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Annex 11

WOMEN, CONFLICT AND PEACE

This Annex substantiates Civilian Peace Servicea@ais call for accreditation and certification efjge
professionals from the perspective of women, conéind peace. Each selected document highlights a
different aspect of the increasingly complex, bteathd depth of competencies and core values estjuir
to meet the challenge of conflict prevention, regoh and transformation from a woman'’s perspective

Section A:anchors the discussion in the stark realities of at women are facing in Afghanistan

an area of conflict in which Canada has recentbseh a military rather than peacekeeping option.
Through the Executive Summary, the Introduction @odclusion of a 2007 UN publication: Women,
Peace and Security in Afghanistait analyses the “gains and gaps” in the implemigon of United
Nations Security Council Resolution 13250n October 31, 2000, the United Nations Seygueibuncil
(UNSC) unanimously adopted Resolution 1325 on wqgrpeace and security. The adoption of
Resolution 1325 was historic and unprecedented farmber of reasons: Resolution 1325 marks thie firs
time the Security Council addressed the dispropaatie and unique impact of armed conflict on women,
recognized the under-valued and under-utilizedrdmrtions women make to conflict prevention,
peacekeeping, conflict resolution and peace-bugldamd stressed the importance of their equal alhd f
participation as active agents in peace and sgcurit

Section B: is composed dftatements made by the Honourable Flora MacDonafdduring a panel
discussion on Afghanistan at the April 2007 CPS@fé@nce on Peace as a Profession in tfie 21
Century. Her hands-on, compassionate yet informed pefispedemonstrates the power and resilience
of civil society at work in Afghanistan. It is aags roots perspective of hope, determination, aaghin -

- the value of competencies.

Section C: Gender Equality & Peacebuilding: An Operational Framework, ® Section C
reproduces, in its entirety, a visionary Canadiecuehent prepared for the Gender Equality Divisiod a
the (now defunct) CIDA Peace Unit in 199@inder the direction of Susan Brow@learly, the chart
would benefit from terminological and other updéteseflect current conflict transformation termiogy
and applications. However, from pre-conflict sitaas, through conflict and post-conflict situatipfrem
mainstreaming of gender and peace as a functiomgshothers of governance, of forestry, of business
this chart on gender equality and peacebuildingesdes it all — practically, and operationailg. such,
Gender Equality and Peacebuilding: An Operatiomahfework’® still remains an exceptional tool for
understanding the range of operational peace apiolics for gender — and beyond. This, again,
underscores the CPSC call for training and acatdit of civilian peace professionals and volurgger

Section D: brings more of a macro-, bureaucratic perspectivéo the CPSC discussion on
necessary competencies for professional peace trimg. It provides a copy of the Canadian
Government response (in July 2004) to the reqoestformation by the UN Secretary-General
concerning full implementation of Security CourRRésolution 1325 on Women, Peace and Secrity

Section E:Recommendations from Women, Peace and Security infghanistan, Implementation
of United Nations Security Council Resolution 132%ive Years On: Post-Bonn Gains and Gaps
provide yet another lens through which to see thavipg demand for peace competencies. Their
particular focus on Afghanistan highlights how cdexpare the inter-relationships of players andrthei
respective need for peace competencies in sitieatibarmed conflict.
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Section F:includes, for easy reference, the text of Securi@ouncil Resolution 1325 on
Women, Peace and Security. (N.B. Resolution 1325 includes useful referencaltoelated
UN resolutions).

Section G: points to thecomprehensive information about women and conflicavailable on the
UNIFEM *2 website(UNIFEM being the United Nations organization whirovides financial and
technical assistance for innovative programmesstiadegies to promote women's human rights, palitic
participation and economic secutily UNIFEM information is categorized binformation Sources,
Country Profiles (including Canada), Issue Briefs,UN Gender Action, UN Documents, 1325
Toolbox, 1325 E-discussion, and PeaceWoménUNIFEM initiative dedicated to monitoring the
Security Council’s Efforts to Incorporate Resolatit325 into its day-to-day work, and functioningiaen
the, Women's International League for Peace anedera (WILPF), PEACE AND GENDER Website

Section H:provides an annotated list of selected Canadian wten’s organizations
devoted to peace.

kkkkkkkkkkkkkkkkkkkkkkkkhkkhkkhkkkkkkkkkkkhkkhkkkkkkkkkk *kkkkkkk

Section A: Women, Peace and Security in Afghanistan, Implemeation of United Nations
Security Council Resolution 1325, Five Years On: Bd-Bonn Gains And Gaps January 2007°.
Section A anchors the discussion in the stark reaiés of what women are facing in Afghanistan, an
area of conflict in which Canada has recently chosea military rather than peacekeeping option.
Through the Executive Summary, the Introduction andConclusion of a 2007 UN publication:
Women, Peace and Security in Afghanistdfi it analyses the “gains and gaps” in the
implementation of United Nations Security Council Rsolution 1328’. “On October 31, 2000, the
United Nations Security Council (UNSC) unanimoustiopted Resolution 1325 on women, peace and
security. The adoption of Resolution 1325 was histand unprecedented for a number of reasons:
Resolution 1325 marks the first time the Securibyiizil addressed the disproportionate and unique
impact of armed conflict on women, recognized thdar-valued and under-utilized contributions women
make to conflict prevention, peacekeeping, confisblution and peace-building, and stressed the
importance of their equal and full participationaasive agents in peace and securify.”

Executive Summary

“It has been six years since the United Nations)(8Bcurity Council unanimously adopted Resolution
1325 and five years since the fall of the Talibad the drafting of the Bonn Agreement, the intaomet
agreement which set the stage for initiating Afgbtam’s peace process, democratization and
reconstruction. Over these years, what steps hese taken to protect women from a war which
continues to rage in many parts of the country?eHhe principles of Resolution 1325 been realiped t
any degree for Afghan women? This report attengptwiefly analyze these questions, and make
recommendations to further the implementation cfdRéion 1325 in Afghanistan. UN Security Council
Resolution 1325 on Women, Peace and Security wasimmously adopted by Security Council members
on October 31st, 2000. This landmark piece of i@gonal law resulted from over 20 years of advgcac
and lobbying by women activists from war zones post-conflict states around the world. The
Resolution recognizes that women and children dotsthe majority of victims of armed conflictthat
women and girls are affected by conflict differgritom men and boys and that women have a role to
play and a right to participate in all levels gieacebuilding process.

“Resolution 1325 calls attention to the consequemdavar on women'’s lives - including sexual viaten
the spread of HIV/AIDS, the prevalence of landmiard among others, the displacement of women and
girls as refugees and internally displaced. Rerwiut325 recognizes the importance of women'’s péce
decision-making table and their positive contribatto conflict prevention, conflict resolution ati
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promotion of peace and security. As a Resolutiaptatl under Chapter 6 of the UN charter and by the
UN’s highest decision-making body, the Security @ml) the obligations of the Resolution are apiiea
to all State Members of the United Nations, inchgdihe Government of Afghanistan. As a state with a
large UN mission, Afghanistan hosts several UN agen many of which are members of the 22
member Inter-Agency Task Force on Women, Peacé&andrity that has contributed to developing the
UN system-wide Action Plan on Resolution 1325. Bhgdl agencies are each tasked with covering
specific areas of responsibility for the impleméiota of Resolution 1325 in Afghanistan. The United
Nations Assistance Mission to Afghanistan (UNAMA)garticular has a leadership role in carrying out
the mandate of the Bonn Agreement and overseeimy wigthe key political processes such as election
monitoring that are of relevance to Resolution 1£325Resolution 1325 evolved from, and builds on,
previous international commitments to protect arainwte the rights of women in war zones and post-
conflict contexts around the world. It builds or thork of the Beijing Declaration and Platform for
Action resulting from the Fifth World Conference Women and the General Assembly’s resolution in
2000 that resulted in the outcome docuntanther actions and initiatives to implement thejigg
Declaration and Platform for Action.

“While Resolution 1325 is not specifically referredin key documents that guide the reconstruciioeh
peacebuilding process in Afghanistan, its provisiare nevertheless echoed in many of these docament
such as the Berlin Declaration that followed theetimgy of donors to Afghanistan’s reconstructionr{iBe
2004). This Declaration followed commitments presly made by donors concerned with Afghanistan’s
reconstruction process (Tokyo Conference, 2002th Bocuments pledge to assist the Afghan
government with security and peace needs, inclugitigenching the rule of law, implementing DDR
processes, realizing women'’s rights and politieatipipation and developing the capacity of an
independent civil society, among other issues. Mecently, in January 2006, the Afghanistan Compact
was produced as a result of the

London Conference on Afghanistan, outlining thepmration between Afghanistan and the international
community, and organized around four key areasifity: security; governance, rule of law and huma
rights; and economic and social development. Ttghahistan Compact makes references to women'’s
participation in development processes, specifiaa@tognizing that in all policies and programnrasn
and women have equal rights and responsibffties

“Most importantly, 1325 is an action documentslaiframework for bringing change to the lives of
women and girls affected by war. The resolutiorspubmen at the centre, articulating the unique viays
which war affects women and the measures needdthtmel women'’s voices into peace processes and
reconstruction. In Afghanistan, 1325 is a crititwadl that women'’s rights and peace activists canassa
reference point in assessing progress to date engas exist, and what needs to be done to adtieess
gaps. It is a tool for accountability that oblighe Afghan government, UN agencies and the intenmait
community in Afghanistan to answer for failuregptotect women and girls, ensure their participation
peace processes, and promote their fundamentalrhtighdas. The provisions of Resolution 1325 can be
organized under the rubric of what has come tortmevk as the 3 Ps.: Participation of women in peace
processes: Calling for the increased representafismmen in institutions and processes for the
prevention, management and resolution of conflitgll decision-making levels in national, regioaatl
international institutions] Promotion of women’s human rights: mandating ttemwtion of women'’s
human rights, paying attention to internationahd&ds of human rights that are reflected in nation
laws, creating accountability mechanisms withinltve, and striving to end impunity! Protection of
women in war and peace: the resolution emphadimeesponsibility to protect women and girls from
gender-based violence, in particular from rapeathdr forms of sexual violence.

“Afghanistan presents a particularly challengingiemnment for the implementation of Resolution 1325
and the full realization of its demands. A longe®iof violent wars, the recent extreme misogynous
regime of the Taliban, and the pervasive insectni&y continues in many parts of the country ledihm
Afghans, both men and women traumatized and in oépdychosocial counseling, an aspect that is
missing from the otherwise very comprehensive [iplas underpinning the resolution. medica mondiale
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has written extensively on, and produced a handaroprofessional on the psychosocial and trauma
effects of violence against women in war and csgigations, including in Afghanistan. The pervasiv
insecurity has not set the stage for the demand828 to be realized. The recent initiation of negmns
between the Taliban and NATO/ISAF in one area éW3buth, raises many concerns, not least is why
women were not included in the Qala Musa agreefidmtember 2006). While the NATO-led ISAF has
slowly expanded to the provinces much more neetie one to provide basic protection to women and
girls. While some awareness of 1325 exists amoagntiernational community in Afghanistan,
coordination for the Resolution’s implementatiomiy just beginning. Explicitly working from the
framework of 1325 allied with strong political wilom all stakeholders (the Afghan government, dono
governments, the UN, and civil society) is impesmafior Afghan women to witness the Resolution’s
realization. As we watch the unpredictable tenslmetsveen the will of Afghans to build peace and the
complex forces still at play against peace in Afghtan, real change can seem a farfetched ide#hdor
women of Afghanistan. Yet there are foundationglawe which can be built upon, provided there is a
sustained effort towards meeting the security neédsomen and the demands of a lasting peace in a
country tormented by war for over a quarter of atwey **

Afghanistan

o

Urban communities in the South and East of Afghtaniswitness violent incidents and homicide (swayi
bombings almost on a daily basis. In rural areasjrigents carry out combat operations against
government and multinational forces-in which thautsaof innocent people are

held hostage, injured killed, and/or forced to E#wir homes.

