initiative is a
non-partisan,
not for

profit NGO.
Currently, 8
DoP
chapters exist
across
Canada and
20

leading NGO
s have
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-
NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI
signing of the (during elections) parties and candidates | abroad to meet the endorsed the
Declaration and will be ready to respond to the “imminent | requirements of the DoP
Programme of Actior| need for a strategic non-violent peace international Initiative. %

for the UN
International Decade
for a Culture of Peac
and Non-Violence
(2001-2010)>*

Only a full-fledged
Department, with a
mission dedicated
exclusively to peace
work, will meet the
government’s current
and projected needs
and the
overwhelming desire
of its citizens.

Only the Department
of Peace- would
provide the essential
focal point in
government and end
the highly diffuse
nature of
peacebuilding efforts
at the present timt>

systemic in the federal government. **’
- The DOP Minister would:

*Reinvigorate Canada’s role as a global
peacemaker and peacebuilder; *Providé
leadership to halt the proliferation of
nuclear weapons and conventional
weapons arsenals; *Create a Civilian
Peace Service in Canada ... in
cooperation with existing NGOs, trainin
organizations and universities that will
work in Canada and internationally;
*promote justice and democratic
principles to expand human rights and t
security of persons and their
communities; *Develop new approachg
to non-violent intervention focussing on
constructive dialogue; *Address domest
and international peace related issues;
*Make annual reports to Cabinet and

Encourage development of peace
initiatives by local communities, faith
groups & NGOs; *Ensure better training
for Canadian civilian and military
government personnel who administer
post-conflict demobilization and
reconstruction; Fund the development @
curriculum materials for use at all
educational levels and support universit

Parliament on the sale of arms by Canada;

community and/or the

174

g

ic

=

level peace studies.

government of Canada.
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Collaborating
NGO/NGI

Broader Peace initiatives of the
collaborating NGO/NGI

NGO/NGI links
with CPSC

What's Unique about the collaborating
NGO/NGI?

Operation-
al/ legal
status of
NGO/NGI

Canadian Institute
of Conflict
Resolution
(CICR),*®

Mission: To foster,
develop and infuse
community-Based

Across Canada, CICR has delivered its
160-hour community-based conflict
resolution program to persons with
disabilities.

CICR’s Third Party Neutral experiential
training modules have proven to be
culturally sensitive and universal in theil

Co-sponsor of the
CPSC conference

Member of CPS
Working Commit-tee
etc.

The Canadian Institute for Conflict Resolution
(CICR) has developed a unigue program to help
businesses, communities, and organizations
uncover the sources of deep-rooted conflict and
begin the process of reconciliatidff

the Institute has pioneered an approach that ser
as the framework for the former Kops & Kids

Created in

1988 as a

non-profit,

charitable

organization,
14.

ve

conflict resolution for| application. CICR has undertaken conflict program of the Ottawa-Carleton Police Service and
individuals, prevention and resolution projects or the conflict resolution program for the integration
organizations and programs irRwandaBosnia and of the Queensway-Carleton and Grace Hospitals in
communities; while | HerzegovinaSerbia MacedoniaEast Nepean (Ontario)*®

embracing the Timor, IndonesiatheSudan andTaiwan

positive attributes of | In addition, people from over 35 countries

wisdom, compassion| on all continents have taken training at

and spirituality:*° CICR’s facilities in Ottawa™*

“City of Peace Our motto is “Peace through Diversity | Member of CPS Our vision is a peaceful, safe and vibrant Capita
Ottawa” **° and Dialogue”. Working Commit-tee...| City of Canada that will be a model city of pe4te
“Our vision is a etc. which can be emulated by other cities in Canadg
peaceful, safe and “City of Peace Ottawa” is made up of an and internationally.

vibrant Capital City | inclusive, multicultural, multilingual

of Canada that will bé network of members of civil society in the

a model city of peace National Capital who promote and

which can be enhance our culture of peace by putting to

emulated by other work their expertise, talent, will and

cities in Canada and | commitment.

internationally.*

McMaster Centre | Afghanistan Peace Education Program, Co-sponsor of the “Based on its wide range of expertise, commitmerAWG was
for Peace Studies. | including: Building Peaceful Societies | CPSC confer-ences | to Afghanistan, wide network of partners in established

Peace Studiesis

(An ongoing effort to aid in the

Member of CPS

Afghanistan/ Pakistan and North America, the

by McMaster
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-
NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI
concerned with war | development of Peaceful Societies in | Working Commit-tee...| Afghanistan Working Grouffounded by U. in 1994,
and peace, violence | Afghanistaii*’ by "raising awareness andg etc McMaster U. in 1994) was in a unique position to CCAPD on
and nonviolence, sharing knowledge and skills in such a initiate and lead” the Canadian Coalition for April 18, 1999,
conflict and conflict | way that would forge peaceful attitudes Afghan Peace and Development (CCAPD)” in | with a
transformation.®*® | and behaviors among Afghan$>® 1999""°3 CCAPD is a broad-based, non-profit and coordinating
Media and Peace Education in apolitical coalition of Canadian universities, non- committee
Afghanistan (Aug 2000-Aug 2001§" -- government organizations and individuals who ar&nd two co-
a "train-the-trainer" approach aimed at: concerned about the consequences of war and chairg®
Afghan intellectuals; religious and human suffering in Afghanistan and want to
political leaders; members of political contribute to their alleviation. CCAPD's mission is

parties and actions; writers; journalists;
teachers; and a variety of Afghans and
non-Afghans active in NGOs working in

Afghanistan..”*>

to provide support and advocacy for member
groups engaged in projects that further the peac
development of Afghanistan.