Introduction:

“  Afghanistan remains a volatile environment for l@wis, soldiers, civil servants, women
activists and other Afghan civil society as welltlhs international humanitarian community
working in the country. The year 2006 has witnedssEdhtened hostilities in Afghanistan and
the highest number of conflict-related deaths sR@@l. Afghanistais geographic diversity and
difficult terrain make it seem a larger countryrthiais and the security situation can differ
drastically from one area to another. Some arsash as the Southern provinces have been
consistently dangerous, while others -such as Bamand Badakhshan were relatively safe in
previous years. The resurgence of the Talibarrisleeof criminal elements, and the activities of
former mujahideen commanders perpetuate pocketsiaibility . little short of an overall
conflict in the country at large. In some areagjhfsins perceive the impending return of a full-
scale civil warDespite the presence of NATO-led ISAF troops in é&mar, Helmand and other
parts of the South. This deteriorating situatios, baer thelast five years further restricted wonen
mobility and has forced the population to live in constant fS&TO.s presence offers little protection to
women, whether ordinary civilians or women in paldffice. As a result of the security situation,
initiatives in Southern Afghanistan focused on ioying the status of women are limited.
Afghan women activists operate in fear of theiefivand many foreign NGOs are either
unwilling to work in the South, or have withdrawreir presence due to security incidents.
Conservative norms coupled with insecurity meanetigvery little mobilization among
womens groups in Southern provinces such as Helmand and Uruzgan, and constytewer
relief and social services are available to wonmetihé South. For example, it has been stated that
some aid agencies have also banned female stafftfevelling due to the additional security
risks [that] they facé?Such conditions constitute major barriers to thplémentation of
UNSCR 1325 in the South.

Previously considered comparatively secure, theh¢on region has also seen worsening security, with

increased attacks including suicide bombings, apmenon formerly relatively unknown in Afghanistan.
The Eastern region has fared little better, anddnsty there is aggravated by drug trade actiwitied
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misdirected policies intended to curb poppy cuttiwa without creating the conditions for alterwati
livelihoods for the tens of thousands who surviffalee industry. According to the AIHRC, abductions
have occurred in various parts of the country. &lveere at least 150 cases of child abduction recbird
2005. Women are trafficked as forced or bondedtpubss within Afghanistan as well as to destinatio
countries in the region, including Pakistan, Irad ¢he United Arab Emirates. Humanitarian workers,
journalists and photographers have also been ttieng of abductions in many areas of the countrigas
been reported that over 3 000 people have bealkhiis year alon€.

Afghanistan’s education sector has been in thedfrfige in an unrelenting assault, particularlyetited at
girls’ education, in a sad demonstration of howneuable the right to education of girls and women
remains. For example, since 2005, there have beea timan 200 attacks on educational institutiorts an
teachers. Most of these attacks were reporteckifir$t half of 2006 while 200 000 students haverbe
reportedly denied access to sch8blEhe burning of schools, the murder of teachedstha distribution
of the notoriousight letters(flyers with threatening messages left in schoolstber public places at
night by the Taliban) have contributed to the ctesaf hundreds of schools throughout the countrgsiM
schools are targeted simply for teaching girls.sehacts, combined with the generally low nhumber of
schools for girls disproportionately affect theslueation. Continuing security concerns contribote t
many parents withdrawing permission for their daaghto attend school. Internal migration has
continued as Afghans flee from less secure aretigeafountry to larger cities such as Kabul. Gender
specific security threats contribute to increasgdrnal displacement as families flee to safersaadeg to
the threat of rape. At the same time some refulgaes returned to find their homes destroyed or jpiecl
by new owners. Refugee camps outside of Afghanisti@n women little protection, restricted access t
employment and other opportunities, and contindgetpoverty-stricken, easy recruiting grounds lier t
Taliban. Warlordism is a fairly entrenched paratigstem of governance in Afghanistan, operating
through complex networks of alliances and loyaltied co-existing uneasily with the central governine
led by President Hamid Karzai.

It will take time and a concerted effort to dismarthis stubborn legacy of Afghanistan.s wars. &hil
President Karzai took the brave step of removinvgise powerful warlords from power in the provingces
he has granted other warlords positions as camimesters or governors of provinces. It is estirdéateat

a majority of members of the parliament are at@cwith warlords, and are formewjahideen-
contributing to an intimidating political environmigfor the smaller number of women MPs. In the
provinces, beyond the reach of the central govemymearlords and formenujahideercommanders
operate with impunity, many threatening women whredo challenge the status quo. Finally, and most
critically, basic services remain elusive for tleestvmajority of Afghans, who wait in vain for treede
international presence in the country to have ssoneof impact on their lives. Services such aartle
water, sanitation, and basic healthcare still renafisent in many districts in what is currently fitnerth
poorest country in the world. Opportunities for éoyment, entrepreneurship, vocational training and
tertiary education are distant dreams for far t@amynAfghans. Services that can address the heailing
Afghans are missing in most parts of the countrguima counselling for both men and women, for
example, could make critical headway in disruptimg cycle of violence permeating Afghan societyd Ai
has been distributed disproportionately and sloaty] large portions have been lost along the way t
heavy overhead budgets of large administratiorsivieny the bulk of the donor dollars. In fact tditlié
pledged aid funds have seen the light of day iAfgstan. This is happening despite a worsening
security situation that depends moreaid and development spending, and not less. Tiboetion of
persistent and deteriorating insecurity with appgly low levels of human security overall (e.gckeof
access to education, employment, healthcare,atotjibute to a lethal cocktail of instability aodaos
characterizing the reality of Afghan women in 2@0®& impeding the effective implementation of
Security Council Resolution 1325 on Women, PeaceSecurity.*
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Concluding Comments

“Afghanistan has made progress in some key arees 2001. These include economic growth,
the establishment of a democratically elected guwent, the presence of a quota system for
women in parliament, and importantly, a

Mainstreaming a gender perspective is the procelsassessing the implications for women
and men of any planned actionincluding legislation, policies or programmes in grarea
and at all levels. It is strategy for making themoerns and experiences of women as well
as of men an integral part of the design, implementation, mitoring and evaluation of
policies and programmes in all political, economand societal sphereso that women
and men benefit equally and inequality is not petpated. The ultimate goal of
mainstreaming is to achieve gender equalitynited Nations Economic and Social
Council . July 1977]

new Constitution that explicitly refers to equaliigtween women and men. More recently, the
Afghanistan National Development Strategy resuitech a careful needs mapping and
collaboration between the Afghan government, theddN international donors, and has been
favourably received by the international communigflected in the signing of th&fghanistan
Compact Afghanistan’s women’s organizatioase playing a pivotal role in bringing attention to
taboo issues, mobilizing other women, seeking nessufrom the international community to
further women'’s rights and providiregsential services to women and girls. In somesdhsse
activities may mean the difference between life death The last five years have witnessed
women lobbying, organizing and advocating. The maetyities taking place under motivated
leaders in the women’s movemgbiN agencies and some government departments isdnavi
gradual transformative effect on Afghan societyctsactivities must continue to be supported
over the next few years, through commitments frotarnational donors and with long-term
planning. While Afghan women and men work diliggrnidwards peacebuilding and
reconstruction objectives, insecurity curtails plagential for sustainable development. The
security situation in some parts of Afghanistan éescended into renewed conflict, with
insurgents appearing to be steadily gaining a gegofoothold. Women have been at the centre of
this storm, being particularly vulnerable to théed®rating insecurity and a justice sector that is
weak and unmotivated in its ability to protect wame&he recent histories of other conflict and
post-conflict states highlight the key vocal rdiattcivil society consistently plays in advocating
for the implementation of resolution 1325, and $tating its provisions into action. medica
mondiale is one international civil society orgatisn that strongly implements the principles
underpinning the resolution. For example, in 20@%lita mondiale’s Women’s Rights and
Lobby programmeelebrated thetbanniversary of 1325 by organising a press conferenth

the former Minister, Women'’s Affairs (Dr. Masuddalnto discuss the gains and gaps made
sincethe Bonn Agreement. Two follow-up video conferenaese also organised to link Afghan
parliamentarians with other parliamentarians from European Parliament and with those from
the United Kingdom.

Real action necessitates resources, which haveaitys been immediately forthcoming. Supporting
womens organizing is an investment in Afghanistanoverall development and stability- and is
ultimately an investment in a sustainable long-teqmeace for Afghanistan. Increasing womemn
numbers in government, and importantly, their leadgip in key positions across all Ministries and at
all levels of the civil service is pivotal to proivg better protection to women and fostering more
gender-sensitive policy in government.
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Afghanistan has a growing women’s movement and safrttee more established women'’s
organizations are familiar with 1325 and are working towards its achievement, for example the Afghan
Women’sNetwork and Rights and Democracy have also been developing materials in Dari to
explain the resolution to the Afghan public. Howevfghan women’organisations that are
independentrequire the sustained support of international doand solid partnerships with
international civil society. Real action necessigatesources, which have not always been
immediately forthcoming. Supporting womenmiganizing is an investment in Afghanistan’s overall
development and stability angl ultimately an investment in a sustainable ltergr peace for
Afghanistan. Increasing womenismbers in government, and importantly,itheadership in key
positions across all Ministries and at all levdishe civil service is pivotal to providing better
protection to women and fostering more gender-sigagpolicy in government. UN Security
Council Resolution 1325 presents a powerful cogatet to the violent conflict and human
insecurity prevailing in Afghanistan in 2006. Y&ir the Resolution to take effect, a concerted
effort necessitating immediate actions for its iempéntation is required by the key stakeholders
in Afghanistan’speace building process. In order to ensure wongsdse and security in
Afghanistan, tis effort needs to be supported by a long ternmowisand strong political will led
from the top. The following recommendations foatgic action emerging from this report may
assist in securing more gains and fewer gaps imtpkementation of UN SC Resolution 1325 in
Afghanistan.®

Section B:is composed of statements made by the Honourabledfa MacDonald?’, during a panel
discussion on Afghanistan at the April 2007 CPSC Qderence on Peace as a Profession in the’21
Century®. Her hands-on, compassionate yet informed persp@e¢, demonstrates the power and
resilience of civil society at work in Afghanistanlt is a grass roots perspective of hope,
determination, and — again -- the value of competeies.

The following personal and professional perspestive Afghanistan were given by the Honourable
Flora MacDonal& during a panel discussion at the CPSC Conferend®eace as a Profession in th& 21
Century®in April 2007. She graphically demonstrates thegr and resilience of civil society at work in
Afghanistan.

... “Westerners make a lot out of a burka. The Afgvamen have been wearing it for 500 years. Who
am | or any one else to say how they should dréss@do not understand the complexity of that country
the history of that country. Canadians are beingryia most unbalanced view on Afghanistan. Thedocu
is heavily on Kandahar, with our troops there. h’tlargue about that. | have visited with the raifit;

made it a point of interacting with them... But Irtkiit is so important for us to realize that Kanalais

only one of 40 provinces of Afghanistan. Whatappening in the other 39? How are people reacting?
What is their mood? ... When Alexander the Greatl Usfghanistan as through-way to India, he was not
the first. There have been many migrations sinégh@dns are very well aware of their history. Tl
traditions have passed information from generaimogeneration. Young people can tell you aboutdmtt
that happened hundreds of years ago... It is a vargarvative society. Very heavily male dominated... |
is a country that has been in continuous conftiminf 1979, with various invasions: the USSR, civalry
mujehadin fighting several tribes. During that tifmaillion people were killed, most of them men. The
number of widows is in the hundreds of thousandth, many hundreds of thousands more children... to
get involved with that group took me to Afghanistan

CARE Canada, CARE International, have been worltiege since 1964, without ever having left. While
| appreciate what the military in Kandahar is doidgvelopment is not something you can do on a 6-
month rotating basis... When I first went to Afghaais it was to interact with some of these widows.
Every month they would come to four stations in dlalvhere they were given a bag of wheat flour,
lentils, oil and sugar. They had to have four aleifdunder the ages of 16 to qualify. When they ¢ame
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they were lined up in strict lines. They were navwed to talk to one another. There were stribésuNo
men were allowed there, which is why | was allowedrhat was while the Taliban was in control. lrate
that year, things were entirely different. | wémsee that project each year. The women themsatees
putting different programs into place. For examplag year they were sewing uniforms for girls going
back to school. (Girls were not allowed to go tbaad for years, and women were not allowed to teach
The next year, women were being taught to plachkit gardens and given seeds. They had to find thei
own land around Kabul so they could grow vegetalNest year, some of the women were called in and
given three weeks' training in how to raise chickerfhen they received 30 chickens and a rooster and
wire and sticks to build chicken coops, so theyldget eggs. One woman showed me the eggs they
collected that day. “I fed 125 to my children thenth and sold the other 300 in the market to hoes

for my children.” she said.

At the same time, these little girls that | firaisswhen | was there when Taliban was in power, whce
not allowed to go to national schools, were brougtat underground schools. In one area, where there
was a large house, we asked for one room for ditle to be taught. The little girls would comedguietly
in the day. The children were so anxious to leBmitiking up that kind of information that they were
being taught! Some Taliban soldiers came out to'8&g know what you're doing. If you take our
daughters in, we won't say a word.” The next yéaltqwing the Taliban) girls were in school. Girls
between the ages of 9 and15 years did not wand totg school with really young beginners. So we
devised a special plan where you would take theraidls give them grades 1-3 condensed in one year
and then they go into grade four, with girls mdreit own size. Now there are four million girlssahool.
Unfortunately, where there is fighting going orof-Example in the South, schools have been destroye
and 2000 girls are no longer able to attend.

The role of religion and its impact:

... There are four major cities, in the four corngfrthe country. Seventy five per cent of the pofiola
lives outside those cities and is, by and largégetting the attention of government resources, Yieere
are new schools, clinics and roads that connesethaur cities. But in the countryside, outsidéhafse
four cities, the President of Afghanistan is reddrto as the mayor of Kabul. It is important thatcim
more be done in the country side. | go out to lewipces ... where the people are the majority iirthe
own little area, but the minority in a Shia courdryd persecuted by every other community. So they
know what it is to try and strengthen and prothetriiselves against all the others trying to attheknt
Many of the young men who have been kidnapped &y lords and brought into the militia as their
soldiers, and are then demobilized and sent lmatheir villages, said to us: “We want an educatide
know nothing but how to use a gun.” We said, “Yauldbthe school. We will get teachers.” They figdire
out how to do it, and told us: “We are going tonficat political party. We have a hame, a slogan veord
for it. It is the Pago party... Pago means crazy. dlbgan is, ‘If you're crazy enough to think theue
will be better, you join the Pago party.” Each afieis members has to go away and make 2000 bricks.”

“That’s what they did. They built themselves a twom school: one room for the boys and one for the
girls. It would not win an architectural prize, buserves its purpose. Enlarged and enlarge@sitsmce
become a community centre. They were elected wittérvillage, without any interference from militia

or NGO's. They elected their own local council. Bland more villages copied their model. 72 have now
followed suite. They now have a council that représ the whole valley.

“A friend stationed with the UN in Afghanistan cameesee it. They said they had never seen anything
like it. The people of the valley had taken tweaidmns: 1) that there should be no guns; and&)ttiere
would be no poppies cultivated in the valley. Whereghe growing of poppies was contravened, the
local council went out and themselves pulled batgoppy plants, and then found who had planted
them... This year, on international women’s day, tl o e-mail from a Canadian Afghan saying, "l want
you to know we finally have elected a local couirtibur town. It has 12 members, including 4 women.
For the first time in the history of Afghanistamvaman has been elected to lead it. She is a graatw.
She has established her own business. She isdpergerson to lead us. Now all the other locahcdsi
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in the valley are beginning to say: "We want towrteow that happened". This will have an impact. It
was not done by dictate. It was done by peoplengayimust be done; by these resilient people
themselves. They have been survivors of so mangu@impositions and yet they continue to struggle
and show others their own creativity... Afghanistaaigood example of what can happen.”

Section C: Gender Equality & Peacebuilding: An Opeational Framework, ** Section C
reproduces, in its entirety, a visionary Canadian dcument prepared for the Gender Equality
Division and the (now defunct) CIDA Peace Unit in 199%, under the direction of Susan Browr’.
Clearly, the chart would benefit from terminolodiaad other updates to reflect current conflict
transformation terminology and applications. Howef®m pre-conflict situations, through confliaic
post-conflict situations; from mainstreaming of denand peace as a function amongst others of
governance, of forestry, of business; this chag@mder equality and peacebuilding addresses- all
practically, and operationalljAs suchGender Equality and Peacebuilding: An Operatiomaifework®
still remains an exceptional tool for understandimgrange of operational peace applications fadge—
and beyond. This, again, underscores the CPS@cathining and accreditation of civilian peace
professionals and volunteers).

1. INTRODUCTION

This document is designed to provide guidance gamsations working in the field of conflict
management (which includes prevention, containnresglution, reconciliation and reconstruction).
It is an initial attempt to draw operational lesséom our increasing understanding of the inter-
relationship of gender equality issues, conflid @eacebuilding.

This document is based on a review of reports anighed sources. It sets out questions to be asked
and issues to explore. It will evolve with feedbackl new inputs. It assumes that participatory
approaches are more effective than top-down inigatand that both women and men must be
involved in building peace and gender equality.

2. BACKGROUND
2.1 Gender Equality and Mainstreaming

Gender equality has been adopted as a vital godefcelopment cooperation, with mainstreaming
used more and more as strategy to support that goal

Gender and Gender RolesGender refers to the socially constructed rofesrasponsibilities of
women and men. [It]... includes the expectatiorid Bbout the characteristics, aptitudes and likely
behaviours of both women and men (femininity andcuoanity). These roles and expectations are
learned, changeable over time, and variable wahith between cultures. Fra@iDA’s Policy on
Gender Equality(1998).

Gender equality requires equal enjoyment by women and men of Bpaialued goods,
opportunities, resources and rewards. Gender d¢guaaies not mean that men and women become
the same, but that their opportunities and lifencles are equal. The emphasis on gender equality and
women’s empowerment does not presume a particuddehof gender equality for all societies and
cultures, but reflects a concern that women and Inaee equal opportunities to make choices abqut
what gender equality means and work in partnerghgchieve it.

Because of current disparities, equal treatmemtavhen and men is insufficient as a strategy for
gender equality. Achieving gender equality willugg changes in institutional practices and social
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relations through which disparities are reinforead sustained. It also requires a strong voice for
women in shaping their societies.

Mainstreaming is a strategy to support the goal of gender etyudiihas two general dimensions:
+ the integration of gender equality concerns in®dhalyses and formulation of all policies,
programmes and projects; and
+ initiatives to enable women as well as men to fdateuand express their views and
participate in decision-making across all develophiesues.Gender equality and
mainstreaming definitions are frodAC Guidelines for Gender Equality and Women’s
Empowerment in Development Cooperation, 1998

2.2 The Emergence of a New Form of Peacebuilding

This framework is grounded in a broad definitiorpefcebuilding: Peacebuilding refers to thoseaittes
which foster and support sustainable structurepaocesses which strengthen the prospects for fudace
coexistence and decrease the likelihood of thereakh reoccurrence or continuation of violent cehfiT his
process typically contains both immediate and lotegen objectives... Peacebuilding is a two-foldqass
requiring both the deconstruction of the structwiegaolence and the construction of the structukgeace.
Kenneth Bush (1998A Measure of Peace: Peace and Conflict AssessiBé@if\] of Development Projects
Conflict ZonesWorking Paper No. 1. The Peacebuilding and Recocistn Program Initiative & Evaluation
Unit. IDRC: Ottawa.

2.3 Why Look At Gender Equality Issues in Peacebuding Initiatives?

It is important to ensure that gender equalityessare taken into consideration in peacebuilding
initiatives because:

+ Gender is a relevant dimension in peacebuildingnfli@b is a gendered activity. There is a
strong gender division of labour, women and mereldifferential access to resources
(including power and decision-making) during caetfli and men and women experience
conflict differently. This was recognized by théegmational community and highlighted in
the final document of the Fourth World Conferenné/omen (Beijing, 1995) thelatform
for Action (PFA). while entire communities suffer the consequentesmed conflict and
terrorism, women and girls are particularly affedtbecause of their status in society as w
as their seX para 135).

+ Women (as well as men) have a fundamental stakaiiding peaceful communities. Their
contributions to peacebuilding should be encouragetisupported (given women’s
economic and political marginalisation, they aré alwvays well-placed to play an effective
role).

+ Canada has a formal commitment to gender equaldy more specifically, has agreed that
gender perspective should be part of peacebuilditigtives (thePFA statesin addressing
armed or other conflicts, an active and visibleippbf mainstreaming a gender perspectiv
into all policiesand programmes should be promoted so that befarisidas are taken, an
analysis is made of the effects on women and raspectively(para 141))

+ peace is a prerequisite to achieve the goal ofgeaguality and women’s empowerment a
some would argue that gender equality is neced$satyue peace (broadly defined).

a

[12)

11



The Case for a Civilian Peace Service — Annex 11

2.4 Gender Issues in Conflict Situations

Each conflict/peacebuilding situation is differamtd there is always a need for a specific

analysis. Factors

such as gender, religion, agesgchationality, ethnicity, race and sexual

orientation will come together in different waysable 1 highlights ways gender differences and
inequalities may be relevant in conflict situatiomhis is not a complete list, rather it provides
examples and is intended to provoke additionaéotithn.
Table 1: Elements of Conflict Situations and Possie Gender Dimensions
Elements of Possible Gender Dimensions
Conflict Situations
Pre-Conflict Situations
Increased Increased commercial sex trade (including chilgsptation) around military baseg
mobilisation of and army camps.
soldiers.
Nationalist Gender stereotypes and specific definitions of miasty and femininity are often
propaganda used topromoted. There may be increased pressure onaridafend the nation.’
increase support for
military action
Mobilisation of Women have been active in peace movements — bo#rally and in women-
pro-peace activists| specific organisations. Women have often drawn fraarehority from their role as
and organisations | mothers. It has also been possible for women teprérom their position as
mothers when other forms of protest have not beemigted by authorities.
Increasing human | Women's rights are not always recognized as huiigdus: Gender-based violence
rights violations may increase.
During conflict situations
Psychological Men tend to be the primary soldiers/combatants, iietarious conflicts, women
trauma, physical | have made up significant numbers of combatantsaméh and girls are often
violence, casualties victims of sexual violence (including rape, sexuaitilation, sexual humiliation,
and death forced prostitution and forced pregnancy) durimges of armed conflict.
Social networks Gender relations can be subject to stress and eh@hg traditional division of
disrupted and labour within a family may be under pressure. Suahvstrategies often necessitate
destroyed -- changes in the gender division of labour. Women bregome responsible for an
changes in family | increased number of dependents.
structures and
composition
Mobilisation of The gender division of labour in workplaces canngfga With men’s mobilisation
people for conflict. | for combat, women have often taken over traditignable occupations and
Everyday life and | responsibilities. Women have challenged traditiqjealder stereotypes and roles by
work disrupted. becoming combatants and taking on other non-trawitiroles.
Material shortages| Women'’s role as provider of the everyday needs@family may mean increased
(shortages of food,| stress and work as basic goods are more diffiodtidate. Girls may also face an
health care, water, | increased workload. Non-combatant men may alsorgxpe stress related to thelfir
fuel, etc) domestic gender roles if they are expected, bublento provide for their families.
Creation of People’s ability to respond to an emergency sitmas influenced by whether they
refugees and are male or female. Women and men refugees (asawélbys and girls) often have

displaced people

different needs and priorities.

Dialogue and peac
negotiations

eWomen are often excluded from the formal discussgiien their lack of
participation and access in pre-conflict decisicaking organisations and
institutions.

12
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During reconstruction and rehabilitation

Political Men’s and women'’s participation in these processeds to vary, with women
negotiations and | often playing only minor roles in formal negotiatgor policy making.
planning to

implement peace

accords

Media used to Women'’s unequal access to media may mean thatitibeiests, needs and
communicate perspectives are not represented and discussed.

messages ( peace

accords, etc.)