The Building Peaceful Societies project is
developing “a psychosocial model of peace
education and conflict transformatiGii to
document its impact and to disseminate the resu
for further applications (partner: Transcend)”

efu

Its

Civilian Peace
Service Canadas
advocating, in
conjunction with
existing NGOs and
training institutions,
to:

establish the first
Canadian vehicle for
professional training
and accreditation of
qualified civilians
(Peace
Professionaf$® to

promote and facilitate

Long term vision:
“The CPSC is a non-governmental organization
(NGO) funded by the federal government (or

perhaps a Quasi-NGO or Crown Corporation — th

is to be determined) Functions addressed by th
CPSC central administration are:
Assessment, training and accreditation of
future civilian peace professionals (through
partner agencies)
Deployment facilitation (through other
agencies and at times directly)

Research, threat assessment / early warning

Evaluation, follow-up, continuous
improvement

S
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-

NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI

the non-violent

resolution of conflict; Communication, engagement (of Canadian public)”

157

More Specifically:

In co-ordination with existing NGOs and
training institutions, the CPSC would:
establish the first Canadian vehicle for
professional training and accreditation of
qualified civilians (Peace Professionals) to
promote and facilitate the non-violent
resolution of conflict;
safe-guard the civilian nature and related
neutrality of peace service (like medical
professionals, peace professionals would ng
distinguish between friend and foe in their
efforts to heal conflict)
graduate Canadian Peace Professionals with
formal accreditation based upon a values-ba
1%8 assessment prior to competency-based
training.**
Foster a competency-based approach to
building a roster of qualified Peace
Professionals
focus on conflicprevention, as well as conflict
resolution;
focus on core values and key competencies |
sustainpeace over time;
foster CPSC competency-based Graduate
Programs in Coexistence / Conflict Work
(delivered in cooperation with existing trainin
institutions and NGOs)

sed

o

g

create CPSC template for use by managers i

and
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-
NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI
practitioners who wish to describe the work of
particular jobs in terms of Key Competencies
and mission- specific competencies.
Setting standards for peace professionals
Peace Professional Accreditation
Supplementary pre-assignment peace training
A focus on civilians (including former military).
Arms-length funding relationship to Government
perhaps through proposed Department of P&hce
Nonviolent NPC mandate: Partnered with CPSC tp
Peaceforce hold the Feb.7-9, 2005
Canada (NPCY}®!, | to educate Canadians in the methods andonference:
member of skills of nonviolence as an alternative tg Consultation on a
Nonviolent war and violent conflict. Civilian Peace Service
Peaceforce, ““an . _ Canada.
international to partlmpate in and support the work of
initiative to Nonviolent Peaceforce, the

establish a standing

‘peace army’
...ready to respond
to requests to
provide nonviolent
international
presence where tha
will help reduce
violence and allow
local people
striving to achieve
peace and justice t(
continue their

international organization of which NPC
is a member, or similar organizations su
as Peace Brigades International.

to collaborate with like-minded groups
and individuals who are working
towards the same objectives of non-
wtviolent conflict resolution.

O

ch

important work.”
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-
NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI
. F 16 :
Peace Brigades PBI Currently has “volunteers protecting HanSbSmnf, ;fglun?]m_g When invited dt volunt —
International . L . member o , chairs en invited, we send teams of volunteers int@s
«: human rights activists iGolombia ivili i repression and conflict. The volunteers accompany
(PBI) “is a non- , _ Civilian Peace Service _ _ oS
GuatemalalndonesieandMexico, as well as Canada human rights defenders, their organizations andreth
governme_ntal a project starting itflepaland a joint project threatened by political violence. Perpetratorswhn
organization (NGO) ith oth i ations iGhi rights abuses usually do not want the world to @8t
which protects humap Wit _Ot (136r30rgan|zat|ons iehiapas, their actions. The presence of volunteers backeal by
rights and promotes | Mexico support network helps to deter violence. We crepsee
nonviolent for local activists to work for social justice ahdman
. : nl165
transformation of rights.
conflicts.” 1%
Pearson “The PPC continues to contribute to the| Preliminary
knowledge on peace operations through Expression of interest | The Pearson Papers as well as occasional papefs.

Peacebuilding
Centre “makes
peace operations
more effective
through research,
education, training,
and capacity
building.” *°°

its research activities. This is
accomplished by applying research
findings directly to course content,
hosting and contributing to seminars an
workshops, and publishing. The Pears
Papers as well as occasional papers.
...Problem-Based Learning (PBL) is no
at the core of all PPC teaching...Throug
its programmes, the PPC has been an
active participant in capacity building,
both by partnerships and direct
interventionsThese include: Kofi Annan
International Peacekeeping Training
Centre in Ghana; The West Africa Polic
programme; Programme de
développement des capacités en maint
de la paix et sécurité (completed May
2006)™°’

with regard to
providing courses for
CPSC

d
DN

0
h

[¢)

en

...Problem-Based Learning (PBL) is how at the
core of all PPC teaching*®

Provides peacekeeping training for Canadiat
government

—
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Collaborating Broader Peace initiatives of the NGO/NGI links What's Unique about the collaborating Operation-

NGO/NGI collaborating NGO/NGI with CPSC NGO/NGI? al/ legal
status of
NGO/NGI

“CIIAN achieves its Mission and fulfills its CIlIAN was

Saint Paul Commitment through four programs: ..."we use and develop state of the art, empirically founded in

University: The International Program; Domestic Program; tested metho_ds_ of cl%lflict prevention, resolution 1992

Canadian Violence Prevention Early Response Unit; gnd and peacebuilding”

International special Programs.” . o

Institute for Applied “We are now rgcognlzed as a leader in violence

Negotiation “All of CIIAN's professionals are theory- prevention, using a CatalytAlc approach that balance

(CIIAN), s informed practitioners. Experienced as security and developmernit

dedicated to the
prevention and
resolution of
destructive conflict
and to building
sustainable peace at
local, national, and
international

levels!™

facilitators, trainers, mediators, researchers

and peacebuilding consultants, their services

draw upon lessons learned and best practices

to design customized interventions and
training programs.”