Use of outside Officials are not generally trained in gender etjyadsues (women’s rights as
investigators, human rights, how to recognize and deal with gesg@ecific violence). Women
peacekeepers, etc.| and girls have been harassed and sexually asséyligehcekeepers.

Holding of Women face specific obstacles in voting, in stagdor election and in having
elections gender equality issues discussed as election issues

Intern’l Reconstruction programmes may not recognize or iweity to supporting
investments in women’s and girls’ health needs, domestic respditigb or needs for skills
employment training and credit

creation, health

care, etc

Demobilisation of | Combatants often assumed to be all male. If pyigigranted to young men,
combatants women do not benefit from land allocations, credhiemes, etc.

Measures to Women's participation in community organisationd BIGOs is generally uneven
increase the These organisations often lack the capacity areest in granting priority to
capacity of and equality issues.

confidence in civil

society.

3.0 WHAT TO DO?

What are the implications of our increasing underding of both the gender dimensions of
conflict and peacebuilding and the role of develeptrassistance in facilitating peacebuilding
processes? There are two fundamental dimensions:

First, all initiatives should:

« incorporate a gender analysis into the assessrém situation;

« ensure that gender equality considerations areptes the level of results (in other
words, gender equality issues should not be réstiito one component of a project,
rather they should be part of and influence thenary direction of the initiative);

« increase women'’s participation in conflict resadutiat decision-making levels;

« promote women as actors and protagonists (ratherahvulnerable group’); and

« provide, where feasible, sex-disaggregated datpgicipants, beneficiaries, etc.).

Second, there is alsoneed for specific initiativesto strengthen women’s capacity to particip
in peacebuilding initiatives in a meaningful faghito improve the capacity of organisations t¢
deal with gender differences and inequalities ang:tuce gender inequalities. This could
involve initiatives and/or components that dire¢tlyget women (including skills training,

ate

capacity and development for women’s organisatianslfor men (such as sensitisation and
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analysis of links between notion

3.1 Gender analysis in peacebu

In recent years significant work has been doneswebbping gender frameworks and analytical

tools. Table 2 below distills som
initiatives.

s of masculinitg aolence).

ilding initiatives

e of this thinkimgo questions to be asked in peacebuilding

In order to be most effective, the questions shooltbe asked in a mechanistic manner. They
are meant to spark discussion and action on howd@scorporate a gender equality perspect
and improve peacebuilding initiatives.

ive

Table 2: Gender Analysis in Peacebuilding Initiaties

Key questions to ask

Why ask this question

How and why is gender equality
relevant to the proposed
results/impacts of the project?

All too often gender equality issues are considased sub-set or
marginal issue. Experience has shown that it iomamnt to bring
equality issues into the main proposed resultafonitiative. In
many programmes, attention has focussed on inagasimen’s
participation in project activities, rather thamsiering the
overall impact on gender inequalities.

Has there been an analysis of how
women can contribute to peace in
this situation and how the
peacebuilding initiative can
contribute to gender equality?

Consistent with the move to mainstreaming stragegiender
equality issues should be brought into the corb®finitiative. For
example: an economic reconstruction programme ghook at
how women participate in the overall programmemetely set
aside a marginal amount of money for "women’s [urigjé

Has contact been made with
local/regional peace organisations
especially those involving women?

It is important to build on local initiatives andaglv in relevant
expertise.

Is there a clear understanding of
people’s differential conflict
experiences — both i) between
women and men and ii) among
different groups of women?

Research has clearly demonstrated that women and me
experience conflict differently (Table 1 outlinesnmerous gender
equality issues). Gender imbalances in accessviempare
reflected in numerous ways. It is important thasthdifferences
be recognized in the general analysis and desigrtarf/entions.

Does the analysis include a
consideration of the gender divisio
of labour, differential access and
control of resources and include
domestic work in the calculations @
work?

Despite the recognition of the importance of gerad&lysis, it is
nrarely done as part of the project preparation, ¥es$ type of
analysis should be seen as routine and part afrtieéal
information necessary to understand a specifiasan.
f

Have women participated in a
meaningful fashion in the design o
the project? Have the project
holders/partners established a
‘channel of access’ to women and
demonstrated a capacity to involve
women?

Participatory methodologies will not automaticalysure that

f women’s voices are heard or that their perspectivesepresente
in project design. It is important to understane dbstacles
women face when participating in programmes ottigali
processes and work to minimize these obstacles.

&N

Are women viewed as actors and
protagonists, rather than as primar
victims?

Development cooperation organisations have oftendsed on
ilywvomen as victims rather than on strengthening dagacity to
survive, act, articulate alternative visions arobikel.
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3.2 Entry Points

In attempting to link gender equality objectiveggemeral peacebuilding objectives, there are
numerous possible entry points. Table 3 offersdral list building on the potential peace and
conflict impact assessment areas (Bush, 1998 rereted earlier).

3.3 Anticipated Results

Anticipated results should be developed in closgeaation with the people involved in a
specific initiative. They will also depend on theiation, the institutions involved and the scop
of the project.

Ideally, a gender equality perspective should begfahe primary anticipated results of an
initiative. For example, if a project aims to hegstore the political, legal, security and civil
structures necessary for the establishment of fé@se sample results are taken from Anne-
Marie Laprise (1998Programming for Results in Peacebuilding: Challemgad Opportunities
in Setting Performance IndicatorBrepared for the Strategic Planning Division oidyaBranch,
CIDA, gender equality dimensions include:

1) human security is enhancele initiative distinguishes between the securitwomen and
men (as well as boys and girls) and ensures thettyewne’s security is enhanced;

2) increased capacity of local leadership to ass@sonsibility for peacdocal leadership
includes both women and men; local leadership hascapacity to recognize needs and poter
participation of both women and men;

3) civil society is empoweredvomen are active participants in civil society ongaations,
organisations represent both their female and magenbers; vibrant women’s organisations
and other equality-seeking organisations are acitiveetting policy agendas;

4) increase trust in and reliance on as well asa@gpto function of political and legal systems
legal systems based on and promote women'’s rigbtk; women and men have trust in politic
and legal systems; increased participation of womegpolitical system;

5) society is demilitarized and war economies arevertedboth women and men benefit from
economic promotion initiatives; demilitarisationaasured at all levels (including the
household).

A similar analysis could be carried out for otha@nmary expected results.

3.4 Indicators

In general, sex-disaggregated indicators can sffare indications of the differential impact of
initiatives on women and men. For example, askimg many peace negotiators were women
the voting rates of women and men or the male/femstlo of a group of displaced people can
offer insights into gender differences and the wayympact of a project on women and men.

Indicators of more equal gender relations and wadsnecreased role is setting a peacebuildin

e

tial

al

or

«

agenda are more difficult to frame. In part, thalf be situation-specific as they will relate to
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what each project is intending to achieve.
However potential indicators could be based on:

+ increased participation of women in peacebuilding;

« respect for women’s human rights; institutions abldeal with women’s complaints
relating to human rights abuses;

« ratification and implementation of internationat@egments on women’s rights and
empowerment;

« improved infant and maternal mortality figures;

« number of women standing for election and the nurelezted.; and

« percentage of people starting new businesses vanectvomen.

A third set of indicators offer guidance on whetbenot attention has been given to gender
equality considerations in specific projects. Thestude:

« expected results include a gender equality dimensio

+ resources are provided to ensure that the gendatigodimension is delivered during
the implementation phase; and

+ the implementing organisations have a demonstiapedcity to work with equality
issues.

TABLE 3: ENTRY POINTS TO SUPPORT GENDER EQUALITY IN PEACE
BUILDING

Institutional Capacity to Manage/Resolve Conflict ad Build Peace:

Support for women'’s role in peacebuildinghat is the role of both women in mixed

organisations and women’s organisations in peatgibgiinitiatives -- both formally and
informally? (Even when women have been excludenh fiilve formal discussions, they have often
played an important role through civil society ingtons in trying to hold governments
accountable for their commitments.) Are women imredl in early warning systems? Do women,
as well as men, receive training in mediation,lf@&tion and alternative dispute resolution? Is
there an analysis of the barriers that women faoenvattempting to participate in peacebuilding
initiatives? Is there a role for women-specificiaties?

Institutional capacity to work with a gender eqipalperspectiveDo local and international
organisations have the capacity to recognize arréd with gender equality issues? For exampje,
do investigators of war crimes take full considerabf gender- based violence and do witness
protection programmes consider the safety or wees$estifying in cases relating to gender-
based violence? Do organisations working with reégghave the capacity to implement the
UNHCR guidelines on refugee women? Do Canadiannisgtons providing support and
assistance have the capacity to work with gendeles?

Human Security:

Individual security:Are the basic physical security needs of womengarsl being met? Is there
a recognition that women and girls face specifiocggas primarily related to their sex? Is there|a
consideration of women's sense and definition ofis/? (Specific issues for attention include
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violence against women and girl refugees, prostittgender-based violence, rape, etc.) In
addressing basic human needs and survival stratagithere consideration of needs of both
women and men (based on their health needs andstiocmaes and responsibilities)?

Public and state securitypo public security forces receive adequate trgmn women's rights
and violence against women? Do women have equatkat¢o employment in public security
forces? Do they have equal access to memberskipilian review boards? Do oversight
institutions (ombudsmen, complaints boards etosgliae mandate and authority to investigat
violations of women's rights related to the conflic

(D

Political Structures and Processes:

Women's involvemenill the project support women's participation aletision-making
within political structures, organisations and otimstitutions? Will non-governmental
organisations gain insight into how better to repr their female members? Will women's
organisations gain new skills and capacity in atéitng policy alternatives, holding
governments accountable and being advocates fogeffa

Human rights:Do all human rights initiatives recognize and supp@mmen's rights as human
rights?Legal frameworkSpecial support can be directed to ensuringttietegal system
complies with international norms and conventionsvomen's legal and human rights
(including CEDAW and the Beijing Platform for ActipWWomen within state structured/ill
women have equal access to state employment athegivent at all levels?

Economic Structures and Processes

Economic reconstructiorDo reconstruction programmes allow for equitald@dipipation by
women? Are these programmes designed so that woametake advantage of new resources
and/or opportunities? Will women's productive rdbessupported by these programmes?

Social Reconstruction and Empowerment:

Support the gains women might have maaesome conflict situations, women might have
moved into non-traditional occupations or made iogaéns. Development assistance can play
role in helping ensure that there is no movemeaok b&upport can be provided to women's
organisations and efforts can be made to granineagy to these new roles.

Women's empowermeih there support for women's empowerment genefad defined by
international conventions (including the Conventoonthe Elimination of All forms of
Discrimination Against Women - CEDAW) and the BegjiPlatform for Action? Do projects
anticipate and attempt to minimize backla®EFERENCES™

Section D brings more of a macro-, bureaucratic perspectived the CPSC discussion on necessal
competencies for professional peace training. It mvides a copy of the Canadian Government
response (in July 2004) to the request for informabn by the UN Secretary-General concerning full
implementation of Security Council Resolution 132%n Women, Peace and Securif’)‘?.

y

This is the Government of Canada'’s response tettee dated 7 April 2004, from the Secretar
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General forwarded to the Permanent Mission of Canadhe United Nations, requesting
information relating to the implementation of Setgu€ouncil Resolution 1325 (2000) on
women, peace and security.

This submission is organized according to thosmdtie areas and operative paragraphs of
Security Council Resolution 1325 (SCR1325) whichge to actions to be taken by Member
States. It includes Canada's general approach devilmplementation of SCR1325 followed by

specific examples of this approach. These exangpkegdicative of the nature of the work done

by Canada on this issue, but are not meant to ingpEhensive.

1. Introduction

A number of Canada's federal government departnagatsivolved in the implementation of
SCR1325, each with a specific area of responsibliey departments include Foreign Affairs
Canada (FAC), the Canadian International DeveloprAgency (CIDA), the Department of
National Defence (DND), the Royal Canadian MourRetice (RCMP), Citizenship and
Immigration Canada (CIC), and the International €epment Research Centre (IDRC). Thes
key departments, are members of the Interdeparah@farking Group on Gender and

Peacebuilding, which is chaired by FAC and revi€asadian initiatives currently underway gn

gender and peacebuilding, and discusses possithlarditipated developments on the issue.

In line with Canada's obligations under and comraiitrio the Beijing Platform for Action, the

outcome document of its 5-year review (Beijing+d)d SCR1325, Canada (in conjunction with

other state and non-governmental partners) haseslaktively to integrate a gender-sensitive
approach to peacebuilding and human security éiesyiand to ensure that women and men

equally participate in, and benefit from, efforsbiuild peace within a range of international and

regional organizations. We are proud that Canadapad of the UN Security Council when th
landmark resolution 1325 on Women, Peace and S$gouais passed unanimously.

Canada takes a multidimensional and multilaterpf@gch to implementing its commitments and

obligations under SCR1325. As our world is an iasnegly interdependent one in which the
safety and security of Canadians at home are iicakly linked to the safety of those beyond ¢
borders, working to enhance the safety and weltdpef people abroad has become a reflectiq
of Canadian priorities and a principle which inferour foreign policy. Our human security
agenda is founded on the belief that genuine sgaaronly possible by increasing respect for
fundamental human rights. That is why Canada isneitted to a people-centred approach to
security policy that incorporates promoting humights, alleviating humanitarian crises,
supporting international peacekeeping and encoogagjsarmament in our human security
agenda. This approach complements both existimgteffocussed on ensuring national securi
as well as international efforts to protect humghts and promote human development.

Canada's commitment to a foreign policy focussethersecurity of the person is strengthene
by the inclusion of women, particularly their falhd equal participation, in all stages and asp
of peacebuilding, policy formation and implemerdati
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National Efforts (General)

Since 2000, the Canadian International DeveloprAgency (CIDA) has undertaken numerou
initiatives in policy and programming to addressuss of women, peace and security which
relate to SCR1325, such as the integration of ggmelspectives in DDR, the promotion of
women's human rights and support for women's piedtcives. This includes programs in
which the gender equality dimensions have beemgiated, as well as those programs where
gender equality and the empowerment of women feaific objective. In addition, CIDA has

produced tools to assist staff and other developmectitioners to more effectively address the

gender dimensions of humanitarian assistance aackpailding.

[*2)

CIDA's work overall, through programming in areaslsas governance and legal reform, human

rights and gender equality also provides broadepest that contributes to peace and security,

CIDA's programming also encompasses multiple aidely mechanisms beyond bilateral aid
for example, support to UN agencies such as UNINAFEM, UNHCR, UNRWA and UNICEF
as well as small, localized funds in country progsaand additional funding through Canadiat
partners.

—

The International Development Reseach Centre (IDiRE)gnizes that gender analysis is
important in all research, including peacebuildiegearch, in order to:

1. ensure the quality of the research and the effeséigs of any proposed policies;

2. to foster a better understanding of the situatiwh the hidden gender and social impac
of the subject matter;

3. to better meet the needs of women and men, boysgidad

4. to promote human rights, equity and justice.

[S

The Royal Canadian Mounted Police (RCMP) is thead&mn national police service and an
agency of the Ministry of Public Safety and EmeixgeRreparedness Canada. As managers (¢
civilian police deployment on behalf of the Goveemhof Canada, the RCMP is supportive of
the goals of SCR1325 through its engagement ireptiog the rights of women and other
vulnerable groups who are often marginalized aostinized as a result of conflict through
advocacy and training of human rights, and involgemn promoting a secure environment fo
refugee and internally displaced groups.

Df

The Human Security Program of Foreign Affairs Can@eAC) is one of Canada's proactive
mechanisms for addressing human insecurity. ThgrBmo funds initiatives that strengthen the
ability of Canada and the global community to respto threats to human security and suppag
peaceful governance. It has supported over 30@gopn five different continents. The Progr
contributes (an average of $50,000) to short-teitratives in the following areas: Protection g
Civilians; Peace Support Operations; Conflict Prévam; Governance and Accountability; and
Public Safety. The Program has supported numertesiational projects including initiatives
advance women's rights in Afghanistan, Sudan, #mer @reas (refer to Sections 2 and 5 for
further details on projects in these areas).

am

[0

One of the mechanisms by which Canada works towhedfull implementation of SCR1325 is
through the Canadian Committee on Women, Peac&aagrity (CCWPS). In 2001, FAC
assisted in the creation of the Committee whiatuisently chaired by Senator Mobina Jaffer.
The Committee is a national coalition comprisegafiamentarians, civil society representati
and government officials whose mission is to wankdrds the goals established in SCR1325

es
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The Committee's work has to date focussed on adydcaoss-Canada consultations with
Afghan-Canadian women); capacity-building (devehgpiosters of qualified Canadian womer
and gender experts to serve in peace support apesgtand training (for civilian and military
audiences involved in peace- support operations).

Activities since the Committee's inception in 2008dlude:

« generating a draft discussion paper on the impeadisrite the participation of women in
peace support operations;

« piloting a Canadian version of the Canada-UK geiatier peacekeeping course;

« conducting a series of cross-Canada roundtableuttatisns with Afghan-Canadian
women on women's participation in post-conflictaestruction in Afghanistan;
publishing a report of the roundtables, entite8tone in the Watewhich included
priority areas for action identified by Afghan-Caien women, and has been widely

distributed nationally and internationally; (seersmmformation in Section 1); creating a

follow-up report toA Stone in the Watgdiscussing a plan of action to be released
shortly; and

« organising the first annual symposium, "ConflictaBe and Security: What have we
learned and where are we going?" on October 223,20@ttawa.

« conducting a series of cross-Canada roundtablesigms with civil society, academics

and non-governmental organizations, on how Canad&anadians can implement
SCR1325.

« conducting a series of roundtables with Sri Lank@amen diaspora in Canada using th
model of the Afghan roundtables to increase wonygarscipation in decision-making
and peacebuilding efforts, creating a process fackwwomen's input can be funnelled
into the policy making process, and have direcessdo parliamentarians and other
decision-makers.

D

International Efforts (General)

Internationally, Canada initiated and coordinakesNew York-based "Friends of Women, Peg
and Security" group: a coalition of states who asscpriorities for implementation of and build
momentum for SCR1325. Key events held by the "[Eise@roup” include meetings with varioy
UN officials, including the former Under-SecretaBgneral of the Department of Disarmamen
Affairs, the Assistant to the Under-Secretary-Gahef the Department of political affairs, the
Deputy Chief of the Best Practice Unit of the Depant of Peacekeeping Operations (DPKO
the Chief of the Training and Evaluation Servid@BKO, the Under-Secretary-General for
Humanitarian Affairs and Emergency Coordinator, aadous Ambassadorial-level meetings t
prepare for open debates on this issue.

ACe

IS

—t

o

Canadian membership in the Human Security Netwalcross-regional grouping of 13
countries committed to promoting issues of humaiisey — allows Canada to promote cutting
edge issues and themes within a cooperative pahipeamong like-minded governments. In
preparation for the 2001 Human Security Ministeleting in Jordan, Canada together with
Norway and Switzerland commissioned a study on 8@ang Human Security -- from
Marginalisation to the Integration of Women in Re&uilding,"” which was used to further
inform the work of the Human Security Network. Caadas recently taken over as chair of th
Human Security Network (May, 2004) and will be or&ing gender as a cross-cutting priority
as well as ensuring that strategic actions arernteikkm in this regard.

e
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Canada has also sought to ensure that the womaece ped security initiative is integrated in
and complements Canada's broader efforts to adwhaqaotection of civilians in armed conflict
agenda. We have supported a range of researchy amld operational activities aimed at
advancing this agenda, including regional worksho@south Africa and Mexico on civilian
protection, roundtables in New York with membetestaand NGOs, and thematic activities
aimed at addressing insecurity in refugee campsahitarian access and security of aid workers,
protection of internally displaced persons, impyrsimall arms and light weapons, landmines
economic agendas in civil wars, the humanitarigpaot of sanctions and respect for
international human rights, humanitarian and reéulgev. Within each of these activities, Canada
has sought to ensure that an emphasis has be gladbd rights and differentiated needs and
perspectives of women and girls.

Canada's work in multilateral fora, such as the OBSCE, Commonwealth, UN General
Assembly, Commission on the Status of Women, andr@ission on Human Rights, among
others, includes broadening the traditional dabnibf security and pushing for the inclusion and
implementation of the women, peace and securitpdae-or example, within the OAS contex
Canada played a strong role in successfully engergdsome of the security discussions
surrounding the 2003 Special Conference on Secwviigre the outcome Declaration includes
very specific mention of the Hemisphere's commitnterensuring the participation of women
and the inclusion of a gender perspective whenrgalith security issues. In addition, as the
lead co-sponsor of the annual resolution on thmiedtion of violence against women at the UN
Commission on Human Rights, Canada, with supponh fikeminded countries, was successful
at the past 60th session in gaining a strong neferéo the continued efforts towards the full
implementation of SCR1325, as it pertains to viokeagainst women.

—

A further example of Canada's work to actively gnege gender issues and women's human
rights into a range of peacebuilding and humanr#gactivities, includes our work with both
governments and non-governmental organizationagpat the work of the Security Council.
For example, Canada, Chile, the United Kingdom, taedNGO Working Group on Women,
Peace and Security, with support from the Inteomati Peace Academy and Women Waging
Peace, has co-sponsored two working roundtablésWit Security Council members - one held
on January 27, 2004, and the other on July 1, ZDgd first roundtable, entitled "Towards
International Peace and Human Security: Advanciegéhtion, Participation and Protection in
the Work of the Security Council," addressed thedAmental areas of convergence and
divergence between, and gaps within, five Sec@awyncil resolutions, with the aim of
examining more holistically the principles of pratien, participation and protection. Small
breakout groups comprised of Council members, Uldiafs and civil society representatives
discussed the impact of the resolutions in conlitécted regions and developed
recommendations to further advance the principteerpinning the five resolutions.

The second roundtable, entitled "Peace Supportaiipes: Consolidating Progress and closin
Gaps in the implementation of UNSC resolution 132%&illt on the first roundtable. Using the
framework of the ‘3 Ps' — the principles of conflprevention, the participation of women in
peace and security, and the protection of civiliaith consideration to the specific needs of
women, men, girls and boys — the roundtable airoatkt/elop practical tools for advancing the
effective implementation of Resolution 1325 inte thiork of the Council, including resolutions
presidential statements and terms of referenchlissions. The roundtable was also an
opportunity to engage in an exchange of views mteggies for advancing the issue of women,
peace and security within the work of the SecuEibuncil in preparation for Missions in
advance of the fourth anniversary of resolution5188d the Council's consideration of the
Secretary-General's report on implementation aflug®n 1325 in October 2004.

Q
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2. Ensure representation of women in decision-making

The Human Security Program of FAC has provided sudpr various initiatives to
ensure increased full and equal participation &mpdasentation of women at all levels o
decision-making when dealing with the preventioanpagement and resolution of
conflict. An example of our work in this area i theries of roundtables held with
Afghan-Canadian women across Canada in 2003. ThringgCanadian Committee on
Women, Peace and Security (CCWPS) and its ChamgtS8eMobina Jaffer, this series (
roundtables was held with Afghan-Canadian womethercontribution of Afghan
women in peacebuilding and reconstruction effartgast-Taliban Afghanistan. The
report of the roundtables, "A Stone in the Watacluded recommendations for the
Canadian and Afghanistan governments, as welleastarnational community, on issu
such as security, political participation, educatioealth, freedom of movement,
economic empowerment. The report was presentednadian Prime Minister Jean
Chrétien, the Cabinet, as well as members of Cam&galiament and Senate, and was
also presented to senior officials at the Unitetidts and Afghanistan's President Han
Karzai, in preparation for the Loya Jirga (wherensmf the recommendations were
discussed).