“Our growing reputation resulted in
international recognition and by the mid-
1990's we were invited to partner with
organizations, especially in the emerging
democracies of Eastern Europe. Recent ye
have seen CIIAN continue to offer dispute
resolution programming through local
organizations in a number of conflict zones,
including Azerbaijan, Bosnia, Columbia,
Haiti, Lebanon, Macedonia, Pakistan, Sri
Lanka and the Crimed?*

aIr's

“CIIAN's Early Response Unit works in conflict
situations to prevent potential violence and
intervenes in cases of violence to stabilize and
restore the situation. The ER Unit also developb
delivers training courses for other early resposdé
provides consultation on violence prevention, an
continues to conduct research on this topit.”
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Figure / Table M9
Value Added -

Civilian Peace Service, Department Of Peace, Gewnnment of Canada

Issue

Department of Peace Canada (DOP)| Civilian Peace Service Canada

(CPSC)

Government of
Canada

PROPOSED
MANDATE

Through a Canadian Department and
Minister of Peace:

To build a culture of peace and non-
violence at home and abroad --
consistent with Canada’s signing of
the Declaration and Programme of
Action for the UN International
Decade for a Culture of Peace and
Non-Violence (2001-2010Y"®

Through a Civilian Peace Service in
Canada:

To build a sustainable peace, at home
and abroad, in partnership with local
communities’ by establishing the
first Canadian vehicle for
professional training and
accreditation of qualified civilians
to promote and facilitate the non-
violent resolution of conflict?"®

Many Federal Departments
currently have

Peace-related work mandates.
These are often fragmented
making key decisions, with
sensitive timings, difficult to

achieve!”®

Assumption

Only a full-fledged Department, with a
mission dedicated exclusively to peace
work, will meet the government’s current
and projected needs and the overwhelmi
desire of its citizens.

Only the Department of Peace- would
provide the essential focal point in
government and end the highly diffuse
nature of peacebuilding efforts at the

Like medical professionals, trained and
accredited peace professionals would 1
distinguish between friend and foe in
hgheir efforts to heal conflict.

meaningful difference in preventing ang
reducing conflict and improving human
welfare around the world. We have a

Canada is in a unique position to make|a

broad range of expertise, military and

Despite the fact that the
aturrent Conservative
government has engaged in
counter-insurgency operation
in Afghanistan, the stated
objective there includes
peacebuilding, reconstructiory
and assistance in the
development of modern,
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Issue

Department of Peace Canada (DOP)

Civilian Peace Service Canada

Government of

(CPSC) Canada
present time®° non-military, we have a history of non- | durable, democratic
intervention and peacemaking, and we| institutions.

Pending establishment of DOP, and
requisite Federal approvals, work
with CPSC to set upa Canadian
Peace Force for international

deployment to areas of conflict at hofn&PSC as a program is foreseen as a

and abroad to meet the requirements

the international community and/or thg2nd NGOs; Canadian NGOs and

government of Canada.

have “the largest and most openly
accessible national civilian roster in the
world."8!

artnership on several levels: governm

international players; Canadian NGOs
and local or regional NGOs. The form

Links between Canadian
Peace Force and existing
| federal serviceg(including
"Canadian Defence Force) to
determined

and nature of these partnerships will vary

depending on specific circumstances.
The CPSC will build upon the existing
mandates and strengths of these
organizations, whether they be in
recruitment, assessment, training or
placement.

Respect for human dignity, the right to
mental and physical integrity, and the
right to self-determination of individuals
and groups shall be governing principle
of the CPSC.

Long Term Vision

The CPSC is a non-governmental
organization (NGO) funded by the fede
government (or perhaps a Quasi-NGO
Crown Corporation — this is to be

al
DI

determined) Functions addressed by the

CPSC central administration are:

- Assessment, training and
accreditation of future civilian peac
professionals (through partner
agencies)

Deployment facilitation (through
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Issue Department of Peace Canada (DOP)| Civilian Peace Service Canada Government of
(CPSC) Canada
other agencies and at times directly)
Research, threat assessment / early
warning
Evaluation, follow-up, continuous
improvement
Communication, engagement (of
Canadian public}?
Specific The DOP Minister would: In co-ordination with existing NGOs Through a
Objectives Reinvigorate Canada’s role as a globgland training institutions, the CPSC DOP, the Federal

peacemaker and peacebuilder; would:

Provide leadership to halt the
proliferation of nuclear weapons and
conventional weapons arsenals;
Create a Civilian Peace Service in
Canada ... in cooperation with existing
NGOs, training organizations and
universities that will work in Canada
and internationally;

promote justice and demaocratic
principles to expand human rights angd
the security of persons and their
communities;

Develop new approaches to non-violgnt 9raduate Canadian Peace

intervention focussing on constructiv:
dialogue;

Address domestic and international
peace related issues;

Make annual reports to Cabinet and
Parliament on the sale of arms by
Canada; Encourage development of
peace initiatives by local communitie
faith groups & NGOs;

Ensure better training for Canadian

establish the first Canadian vehicle
for professional training and
accreditation of qualified civilians
(Peace Professionals) to promote
and facilitate the non-violent
resolution of conflict;

safe-guard the civilian nature and
related neutrality of peace service
(like medical professionals, peace
professionals would not distinguish
between friend and foe in their
efforts to heal conflict)

Professionals with formal
accreditation based upon a values-
based®* assessment prior to
competency-based training®
Foster a competency-based approach
to building a roster of qualified Peafe
Professionals

focus on conflicprevention, as well
as conflict resolution;
focus on core values and

Government would:

enhance its delivery of
current peace related
programs;

be better equipped to make
key and time sensitive
decisions

be able to coordinate peace
related work currently
dispersed throughout
government

The setting up of DOP woul
entail a detailed assessmern
of how best to co-ordinate
peace related work currently
undertaken by several
Federal Departments,
without losing department-
specific requirements in the
process.

— O
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Issue

Department of Peace Canada (DOP)

Civilian Peace Service Canada
(CPSC)

Government of
Canada

Specific
Objectives
Continued

civilian and military government
personnel who administer post-confli
demobilization and reconstruction;
Fund the development of curriculum
materials for use at all educational
levels and support university-level
peace studie$®

ot

competencies teustainpeace over
time;

foster CPSC competency-based
Graduate Programs in Coexistence
Conflict Work (delivered in
cooperation with existing training
institutions and NGOs)

create CPSC template for use by

managers and practitioners who wigh

to describe the work of particular
jobs in terms of Key Competencies

and mission- specific competencieg.