Another example of the type of work we do in thigaais our participation in and suppa
of various experts meetings on women, peace andiggaencluding the UN Expert
Group Meeting on "Peace Agreements as a meansdorgbing gender equality and
ensuring participation of women: A framework of nebgrovisions" which Canada
hosted in preparation for the 48th session of the@ission on the Status of Women.
This meeting was held in Ottawa at Foreign Aff&iemada, November 10-13, 2003.
Canada played a strong role in March 2004 at thie 88ssion of the Commission on th
Status of Women (CSW) where the Commission addpyetbnsensus agreed
conclusions on "Women's equal participation in tonprevention, management and
conflict resolution and in post-conflict peacebinlyl'. Canada's delegation to the CSW,
included Senator Mobina Jaffer, Chair of the Camadiommittee on Women, Peace a
Security, and General Roméo Dallaire, Special Aohvise CIDA on War Affected
Children.

CIDA provided funding to the Afghan Women's Rigktsnd of Rights and Democracy
which helped increase participation of women in oamity-level public and political

activities, increased influence of women in natig@icy-making, planning and resour¢

allocation, and trained women to participate iraland national civil administration.
Within the Fund, there was an emphasis on humautsrigducation.

—
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3. Achieving gender balance in peacekeeping and peace support
operations

Since the adoption of SCR1325, the Department cibNal Defence (DND) has
continued its already strong commitment and demdindb gender equality. Canada
admits female personnel into all military traded &as pushed for the total integration
women in the military. The highest rank currentglchby a female member in the
Canadian Forces is that of Brigadier-General. Woawount for 16.7 percent of
Canadian Forces members.
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The Canadian Forces is undergoing an Employmerte@yReview. The Review aims 3
identifying employment barriers that affect membarghe four groups designated by th
Employment Equity Act: women, Aboriginal peoplesmbers of visible minorities and
persons with disabilities. Once the review is caztgad, the Canadian Forces will
promulgate a new employment equity plan. The CamBorces Employment Equity
Plan will outline the steps to achieve employmeniity in the workplace.

Currently a number of policies are being reviewadrmprovement within DND. For
example, the Canadian Forces is re-examining prexynaolicies in the field and aboarg
ships (i.e. employment limitations) and enhanceméntaternity and parental benefits.
Furthermore, the Services are conducting studigbehigh attrition rates of women an
validation studies on physical standards comprigegder and age free measurement
criteria to predict performance.

In exercising its responsibility for civilian pokadeployment, the RCMP selects

professional women police officers from across @arfar deployment to peace suppor

operations to assist multilateral organizatione tike UN, EU, and OSCE in
establishing/developing the rule of law and indigenpolice. The RCMP's approach
includes promoting the benefits of integrating wonrgo the fledgling police
organizations through their executive, coaching torémg, training, and advisory civiliar
police roles. They also consistently use their eational police model where women
have equal status to their male counterparts hew sase of modern democratic
policing.

The RCMP prepared a study in 2001 on "Women in &lesping,” to assess the role,
level of participation, benefits, and challenges@anadian women in peace support
operations. The study indicated a high level ofriest amongst women officers, but als
noted that family obligations, domestic careerregés, and health and safety were
limiting factors.

The RCMP has noted that in the years followingatieption of SCR1325, the percents
of women in Canadian police deployments has bee2?d{2001-2003 inclusive). This i
fairly close to the ratio of men and women représgém Canadian policing institutions
across the country.
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4. Training on gender issues military and civilian personnel

+ Canada and the UK have developed a Gender Tralimitrgtive (GTI) for military and
civilian personnel involved in peace support operes. The GTI provides material for a
three-day course on gender sensitization complgtetihematic overview and geograph
case studies. The GTI was piloted for a Canadiatedmilitary and civilian audience in
Spring 2002 and has since been used by the UNeidatielopment of their own standa
training modules for peacekeepers. The GTI has traasformed into an online
interactive websitefww.genderandpeacekeeping.priscussions are taking place
regarding a more focussed version of the GTI spadly for the peacekeeping
community.

« All Canadian Forces personnel receive a seriesiefiftigs prior to deployment on an
international operation. These briefings includads such as Law of Armed Conflict,
Code of Conduct, Human Rights, and Cultural Awassn®uring the pre-deployment
training, along with the generic briefings, alldiers receive briefings specific to the

c

d

mission area where they will be employed. It isimiyithese briefings that specific subject

areas are reinforced or focussed upon. This wéllithe areas such as child soldiers,
human rights issues concerning special needs peka@and the concerns of women
combatants and victims.

+ Professional development training within DND is toaously conducted. Attendance gn
peace support operations (PSO) courses on huntas 6gd humanitarian issues offered

at the Pearson Peacekeeping Centre (PPC) enhantebvadual's knowledge on gende
issues. Since 1995, the Canadian Forces has beding@pproximately 250 personnel
per year to the PPC for enhanced PSO training.€Tbagrses are not specific to gende
issues but contain the topic within the syllabus.

The RCMP, as part of their training of civilian p& deployed overseas, trains and sensitizes
police peacekeepers (male and female) to the \albigies and special needs of women in wa
affected areas. The RCMP is also involved in cotimigatiomestic violence in the field through
their support, participation and leadership in edion, crime prevention, and law enforcemen
programs.

=

=
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5. Adopt a gender perspective when negotiating and implementing
peace agreements

Canada strongly supports the need for the partiopaf women from the conflict zone
throughout all stages of the peace process anawatilicy and decision-making bodies in the
post-conflict state. Canada also strongly suppbgsall actors involved in peace processes nj
be accountable for the participation of women iageeprocesses and for a gendered approag
peace agreements and their implementation.

In this manner, Canada has supported, particullarbugh CIDA and the Human Security
Program of FAC, a variety of projects with Canadiaa international non-governmental
organizations, academics and other members ofsoeiety. This form of partnership is at the
crux of the Canadian approach to implementing S@RBES we are better informed of the issu
on the ground through our partnerships with cigtisty and, in turn, civil society is able to
assist us in implementing our policies and programs

ust
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es

24



The Case for a Civilian Peace Service — Annex 11

Examples of Projects funded by the Government ofa@a:

« Through the Human Security Program, Canada hastunark of the Feinstein
International Famine Centre to hold workshops assiregional analysis of gender,
armed conflict, peace processes, and reconstrudtios project in Northern Uganda,
Eastern Uganda, and South Sudan brought togetbeaingh teams to develop a 3-year
cross-regional, comparative study on gender dino@ssof peace processes, peace
accords, and disarmament, demobilization and rgiat®n (DDR) processes.

« The Human Security Program recently provided fugdor the field testing of
International Alert's "Toolkit on Women, Peace &wturity" which has been created to
strengthen the skills and confidence of women'siggand other like-minded
organisations to undertake their own advocacy ahbyiing work at the local, national,
regional and international level. The Toolkit wollovide a variety of case studies of
women's organisations working in specific ways andpecific issues drawn directly
from International Alert's Gender Peace Audit ptognd the accumulated knowledge |
is already generating. The project will also drawtloe extensive expertise of one of
International Alert's field programmes: the Greakés Women's Peace Programme,
working in the Great Lakes Region of Africa. Wom&iaging Peace is producing 15 case
studies on women's participation in various aspeicpeacebuilding and these will also
inform the toolkit.

« The Human Security Program also provided fundindStouth Asia Partnership (SAP) t
hold a three-day workshop on "Women, Peace anchSsia: Developing Strategies fo
Regions of Conflict". The objectives of the workphoclude bringing selected South
Asian activists, advocates, academics, journakstd,conflict survivors together in
Colombo to regional and cross-regional issues airsty affecting women and children,
identify women's coping strategies in violent cartfand post-conflict situations
including women's efforts at conflict resolutionguven as peacebuilders), strengthen
local and South Asian alliances and strategiesefonciliation and conflict prevention,
and develop a regional Plan of Action.

« CIDA funded a project with UNDP Angola entitled "@munity Support to Women's
Reintegration". In order to contribute to a susdhie reintegration and resettlement of the
affected population, the main objective of thisjpcbis to strengthen the role of the
community in representing their own interests, mpewering women victims of war
through a participatory approach, in selected comtias in Huambo province. The
project's overall objectives are to contribute tadgadecreasing gender violence through
provision of information to the selected commursitiprovide information and support t
women, that due to their socio-economic situatieumaware of their rights and the laws
that protect them, and provide income generatitigiaes to women affected by war.

+ CIDA also funded a project with Alternatives on 8ndse Women in the Struggle for
Peace. The project looked at building consensusgmarticipating groups on a platform
for peace, while building a base of support wittiwil society; strengthening women's
organizations in the struggle for peace; definingray-term agenda for the empowerment
of women within the broader objective of promotimgmen's rights and the Convention
on the Elimination of All Forms of Discriminatiomgainst Women (CEDAW); and
disseminating to the wider public the platform admen's organizations regarding peace,
democracy, and human rights.

« In addition, CIDA funded International Alert forpaoject on "Women Building Peace —
Regional Peace Audits" which was part of InternaldAlert's international campaign to
support the implementation of SCR1325. Country whdps were held in Nigeria, Nepal,

—
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the Caucuses, and Thailand. These workshops lcatdedal resources and strategies for

strengthening the involvement of women in peacegss and other themes covered in
SCR1325.

Inter Pares and Project Counselling Services (R@S)funded by CIDA for a 4-year
project in Colombia, entitled Durable Solutionstwihe long-term objective of
developing the capacity of Colombian civil sociggycollaborate in legitimized process
to address both the causes and the effects oftiedaconflict and forced displacement
and to facilitate the transition to sustainablegee@nd development once a resolution t
the conflict is achieved. The 4 components aredR@3ponse to the humanitarian crisis
and forced displacement in the northeast; (ii) tpooation of vulnerable and displaced
populations into peace initiatives; (iii) Protectiof vulnerable populations in border
zones; and (iv) Capacity building. PCS incorporatgender analysis in its work and
promotes the empowerment of women, in particulas¢hwho have been affected by
violence and forced displacement. PCS and IntexPaave developed a two-pronged
strategy. The first line of action is the full insion of gender as a cross-cutting theme
all levels of the program and as part of everyagti The second line of action for the
program involves measures aimed at empowering waffeated by the violence, as
well as improving organizational aspects.

6. Voluntary financial, technical and logistical support for gender-
sensitive training, including those undertaken by relevant funds and
programmes

Canada has also taken steps to ensure that itsnitanen responses are gender sensit
and has continued to promote gender mainstreamitigeiwork of our humanitarian
partners. Canadian representatives have contimugimote gender mainstreaming at
various UN Governing Boards and within the framédwairbilateral relationships with a
number of key partners. For instance, in 2002, CtidAinanced the ten-year assessm
of UNHCR's policies and guidelines on the protactid refugee women, and provided
Canadian expertise to support UNHCR efforts to em@nt its Code of Conduct in Wes
Africa, following on allegations of sexual abuse&l@xploitation in refugee camps. In
2001, CIDA supported an evaluation of gender megasting in PAHO's Emergency
Preparedness and Disaster Relief Division. In aadiin 2002, Canada provided
technical support for an analysis of gender magasiing in the UN Consolidated Appe
Process, as well as for the development of a geatiem plan within OCHA. In January
2002, Canada proudly hosted the North Americandawf the ICRC's Women Facing
War Study.

n
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Domestically, CIDA has developed a "Gender Equalitg Humanitarian Assistance
Guide and provided training for staff and NGO parsito help incorporate a gender

perspective in their work. In June 2003, CIDA haldapacity building workshop for staff

on "The 3 Ds - Defence, Diplomacy, and Developméfthat's Gender Got To Do With
[t?".

Canada funded a workshop on sexual abuse and &tjoiin humanitarian assistance
for members of the Policy Action Group for EmergeRelief (PAGER) and governmer
representatives in January 2003. The purpose ®fstbrkshop was to look at

=
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international and Canadian human rights norms goaesiolence, discuss the
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recommendations of the IASC Task Force regardimg panciples for Codes of
Conduct, note the challenges and barriers to gatiot identify steps forward and their
implications for Canadian operational NGOs.

7. Put an end to impunity
National Efforts

Canada uses a variety of remedies in dealing wathanminals including; extradition;

prosecution in Canada under themes Against Humanity and War Crimes;Attrrender to an
international tribunal; revocation of citizenshipdadeportation; denial of visas to people abroad;
denial of access to our refugee determination sysé®d removal from Canada.