Setting standards for peace
professionals

Peace Professional Accreditation
Supplementary pre-assignment pes
training

A focus on civilians (including
former military).

Arms-length funding relationship to
Government, perhaps through
proposed Department of Peace

ce

Funding

DoP, as federal government
department, will be fully funded by
the government of Canada. Itis
anticipated that some funding
currently allocated to other
government departments will be
reallocated to the new department.

CPSC will continue to work closely
with DoP to retain arms-length
funding relationship as enjoyed by
existing Canadian NGO's, NGI's.

Achieve-ments to-date

Citizens in 24 countries, including

the USA, UK, Japan, and Australiml

In 2005 the Liberal

government: adopted an
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Issue Department of Peace Canada (DOP)| Civilian Peace Service Canada Government of
(CPSC) Canada
are calling for departments of Inter-national Policy
peace. Statementcalling for a
greatly expanded initiativg
In Canada, chapters working for a in human security and
Department for Peace are peacebuilding to develop
established in 8 cities across the 3-D (defence-
Canada. The proposal is supported diplomacy-development)
by former Foreign Affairs Minister approach in conflict and
Lloyd Axworthy and Senator post-conflict situations in
Douglas Roche, and endorsed by which FAC, DND and
the Council of Canadians and other CIDA would work
prominent national peace and together in “whole-of-
justice organizations. government” strategies
The initiative has begun to engagein and work closely with
a vigorous dialogue with alll CSOs (civil society
political parties to convince them @f organizations) dedicated fo
the importance and timeliness of this work
this proposal. - a Stability & Recon-

struction Task Force
(START) [establish-ed in
2005 in Foreign Affairs];
a $100 million Global
Peace and Security Fund
to provide assistance to
failing states, as well as
resources for post-conflic
stabilization and recovery
(created in 2005)
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Issue

Department of Peace Canada (DOP)

Civilian Peace Service Canada
(CPSC)

Government of
Canada

expansion of the work of
Canada Corps in
promoting human rights,
democracy and good
governance

support the to-be-
established UN
Peacebuilding
Commission and a
Peacebuilding Support
Office to provide capacity
for faster, more efficient
peacebuilding operations
(adopted by UN General
Assembly in 2005)
Despite current
engagement in counter-
insurgency operations in
Afghanistan, current
Conservative governmen
retains the stated
objective as peacebuildin
reconstruction and
assistance in the
development of modern,
durable democratic
institutions.

A\ 4
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% See Annex 9 for detail re: EN-CPS membership.

% |arose-Edwards, Paul, Executive Director of CANADHrom “Responsibility to Protect” discussion
paper, September, 2008ww.humansecurity.info

°" see Larose-Edwards, Paul, Executive Director oNBBEM, “Responsibility to

Protect” discussion paper, September, 2088y.humansecurity.info

%8 http://www.operationsdepaix.org/web/la/en/pa/25882DA43494098B2BAA8F3D3F4FA/template.asp
% http://www.operationsdepaix.org/web/la/en/pa/25882DA43494098B2BAA8F3D3F4FA/template.asp
"0 See Section 10.3 of this paper. Also, for a detiaéixploration of the Peace Professional, ref&vislyn
Voigt, draft Conference Proceedindis; “Peace as a Profession in thé'Zentury Conference”
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Sponsored by: Civilian Peace Service Canada (CHSC)poperation with CICR — Canadian Institute for
Conflict Resolution; Conflict Studies Program, Sahaul University; CIIAN — Canadian International
Institute of Applied Negotiation; McMaster Centog Peace Studies; TRANSCEND International Instjtute
held at St. Paul University, Ottawa, April 3-5, 200

" See section 10.3. Also, for a detailed exploratibthe Peace Professional, refer to Evelyn Valgaft
Conference Proceedindsr “Peace as a Profession in thé'Zlentury Conference’Sponsored by:

Civilian Peace Service Canada (CPSc), in Cooperatith CICR — Canadian Institute for Conflict
Resolution; Conflict Studies Program, Saint Pauldrsity; CIIAN — Canadian International Instituté
Applied Negotiation; McMaster Centre for Peace &sidTRANSCEND International Institute, held at St.
Paul University, Ottawa, April 3-5, 2007.

2 McNaughton, Ross D, CPSc Competency Paprafted with CPSc in (May 2007)

"3 Breedyk, Gord, Civilian Peace Service Canada (§;PSalue Added, by Canadian Organization — with
a focus on CPSc and Canadem”, working documentedtafith CPSc (June 2007)

" See Annex 4 on Conscientious Objecfidnnex 5 on Country/State Neutralignd Annex 9 on
European Network-Civil Peace Services Members

> McNaughton, Ross D, CPSC Competency Pagrafted with CPSC in (May 2007)

’® Breedyk, Gord, Civilian Peace Service Canada (QPS@lue Added, by Canadian Organization — with
a focus on CPSC and Canadem”, working documentedtafith CPSC (June 2007)

" xxxx in Canada? Everywhere? Anything | can quote?

8 See, for example, CPSC Summary of ProceedingseResaa Profession in the®XTentury Conference
(third in a Series of Workshops and Consultatitwedd at Saint Paul University, 223 Main Streeta@,
Ontario, Sponsored by: Civilian Peace Service Car{@PSc), in Cooperation with CICR — Canadian
Institute for Conflict Resolution; Conflict Studi®sogram, Saint Paul University; CIIAN — Canadian
International Institute of Applied Negotiation; M&éter Centre for Peace Studies; TRANSCEND
International Institute. (April 3 to 5, 2007);

" CANADEM, Canada’s Civilian Reserve, home pduép://www.canadem.ca/

8 Norwegian Resource Bank for Democracy and HumahtRi(NORDEM) home page:
http://www.humanrights.uio.no/english/nordem/index.htmi

8 NOVA — Non-Violent Peace Force, Proposal for aaltatian Civil Peace Servicat European Network
for Civil Peace Service home pageww.en-cps.org(http://www.en-
cps.org/European_and_EU_advocacy/Campaigns_for) @s2007

8 NOVA — Non-Violent Peace Force, Proposal for aalatian Civil Peace Servicat European Network
for Civil Peace Service home pageww.en-cps.org(http://www.en-
cps.org/European_and_EU_advocacy/Campaigns_for) @#s2007

8 See CANADEM home page atww.canadem.ca/main

8 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidediget do?type=REPORT&reference=A4-1999-
0047&language=HU&mode=XM\ (28 January, 1999)

8 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidedbget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XM} (28 January, 1999)

8 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.qv.at/sidediget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XM} 28 January, 1999.
87 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.qv.at/sidediget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XM} 28 January, 1999.
8 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidedbget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XM] 28 January, 1999.
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8 European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidedbget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XM} 28 January, 1999.

% European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidediget do?type=REPORT &reference=A4-1999-
0047&language=HU&mode=XML

L European Parliament document: EP A4-0047/99,
http://www.futureofeurope.parlament.gv.at/sidedbget. do?type=REPORT&reference=A4-1999-
0047&language=HU&mode=XM) 28 January, 1999.

%2 pierre Robert (Channel Research), Knud Vilby (Qphiica Aiolfi (B&S Europe)

Ralf Otto (Channel Research), Feasibility Studytmnestablishment of a European

Civil Peace Corps (ECPCFFinal Report, 29 November 2008vw.channelresearch.com
info@channelresearch.coMAT No 864 560 703

9 Breedyk, Gord, “Civilian Peace Service Canada (CRSVision of the Future (by
2017)” drafted with CPSC, July 2007.

94 Pierre Robert (Channel Research), Knud Vilby (Coli)ca Aiolfi (B&S Europe)

Ralf Otto (Channel Research), Feasibility Studytenestablishment of a European

Civil Peace Corps (ECPCFinal Reportwww.channelresearch.coidAT No 864 560 703, Executive
Summary, pp 1-429 November 2005

% (Rt Hon Hilary Benn MP, Secretary of State folemmiational Development, Preventing Violent Conflict
DFID Policy Release, 2006itp://www.dfid.gov.uk/pubs/files/preventing-cormfiipdf)

% Saferworld and International Alert, “Strengtheni@lpbal Security Through Addressing root Causes of
Conflict,” Saferworld, International Alert, Febrya2004, p 22.

" Breedyk, Gord, Civilian Peace Service Canada (§;PSalue Added, by Canadian Organization — with
a focus on CPSC and Canadem”, Working Documentedtafith CPSC (June 2007), See also White
Paper Annex on Certification / Accreditation — ARrrie

% Core values, critical for professional peace watklude empathy, humility, personal maturity, séun
judgment, sincerity, strong desire for social jesstand peace for all, willingness to legfrom CPSC
Competency Papedrafted by D. Ross McNaughton, May 2007)

% Key competencies include: Communication, coatidi, conflict Analysis, facilitation, mediation,
negotiation, operational planning, peace buildpgysonal security, strategic thinking, teamwofiarg
CPSC _Competency Papeérafted by D. Ross McNaughton, May 2007)

1% Breedyk, Gord, Civilian Peace Service Canada (¢PSalue Added, by Canadian Organization — with
a focus on CPSc and Canadem”, drafted with CP3®(2007)

191 Breedyk, Gord, Civilian Peace Service Canada (¢PSalue Added, by Canadian Organization — with
a focus on CPSc and Canadem”, drafted with CPS®(2007)

102 Breedyk, Gordon, “Value Added, by Canadian Orgaiona( with a focus on CPSc and Canadem)”,
CPSc Working Document, drafted with CPSC, June 2007

103 Key competencies, critical for effective peacekwnclude: Communication, conciliation, conflict
Analysis, facilitation, mediation, negotiation, eatonal planning, peace building, personal setyri
strategic thinking, teamwork, (from McNaughtons®®, CPSc Competency Papdnafted with CPSc,
(May 2007))

1% Core values, critical for effective peace work limte empathy, humility, personal maturity, sound
judgment, sincerity, strong desire for social jastand peace for all, willingness to learn (from
McNaughton, Ross D, CPSc Competency Paprafied with CPSc, (May 200Y).

103 yjision: The Civilian Peace Service of Canada consistsiafifipd individuals who are inspired to
develop, foster and promote non-violent solutianednflict. They reflect a set of Core Values shdvg

all stakeholders, and have met high standardsrédnqpeance in a broad range of peace-related diseipl
identified as Key Competencies. Canada’s CiviRaace Service is dedicated to facilitating the
recruitment, training and referring of peace prsi@sals for field deploymentEnabling activities: In
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pursuit of its vision, the Civilian Peace Servide&Canada works toward the following enabling goals:
establishment of professional standards and aseda@@sessment and measurement tools for recraitmen
and on-going professional development; developragatcore curriculum which would ensure that
essential competencies have been learned befoleydemt; building of a national roster of qualified
individuals who reflect the Core Values and havedestrated the requisite Key Competencies. (from
Breedyk, Gord:_CPSc Concept Pamhafted with CPSC, 2007)

198 http://www.canadem.ca/main/component/option,coomtfsage/ltemid,65/lang,en/

197 For details of current Canadian training: Canadieaining Institutions CANADEM official website
(CANADEM), www.canadem.ca/maiandReliefWeb
http://www.reliefweb.int/rw/rwt.nsf/doc209?0penForm&guery=2&rc=2&cc=can, a UN site, updated
daily, to provide information for humanitarian efliorganizations.

198 ynarmed civilians, professionally trained and adited, based on shared Core Values and Key
Competencies, who perform as a recognized, accapigeffective element in peace-making,
peacekeeping and peace building (from Breedyk, G@ESc Concept Papeirafted with CPSC, 2007).
109 adapted from CPSC concept paper

10 pavid Last,Peace Magazindan-Feb 1999, page 18tp://archive.peacemagazine.org/v15n1p16.htm

11 5ee CPSC Competency Paper drafted by Ross McNaydt206

112 5ee CPSC Competency Paper drafted by Ross Mchaydgt006

131n addition to Peace Professional credentials, $gleed Peace Professionals would have additional
credentials in particular fields: ,( e.g. healtlaw, engineering, theology, diplomacy, governantrategic
planning, etc. etc.)