Canada'$mmigration and Refugee Protection ABRPA) came into force in June, 2002.
Provisions of admissibility within the Act goverrhe may be denied entry and removed from
Canada. Section 35 of IRPA ensures that those cteavof war crimes and crimes against
humanity are inadmissible to Canada and reinfatteesotion of sanctions against those acts jon
the part of Canada. Persons who are inadmissibkaése reasons are also rendered ineligible to
make a claim for refugee protection.

The regulations supporting Section 35 affirm theogmition on the part of Canada of previous
determined findings of fact as conclusive evideoicevents in cases of human or international
rights violators. This includes findings by Canadaimigration and Refugee Board in decisions
to exclude a person from the Convention Refugemitieh on the grounds of committing war
crimes or crimes against humanity. These regulgiosyisions were introduced with IRPA
which came into force in 2002.

Canada'smmigration and Refugee Protection A2002) (IRPA) states that:

"35. (1) A permanent resident or a foreign natioeahadmissible on grounds of violating human
rights or international rights for
(a) committing an act outside of Canada that ctriss an offence referred to in sections 4 to |7
of theCrimes Against Humanity and War Crimes;Act

(b) being a prescribed senior official in the seevof a government that, in the opinion of the
Minister, engages or has engaged in terrorismeByatic or gross human rights violations, or
genocide, a war crime or a crime against humanitiyimvthe meaning of subsections 6(3) to (5
of theCrimes Against Humanity and War Crimes;Aut

(c) being a person, other than a permanent residérise entry into or stay in Canada is
restricted pursuant to a decision, resolution casnee of an international organization of states
or association of states, of which Canada is a neentibat imposes sanctions on a country
against which Canada has imposed or has agreatptuzse sanctions in concert with that
organization or association.

N
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International Efforts

Canada strongly believes that international critn@oarts and tribunals must be gender-sensitive
in order to fulfill their promise of justice. It for this reason that Canada proposed and supported
a number of gender-sensitive provisions withinRutes of Procedure and Evidence and
Elements of Crimes of the International Crimina@qICC), adopted in 2000. In addition,
Canada supported the adoption of a judicial elaghtmcedure for the International Criminal
Court that resulted in the precedent-setting edaadf seven highly-qualified women in 2003.

Canada launched its ICC and Accountability Campaigdeptember 2000, to build on its
prominent role in supporting the development anttfioning of the ICC. Since the Campaignls
inception, Canada's Human Security Program hasibated approximately $2.2 million CDN
to nearly 70 approved initiatives to: 1) promote thtification and implementation of the Rom
Statute, especially in under-represented regionsn&ure the effective operation of the Court;
and 3) conduct education and outreach on the I®€.projects funded by the Campaign are
concrete, practical and targeted, and have inclsgedsoring international and regional
consultations on gender issues in the ICC, asagditain-the-trainers events for women's groups
interested in international justice mechanismsaddition, Canada has funded many projects that
have taken gender-sensitive approaches to ICCgsendopics ranging from victim and
witnesses before the ICC to war-affected childherthe 2004-2005 fiscal year, Canada will
devote an addition $900,000 CDN to the ICC and Aatability Campaign, which is being used
to fund projects such as a gender-sensitive judéciacation program at the ICC. Canada's ICC
website,Canada and the International Criminal Coudontains a section on gender-sensitive
justice: http://www.dfait-maeci.gc.ca/foreign_paelicc/gender_icc-en.asp.

D

Canada has taken a similar approach in its supgottte International Criminal Tribunals for the
former Yugoslavia and Rwanda (ICTY and ICTR respetf), and the Special Court for Sierra
Leone. In 2000, Canada strongly supported the amtopt ICC-style wording in the amendment
to the ICTY's Statute, so tlael litemjudges must include a fair representation of fenaald
male candidates. In 2001, Canadian Sharon Willaas elected as ad litemjudge. She was
among eight women elected at that election, a defmora United Nations tribunal. Similar
wording was adopted in 2002, when the ICTR's Statists amended to permit the electiomof
litemjudges.

During its most recent term on the Security Coyri¢dnada was involved in the creation of the
Special Court for Sierra Leone. Canada stronglysttpd the adoption of a Statute for the
Special Court that reflected the realities of gershesed crimes that took place during the
conflict in Sierra Leone. The Statute ultimatelyesgl to by the United Nations and the
Government of Sierra Leone provides for the proseawf the crimes against humanity of rape,
sexual slavery, enforced prostitution, forced pesmy and any other form of sexual violence, jthe
war crimes of rape and enforced prostitution, andes under Sierra Leonean law of abuse of
abduction of girls. As Chair of the Special Coukanagement Committee, Canada also supports
the gender-sensitive administration of the Speca@lrt. Canada has also provided Human
Security Program funding for a UNICEF project onldden, including girl-children, and the
Truth and Reconciliation Commission for Sierra Leon

CIDA has provided funding for Inter Pares's proj#stigenous Women's Participation in the
Truth Commission Process in Peru”. This projegpd@hdigenous and rural women affected iy
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violence to come together in safety and mutual sttggnd make public their experiences and
perspectives; enhances their capacity to becontaguonists in the TRC process and to
contribute to its recommendations and findings eomiag historical truth, justice, reparation and
reconciliation; accompanies the women giving testignwith culturally appropriate social and
mental health activities; contributes to develogigomonitoring of compliance with the TRC
mandate and later the recommendations of its Reabrt; and gives women tools and
mechanisms through which to urge local authoritbggromote and protect human rights and the
rights of women.

In June 2004, the Peacebuilding and Reconstruptiogram and the Gender Unit of the
International Development Research Centre (IDR@daed a Call for Proposals in Guatemala
and in Colombia, focussing upon Gender Justiceanfliet and Post-conflict Societies.
Focussing upon access to mechanisms for justicelanthating impunity for gender-based
violence, the competition will be accepting progesm four key sub-themes:

(1) Retributive justice (dealing with impunity andminal justice for gender-based violence);

(2) Distributive justice (dealing with socio-econi@requity questions, especially land);

(3) Restorative Justice (dealing with ADR, commyitstice, traditional justice mechanisms);
and

(4) Reparative justice (dealing with forms or regieim, including state sponsored programs).

8. Incorporate gender perspectives in planning for disarmament,
demobilization and reintegration

+ A CIDA-funded study entitled "Where are the Girl&i'the subject of girls in fighting
forces has produced groundbreaking findings the¢ ladready influenced CIDA's
bilateral and multilateral programming. It is noeifg used to influence other donors
including the World Bank and the European Unioaddress the particular needs of gifls
in the implementation of disarmament, demobilizatmd reintegration (DDR) programs.
This joint initiative was undertaken by Rights d»emocracy in Montreal, in
collaboration with researchers Dr. Dyan Mazuramay at Tufts University, and Dr.
Susan McKay at the University of Wyoming.

« CIDA has also funded a UNICEF project entitled "Rigilitation of Former Child
Soldiers in Somalia" which aimed to provide demiabdl former child-soldiers, including
former girl soldiers, with meaningful alternativaslls training; to develop a
comprehensive conflict resolution model based diggnous conflict resolution
methods, and to facilitate reintegration and acs back into communities.

+ The Peacebuilding and Recontruction Program IngatPBR) of IDRC requires the
incorporation of gender analysis where possibl@linesearch projects it supports, and
also incorporates gender as a cross-cutting themsg programming. Since the adoptio
of SCR1325, IDRC - mainly through the PBR - hasMay of example provided support
for the initiatives which follow:

o With regard to the special needs of women and giréticipation of repatriation
and resettlement, IDRC continues to oversee a +dattor scholarship fund
specifically designed for Palestinian Refugee Woiheng in Lebanon to carry
out undergraduate university degrees. To date PHISstinian refugee women
have benefited from the program whose long ternhigda see the economic,
political and cultural status of women improved.

=)
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o IDRC recently supported research which analysecddtare of ethnic conflicts in
Kenya and their socioeconomic and political conseges on the lives of women,
men and children entitled "Gender and Peacebuildin§ustainable
Development: Ethnic Conflicts in Kenya". The objees of the research were tqg
determine the social, economic and political caas@ster-and intra-ethnic
conflicts; investigate the latent and manifestsgéayed by women and men in
the propogation and management of ethnic conflasts; to develop and
disseminate information materials aimed at prongpfieaceful coexistence
between communities with a history of ethnic tensio

o IDRC also recently supported gender-sensitive reegdRepairing the Past:
Reparations and Transitions to Democracy") whidessed and evaluated the
relative success or failure of programs and pdifoe the reparations of human
rights violations. Several studies were carriedioutifferent country and
situational processes of transition in order toegate new knowledge that can
inform the design and implementation of effectigparations programs in the
future. One study assessed the dilemmas and chefiedt designing reparations
for the redress of gender-based violence in theeratith of authoritarian regimes
and violent conflict.

o IDRC currently supports a retrospective study aitegration processes for ex-
combatants in Colombia between 1990 and 2003 awfiew to formulating a
series of conclusions and recommendations thattrmédrm and orient future
reintegration policies and programs for female catabts.

9. List of additional activities/actions undertaken by Canada to
implement SCR1325

« Numerous operational tools have been developetttease the awareness and ability (of
CIDA staff and partners to program in peacebuildiiigy a gender perspective:

o A short review titledGender Equality and Peacebuilding - Lessons Ledrned
(2000) identifies some key gender dimensions @rapte of CIDA's
peacebuilding projects including: building on thhegress and momentum of
national organizations and movements, supportingi&os participation in peac
negotiations, women's agency to find common grdaetdreen conflicting parties,
and dealing with the politics of gender relations.

o CIDA was one of the funders of a ‘cutting edge p#&akich contains analysis,
resources, case studies) on "Gender and Confliotfyzed by BRIDGE (IDS
Sussex) in the UK.

(D

o CIDA has developed a short ‘tool' to assist Peaitdibg Unit programme
officers to assess whether project proposals hidwetiwely addressed gender
equality issues.

o Development of a webpage on gender and peacehyibdirihe CIDA
Peacebuilding Unit's webpageww.acdi-cida.gc.ca/peaceunder themes)

+ Using SCR1325 as its foundation, IDRC supporteexguioratory workshop in
November 2002 on Gender Equity and Peacebuildinghibirought together some 30
Northern and Southern experts in the field to @keitical look at gender and
peacebuilding research done to date and to congadsible areas requiring further
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specific research. As a direct result of this whdgs a literature review was prepared hy
International Center for Research on Women (ICRW) ®RC (see
http://web.idrc.ca/ev.php?ID=27456_201&ID2=DO_TOPHDd a cross-regional
comparative analysis of DDR, justice, and post-tctndevelopment in northern Ugand:i
and southern Sudan is slated to begin later in 2004 of its aspects will be an attempt
to understand the interplay of gender, ethnicibfitical economy and transnationalism in
conflicts.

+ CIDA funded a project of United Nations Mine Acti@ervice (UNMAS) for the
development of Guidelines for integrating gendenehsions into Mine Action
Programmes (January 2004).

+ CIDA, as chair of the OECD-DAC's Conflict, Peacel &evelopment Cooperation
Network, worked with the Gender Equality Networktlo¢ DAC to promote the
integration of a gender perspective in all conffictvention/resolution activities including
the 2001 Ministerial statement and documelalping Prevent Violent Conflict:
Orientations for External Partneyso supplement the 1997 DAC Guidelines.