114 hitp://www.departmentofpeace.catommitted to establishing a Department of Peackimvthe
Government of Canada. We are part of a growing mma&ve now embracing 24 countries. Nepal, a nation
that has been wracked by civil war for many yeasss the most recent to form a Ministry of Peace and
Reconstruction in March, 2007. The Solomon Islands the first nation to declare and Costa Rica is
expected to do so by the end of June 2007. In stippthis initiative, there are now 8 chaptersoasr
Canada, 19 organizations representing about 12@ad@dians, including such prominent peacebuilders
as Senator Doug Roche and the Hon. Lloyd Axworthy.

15 Again, a CPS competency-based approach beginghéthssessment of potential candidates
against Core Values as an entry qualification. @etencies would include assessment of results
achieved during volunteer or professional engagyaisin areas of conflict. CPSC would apply
PEACE Peace Equivalency Assessment and Certificatiomdstals. These would build on

methodologies applied, for example, by TRANSCENDdwsity, whereby (in the words of Dr. Johann
Galtung,at the third Civilian Peace Service Canada conferéede from April 3 to 5, 2007): We
experimented with the following: we expected petiplee able to define and do research in 2 corsf]it

have mediated in 2 conflicts, be teaching aboutr#flcts, disseminated effectively to media about 2
conflicts... the action, teaching, dissemination eegkarch of conflict. This is now raised to 3 ciotdl

We certify when the person feels in command ofttioee case’s

18 1he Norwegian Resource Bank for Democracy and HuRights, NORDEM, was established in order

to respond to the need for qualified personnellalbbe on short notice, for assignments which pramot
democracy and respect for human rights. NORDEMpsogect at the Norwegian Centre for Human
Rights. NORDEM is intended to cover a wide rangexgertise in connection with democracy building
and the promotion of human rights, including: ggodernance, human rights monitoring, human rights
training and education, election monitoring andieglvelection regulations and legislation, politica
analysis, investigation of serious breaches of hurights, development of democratic institutions,
independent judiciary, legal reform, the promotidriree media, political pluralism, decentralisatiocal
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administration, minority rights, women'’s rights,ngeal administration and financial management.
NORDEM'’s main function is to recruit and train pemsel for secondment to international organisations
working to promote democracy and human rights.
http://www.humanrights.uio.no/english/nordem/index.html|

117 Proposed Mandate for Minister, Department of PeaceReinvigorate Canada’s role as a global
peacemaker and peacebuilder; Provide leadershigltohe proliferation of nuclear weapons and
conventional weapons arsenals; Create a Civili@t®&ervice in Canada ... in cooperation with exgstin
NGOs, training organizations and universities thidltwork in Canada and internationally; promotstae
and democratic principles to expand human rightstha security of persons and their communities;
Develop new approaches to non-violent interventimussing on constructive dialogue; Address doresti
and international peace related issues; Make amapatts to Cabinet and Parliament on the salem$a
by Canada; Encourage development of peace inigtdy local communities, faith groups & NGOs;
Ensure better training for Canadian civilian anditarly government personnel who administer post-
conflict demobilization and reconstruction; Fund trevelopment of curriculum materials for use ht al
educational levels and support university-levelgeestudies;assuming the Department of Peace.
(CPSC/DOP e-mail exchange). Proponents of DOP assluenDOP will have “a Deputy Minister,
supported by ADMs responsible for six Branchegferations: 1. Offices of Peace Education and
Training; 2. Office of Domestic Activities; 3. Off¢ of International Activities; 4. Office of Armso@trol
and Disarmament; 5. Office of Peaceful CoexistaarmeNonviolent Conflict Resolution (with
responsibility for such citizen participation pragr asCanadian Civilian Peace Progran); 6. Office of
Human Rights and Economic Rights,” http://www.dépentofpeace.ca/overview.php.

118 German CPS, ,Ziviler Friedensdienst* The Germanl®eace Service programmia, Tilman Evers’
e-mail, June 19, 2007.

9 \ww/EN.CPS

29\\ww/EN.CPS,

121 at the Hague Appeal for Peace in May 1999, as seloetwork for sharing information, ideas
& experiences; & discussing issues of common istgreww/EN.CPS

122 7iviler Friedensdienst* The German Civil Peacevi®erprogrammein Tilman Evers’ e-mail, June 19, 2007
123 Tempel, Helga?insert title of paper”, presentation to the fi&®SC Conference, St Paul's
University, February 7, 2005

representing (ENCP? German CPS? Insert name afratgveb)

124 Ziviler Friedensdienst* The German Civil Peace& programmein Tilman Evers’ e-mail, June 19, 2007
2 \www/EN.CPS

28 \\ww/EN.CPS,

2T \www/EN.CPS

128 http://www.international-alert.org/

129 Tim Wallis, “Civilian Peace Service Consultatiofihe U.K. Experience”, presentation to the first
CPSC Conference, St Paul’s University, Februa@0D5

representing Peaceworkers Uktp://www.peaceworkers.org.uk/

130 http://www.transcend.orghttp://www.transcend.org/tpu/index.shtml

131 http://www.transcend.orghttp://www.transcend.org/tpu/index.shtml

132 Some possible areas of CPSC/TPU cooperatiP&C participating in TPU courses (also
with the possibility of being an official partner and receiving an additional discount), CPSC

providing courses through TPU; Participation in TRANSCEND international training programs;
TRANSCEND development of custom training programs for CPSC, with CPSC becoming one of
TRANSCEND's primary partners for offering training in Canada; policy advice and support by
TRANSCEND members for the work of CPSC. Perhaps, beginning with joint exploration of
developing ‘peace as a profession’ in Canada, of what some of the necessary training for those
‘peace professionals’ would be (One way of lobbying / building up the campaign to create a

peace service could be, in Gandhian fashion, to actively start the work of creating one.); and of
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other lines of cooperation that could be jointly developed as ‘possibilities’ for CPSC. Kai Brandt e-
mail exchange with G. Breedyk, July 2007

13370 see the “Proposal for a Federal Departmeneate: Executive Summary”, prepared by Drs. Saul
Arbess and Bill Bhaneja for the Working Group fdfederal Department of Peace in November 2005, see:
http://www.departmentofpeace.ca/executive_summbpy.p
2‘5‘ Proposal for a Federal Department of Pe&eecutive Summary, www.departmentofpeace.ca

ibid
136 www.departmentofpeace.ca
137 www.departmentofpeace.ca
138 Department of Peace chapters in Canada: Victggacouver, Calgary, Ottawa, Montreal, Toronto,
Hamilton, and London.
139 www.cicr-icrc.ca
190 \www.cicr-icrc.ca
141 \www.cicr-icrc.ca/english/internationalprogrammesitim
192 \www.cicr-icrc.ca
143 \www.cicr-icrc.ca
14 hitp://www.cicr-icrc.cal
15 Stockdale,Dr. Peter, at Civilian Peace Servicea@ar{CPSC) “Peace as a Profession in tfie 21
Century”, Third in a Series of Workshops and Cdtasions, April 3 to 5, 2007, Sponsored by Civilian
Peace Service Canada(CPSC), in Cooperation witlRGICanadian Institute for Conflict Resolution;
Conflict Studies Program, Saint Paul UniversitytAN — Canadian International Institute of Applied
Negotiation; McMaster Centre for Peace Studies; NBEEND International Institute), Saint Paul
University, 223 Main Street, Ottawa, Ontarifobalbridge @rogers.com
148 e will know we are successful when: Ottawa isogrtized as a Capital City of Peace that is
inclusive, and where benefits from the resultingqeedividend are shared equitably. Robust civic
institutions and programs are in place to enharttan@ as a City of Peace. Participation in a calufr
peace feels like the norm among persons of altdges, walks and stations of life and ages; ardepn
contribution to the Capital City of Peace feelgltke living culture of the citjévhen those who came to
Canada with the vision of a peaceful place andvalife for their families, and the Anishnabe whos/ba
lived here since time immemorial, justifiably belethat they have the power to make a significant
contribution to sustaining peace as a bequesetoeht seven generations. More persons are ablgply
peace-enhancing knowledge, skills and attitudesdolve issues and concerns through dialogue gieate
Governments, community leaders and the grass-oooisnunity members perceive themselves as active
agents for peaceful neighbourhoods and commurgtidsbeneficiaries of a Capital City of Peace. Wihen
is the norm for diverse ethnic, cultural and faiised communities and organizations to be catdiysts
peace. Where these catalysts can purposefullyhesedavents, activities and innovations as timeigt a
effective outreaches for inclusion and bridge-bnidacross communities.
When Ottawa is perceived nationally and internatityras a model for a City of Peace; and advice is
sought from other cities wishing to build their o®ities of Peace **° Stockdale,Dr. Peter, at Civilian
Peace Service Canada (CPSC) “Peace as a Professien2f' Century”, Third in a Series of Workshops
and Consultations, April 3 to 5, 2007, Sponsorehylian Peace Service Canada(CPSC), in Cooperatio
with CICR — Canadian Institute for Conflict Resadut; Conflict Studies Program, Saint Paul Universit
CIIAN — Canadian International Institute of Applidgkgotiation; McMaster Centre for Peace Studies;
TRANSCEND International Institute), Saint Paul Ugiisity, 223 Main Street, Ottawa, Ontario,
globalbridge@rogers.com

148 peace researchers also study concepts of justittha ways in which people organize and wage
conflict to achieve what they perceive as just ends

By focusing attention on problems of conflict, peutarly of a violent nature, researchers atterapt t
improve our methods of analyzing and dealing wiksse problems. Peace studies is an interdisciglinar
field, encompassing subject areas from the Fasulticscience and Social Sciences as well as Hui@anit
149 Examples of peaceful behaviors resulting fromeysttic and long-term peace education include: (1)
To avoid violent engagements on household, villagkplace, school and societal levels and to seek

62



The Case for a Civilian Peace Service Canada —e/dper

creative peaceful solutions (2) To refuse to joimed groups or participate in violent conflicts {3)
become active in seeking non-violent solutionscfamflicts in the community (4) To exercise theghts
by taking part in community decision- making, mak&ernment, political groups, warring factions and
NGOs accountable. http://www.humanities.mcmast&oeZ&mpeia/building.html

150 Objectives (1) To develop a peace education curriculum for Afghchool children ages 10-15

(partner Swedish Committee for Afghanist{®) To develop eight storybooks for Afghan childweith

clear peace messages (partner: BBC, SIEAL, Caréakfigtan)3) To provide workshops on " peace
journalism" to Afghan writers and journalists (peats: Transcend and Afghan Universi¢) To

strengthen capacities of the organizations invoteeoking peace to Afghanistan (partners: TRANSCEND
Afghan University, CPAU, RACA and Afghanistan Coilref Women)(5) To develop a psychosocial
model of peace education and conflict transforomatio document its impact and to disseminate the

results for further applications (partner: Transben
http://www.humanities.mcmaster.ca/%7Empeia/builditgl

131 hitp://www.humanities.mcmaster.ca/%7Empeia/cultfpeace.html

132 peace-building and psychosocial approaches toefiddiving are transmitted ... encouraging
participants to spread them through their worksteopbapply them in their own work and day-to-day
living. http://www.humanities.mcmaster.ca/%7Empeia/projestaiew.htm

153 http://www.humanities.mcmaster.ca/%7Empeia/ccapd. ht

134 http://www.humanities.mcmaster.ca/%7Empeia/budditm|

135 http://www.humanities.mcmaster.ca/%7Empeia/ccapd.h
156

157 Breedyk, Gord “CPSC in 10 Years” table, createthW@PSC. July 2007

138 Core values, critical for professional peace warklude empathy, humility, personal maturity, sound
judgment, sincerity, strong desire for social jesstand peace for all, willingness to learn. (from:
McNaughton, Ross D., CPSC Competency Pajrafted with CPSC (May 2007).

159 Key competencies:Communication, conciliation, fionAnalysis, facilitation, mediation, negotiatip
operational planning, peace building, personalissg strategic thinking, teamworkfrom: McNaughton,
Ross D., CPSC Competency Papkafted with CPSC (May 2007).

(ibid)

10 Breedyk, Gord Civilian Peace Servic®gepartment Of Peace, Government of Canada Value
Added” Table, created with CPSC, July 2007

181 http://www.npcanada.org/

182 http://www.peacebrigades.org/

183 http://www.peacebrigades.org/

%4 The year was 1945. Hitler was ordering 16-year-gitisthe military, and Hans Sinn of Hamburg was

one of them. He found that one group in the inductentre was being sent to Denmark, where he knew
there was enough food. Bad choice: it turned obietan SS training camp, staffed by veteran sothipa
Nazis. Hans and his friends waited for their chanoescape. When they heard of Hitler's suicidey th
made their move. Walking up - unarmed - to the duwrthe gate, they told him: "You can stay hem an
die with them, or you can come with us and liveheTguard threw down his gun and joined them. Over
rivers, through bombed-out ruins, they made theiy Wack to Hamburg. Disappointed with postwar
Germany's lost chances for disarmament and peauss ldft for Canada in 1952, "just for two yeatn."
1959, Hans returned to Germany to oppose rearmaanegpoke about a form of "Peace Corps," getting i
onto the party platform of a small party, the Gesbauatsche Union. Back in Canada, on a walk for peac
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from Vancouver to Berlin, Hans stopped to speadlamtreal in January 1963. There he met a woman
named Marian Bedoukian. She left her job and joimiedon the march, and they were married in England
There Hans spoke at the Campaign for Nuclear Disaremt convention about forming a Peace Corps.
Returning to Montreal afterward, he became co-edit@anity magazine, the publication of the Caaadi
Campaign for Nuclear Disarmament. In the 1960syae part of the Grindstone Island Training Insétut
in Nonviolence, including the famous "31 Hours" slation of nonviolent resistance to an invasion. In
1970, after his sons Anthony and Nicholas were bitwn family left for Brook Valley near Perth, Orita
He joined a land co-operative where he built thedeoin which he and Marian have lived ever since.In
1981, on Grindstone Island near Portland, Ontarigroup gathered to found Peace Brigades Intenafio
or PBI. Hans was one of the 11 founders, along Witiiray Thomson of Ottawa. Hans became an
International Committee member of PBI Internaticsad! later chair of PBI-Canada. In 1984, he spolee t
hearing of the German Green Party in Bonn abowax® Corps. In the early 1990s, he spoke in Bextin,
the Evangelical Academy in Berlin, which had depeld its own proposal for a CPS. By 1999, Ziviler
Friedensdienst had become the first fully operati@ivilian Peace Service in the world.In 2000, Blan
again was a founder, this time of Nonviolent Peaiwef Canada (NPC), still keeping his active rol@Bi.

In the summer of 2004, NPC accepted Hans's plaoltba Consultation on a Civilian Peace Service for
Canada. And on February 10, 2005, he was speaki@@nadian parliamentarians about it. Stieren,,Carl
“Hans Sinn, Civilian Peace Specialist”, Peace MaggzApril/June 2005, p. 13,
http://archive.peacemagazine.org/v21n2p13.htm

185 http://www.peacebrigades.org/
166 info@peaceoperations.org
167 info@peaceoperations.org
168 info@peaceoperations.org

189 st. Paul University (a Catholic and bilingual wmisity, offering degrees in Philosophy Theology,

Human Sciences and Canon Law.)

Events, programs, campus life, directories, libi@myg research information available at
http://www.ustpaul.ca/

17046ur commitment: We believe that reducing violenaehieving stability and building sustainable
peace can only be attained through the sound engagef the people and institutions in conflict. \afe
committed to building relationships and partnershifith appropriate leaders and organizations asir

to real change. We use and develop state of theragirically tested methods of conflict prevention
resolution and peacebuilding. And we are committetlansferring knowledge and competencies to those
with whom we work."http://www.ciian.org/home.htm

171 ciiAN's International Program provides servicesamflict prevention, conflict resolution as well as
peacebuilding programming, often in long-term parships with local organizations. The Program also
offers specific, clinical training workshops inclng a Certificate Program in Peacebuilding and Gaoinf
Resolution. The Domestic Program provides threel$eof training for those interested in learningpdite
resolution competencies: Individual Courses, Gedtié Programs, Professional Designations. In Canad
CIIAN confers two professional designations: Regjistl Practitioner in Dispute Resolution — Genetralis
Registered Practitioner in Dispute Resolution - iptace Specialist. CIIAN's Early Response Unit kegor
in conflict situations to prevent potential violenand intervenes in cases of violence to stakdilize
restore the situation. The ER Unit also develombdalivers training courses for other early resmoad
provides consultation on violence prevention, amatioues to conduct research on this topic.

Y72 http://www.ciian.org/home.htm
173 http://www.ciian.org/home.htm
14 http://www.ciian.org/home.htm
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175 http://www.ciian.org/home.htm

176 proposal for a Federal Department of Pe&oecutive Summary, www.departmentofpeace.ca
17 adapted from CPSC concept paper

178 adapted from CPSC concept paper

9 ibid

180 ibid

181 Responsibility to Protect discussion paper, Panbke-Edwards. September, 2003

182 Breedyk, Gordon “CPSC in 10 Years” Table, creatiti CPSC (July, 2007)

183 (CPSC/DOP e-mail exchange).

184 McNaughton, Ross D: “Core values, critical foofesssional peace work, include
empathy, humility, personal maturity, sound judgtemcerity, strong desire for social

justice and peace for all, willingness to learmey competenciemclude: Communication,
conciliation, conflict Analysis, facilitation, meation, negotiation, operational planning, peacéding,
personal security, strategic thinking, teamwork.

McNaughton, Ross D., CPSc Competency Paprafted with CPSc (May 2007).

18 Key competencies:Communication, conciliation,fionAnalysis, facilitation, mediation, negotiatip
operational planning, peace building, personalisig strategic thinking, teamwork. (ibid)
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