« Canada advocates strongly at the UN (includingp@nSecurity Council) and in other
international or regional bodies, for efforts tsere enhanced consideration of gender|
dimensions of small arms and light weapons. Fomgte, in the UN Security Council's
open debate on small arms (January 2004), Canadd tiamt small arms and light
weapons are a major cause of human suffering arthenaiorld, accounting for over half
of casualties in modern conflicts, and that theipact is felt first and foremost at the
individual level, affecting girls, boys, women amen in different and drastic ways.
Canada called for strategies aimed at mitigatiregresy the proliferation and misuse of
small arms to recognize these varying needs, ditiegmperative of working locally witl
those coping with the scourge of small arms onilg Basis, involving civil society,
including women's organisations, in the designrogpammes. In a Department of
Disarmament Affairs panel discussion held on theasion of DDA's Gender
Mainstreaming Action Plan (April 2003), Canadaedlfor UN Member States to tackle
the challenge of ensuring greater representationdsyien in the decision-making process
related to the questions of international peacesaadrity and non-proliferation, arms
control and disarmament, including with regardsrt@ll arms and light weapons.

« CIDA, through the Voluntary Sector Initiative, fusd policy development project of th
Canadian Peacebuilding Coordinating Committee, wbitables policy dialogue betwe
civil society groups and federal government depants It focusses on three emerging
and interrelated peacebuilding and human secuoligypareas - small arms, children and
conflict, and gender and peacebuilding.

« Canada has supported the publication of a repepgoed by the Geneva Centre for the
Democratic Control of Armed Forces, entitled, "Wame an Insecure World: A
Handbook on Violence Against Women".

o
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10. Future challenges for advancing gender mainstreaming and the
women, peace and security agenda

In general terms, our challenges internationalky mnultilaterally continue to remain the same.
The nature of armed conflicts and internationgboeses result in little space to influence

outcomes of peace operations and peacebuilding®#o that they include a gender perspective.

In addition we need to make more conscious eftorfecus on further concrete actions which
look to implement collaboratively Council resolut®on women, peace and security, civilian
protection, children and armed conflict and conflicevention, all of which are mutually

reinforcing. Generating greater synergies betwhesd various agendas will ensure long-term
sustainability in our aims of building peace anselepment.

Specifically, at the international level, futureatienges include:

« ensuring better accountability mechanisms and teygoof Member States on progress
made to implement SCR1325;

« creating more systematic reporting by the UN Seaciatto Security Council members ¢n

issues related to 1325 and related resolutions;
+ ensuring that the resulting practical tool of thep&rt Group Meeting, held in preparatia

for the 48th session of the UN Commission on Stafi@omen, on "Peace agreements

a means for promoting gender equality and ensygantcipation of women — A
framework of model provisions" is disseminated apglied as part of standard practicg
to ensure the equal participation of women in peggeement negotiations and
processes;

« ensuring further and continued gender trainingafbpeace-keeping personnel and othg
involved in peace support operations;

« ensuring women's participation in political pro@sand democratic institution building.

Domestically, Canada's challenges in the futuréllto increase our training on issues of
gender and armed conflict and HIV/AIDS training fmacekeeping as well as civilian personr
involved in peace support operations, better adadnility, and increased gathering of data an
statistics regarding such elements of SCR1325aeased representation of women at all
decision-making levels in national, regional anginational institutions and mechanisms for {
prevention, resolution and management of conflict.

nel
)

he

Section E: Recommendations from Women, Peace andcseity in Afghanistan,
Implementation of United Nations Security Council Resolution 1325, Five Years On: Post-
Bonn Gains and Gaps provide yet another lens throdgwhich to see the growing demand
for peace competencies. Their particular focus on f#§hanistan highlights how complex are
the inter-relationships of players and their respetive need for peace competencies in
situations of armed conflict.

“1. Based on the findings of this report, we makeetfollowing recommendations to the Afghan
government

[0 The Afghan government has a responsibility togmband to provide accountability for its citizens.
The government should take action to implemenfiylinthe recommendations of the Afghan Independ
Human Rights Commission.s repériCall for Justice2005 that outlines an implementation strategy fo

ent

=

transitional justice addressing past war crimesaimdes against humanity. All transitional justice
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t

mechanisms and initiatives established should densape and sexual violence crimes against hugnan
and should pay special attention to the deman&sofirity Council Resolution 1325 relevant to
accountability and justice for women affected by wae Afghan government should take steps to
guarantee the protection of its citizens and iti@aar, female staff in higher institutions anadse in the
civil service.

[0 The Afghan President should issue a decree rafi@gthe Constitution, the ANDS, the NAPWA and
the NDF. Such a decree should be applicable to all

Ministries ordering them to prioritize gender edjyadnd in this respect, establish clear plans and
implement practical strategies towards gender éguaid

Women'’s leadership within the civil service. Higlfi@als should be held accountable for the
implementation of the decree. The government of Afghanistan should create addatiAction Plan for
the implementation of Resolution 1325 in Afghamséad should appoint a Committee of committed,
competent and qualified women and men to overseartplementation of the Action Plan.

[1 All Member States of the United Nations are reeglito report on the CEDAW. Afghanistan should
include a report on the implementation of UN SCdRefon 1325 in its forthcoming CEDAW report to
the UN. The government should ensure that CEDAWipians are fully ratified in Afghan domestic layw
and that all legal reform activities are basedtsonsiderations as well as those of Resoluti@b13
1 The Afghan Ministry of Defense should be made awdrResolution 1325 and its relevance
to the work of the Ministry. For example, it shopldbvide gender sensitivity training for the
Afghan National Army as part of its responsibilioy the protection of women and children and
for the realization of DDR. The Ministry should edmate with the NATO Gender Advisor, UN
agencies and any relevant working groups or coregsttvithin the international community on
the ground in Afghanistan.

[1 The Ministry of the Interior should take stepsdaonch a broader, more strategic nation-wide cagmpai
to recruit women police officers, with assistanaarf

international donors. Both the recruitment and ogplent of trained female officers should includd an
prioritize the provinces. Leadership training skl provided for senior female officers. The MOI
should also develop and execute a comprehensidegstrategy that includes the creation of a gende
unit and gender -mainstreaming principles.

[1 The Ministry of Public Health (MoPH) should develguidelines and standards for the health
professionals and institutions to systematicalbord sexualized violence. A monitoring system stidnd
developed and implemented alongside the guideliftes MOPH should further develop protocols
governing rape. It should introduce psychosocidl taamuma counselling in central and key provincial
hospitals.

[0 The MoPH should provide access to health care imany provinces as possible by expanding health
clinics to all districts. Major hospitals in Kabahd other large provinces should contain a unitrevhe
victims of sexual violence can discreetly recereatment and support. Psychological health shdst a
be prioritized in health services provided by tlhegrnment, and to this end professional training
programmes should be organized to train mentattheadrkers.

1 The Ministry of Women'’s Affairs should integratestimplementation of UN SC resolution 1325 intg
its Action Plan.J The MoWA, the Mol and the Ministry of Justice shibaollaborate with national and
international organizations to initiate facilitipoviding free legal advice and legal defense ses/in
Kabul and the provinces.

[1 The Office of Statistics should ensure that witthi@ forthcoming census and other data collection
exercises . gender disaggregated data is collectdhat such data can be relied upon when devegop
policy affecting women.

1 Under the leadership of the Independent AdmirtistneReform and Civil service Commission
(IARCSC), competent and qualified women should heyeal opportunities to be appointed tg
key management positions throughout the Afghar service.

=

2. Recommendations to the United Nations Securityu@cil
1 In future visits by the Security Council to Afghstan, a seminar should be organized in advande wit
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Afghan women’s organizations specifically to discgaps in the implementation of 1325 and strategies
for realizing the recommendations of the Resolution

1 Afghan women peacebuilders should be invited &akpt the Security Council’s next annual Open
Debate on Resolution 1325.

[0 Security Council members should continue to itétiédrria Formula meetings with Afghan women and
experts on the conflict in Afghanistan and its iipan women whenever opportunities for this arise.
1 The Security Council should create a monitoringnamism for 1325.s implementation, within the UN
system-wide Action Plan on SCR 1325.

[0 The Security Council should establish a Working@r on Women, Peace and Security, with a
taskforce on Afghanistan linked to relevant UN fstaf the ground in Afghanistan.

71 All future UN SC Resolutions . including on Afghstan should make explicit mention to Resolution
1325.

3. Recommendations to the United Nations Secret@snreral.s Special
Representative to Afghanistan

[0 The Afghan national DDR programme, the ANBP, stidad of a long-term nature and should include
mechanisms for monitoring demobilized soldiersrisuge they do not return to illegal fighting, ciegta
less secure environment for women. Comprehensimgeggation support, including trauma counselling
and gender-awareness for ex-fighters that addnegspterceptions and treatment of women should be
provided.

"I DDR programmes should include both medium-termleympent and vocational training and
education for ex-combatants re-entering the woddpto reduce the

default rate of participants in DDR programmes.d-tar work programmes should be developed as a
economic incentive to DDR ex-combatants.

1 Senior UN officials in Afghanistan should be hafttountable for the implementation of Resolution
1325.

[ Ensure all UN staff are aware of, and receiveniingj in Resolution 1325. This should include wider
gender training and needs sensitivity in the cara&Afghanistan.

[l Develop and implement a stronger and more statagchanism for coordination among UN
agencies in Afghanistan

=]

4. Recommendations to UN Agencies

[ Make monitoring the implementation of Resoluti@2% a central part of UNIFEM.s mandate in
Afghanistan, including the coordination of Afghamdanternational organizations and agencies,
advocating with NATO, the Afghan government anceotdiN agencies to advance the implementation of
key provisions of the Resolution.

0 Publish professional Dari and Pashto translatidigN tools and guidelines on key aspects of 1325
such adASC Guidelines for Gender-Based Violence Intemeestin Humanitarian Settings and
Guidelines for Clinical Management of Rape

[ Translate and distribute practical training antioactools, such as Women Waging Peace and
International Alert.$nclusive Security: Sustainable Peace . A Tootkidvocacy and Actigra user
guide for women peace builders in conflict settings

"1 UNIFEM should carry out trainings in at least sigjor provinces of Afghanistan to train
Afghan women.s organizations in using ResolutioB51&8s an advocacy tool in their
communities and with the national government.

5. Recommendations to the AIHRC
[0 Produce short, simple educational tools on 1325dth Afghan men and women, as well as girls and
young women. These tools should not be text-based be appropriate for use among Afghans of
different educational and socioeconomic backgrounds

[0 Fund a Pashto translation of Resolution 1325,amaccompanying introductory fact sheet for wide
circulation in Afghanistan.

[ Identify and highlight the link between 1325 ahd transitional justice process with specific refere
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to the resolution’s principles on women, accoutitgtand redress.

6. Recommendations to the NATO-led Internationalcaety Assistance Force
(ISAF) in Afghanistan

71 Appoint a Gender Advisor within ISAF. The Gendetvsor should make recommendations to ISAR
troops throughout the country aimed at better ptotg women civilians, taking special measuregtier
protection of women activists, civil servants, waneglucators and girls’ teachers, and vulnerable evor]
in high-profile government positions. The Gendewi&dr should consult regularly with Afghan women's
organizations, UN agencies and international omgdiuns with programming for women and girls in
insecure areas. The advisor should be a senidigrogiithin the NATO mission in Afghanistan.

[ Appoint a Gender Advisor to NATO. This Advisor sitab prepare and execute with support from
countries of origin - all pre-deployment gendeimirags for NATO troops and these should include
exposure to Resolution 1325 and practical strasegieits implementation.

[ Appoint more women to high-level decision-makirggipions within the NATO mission to
Afghanistan.

(] Statistics on the number of women from the 37omatiparticipating in the NATO-led ISAF mission in
Afghanistan should be readily available on ISAlRd BIATO.s websites.

[0 NATO troops should exercise extreme sensitivitgarrying out house searches of Afghan civilians
and should only resort to this tactic when necgs$a@male personnel should carry out house seaothes
homes where women are resident, and more womeitdsheuwecruited by respective NATO member
countries to this end.

71 PRTs should maintain an exhaustive list of cregibktablished government, and non-profit
(Afghan and international) services available torvea who may be at risk of harm of any king
such as health services or shelters, and showdhpewered to make referrals for such women.

>

7. Recommendations to International OrganizationscaDonor Governments in

Afghanistan:

1 Support the peacebuilding activities of Afghan veons organizations throughout the country. and
provide technical assistance and capacity-builédnghe local implementation of the provisions of
Resolution 13251 Create a Working Group on the implementation afdRetion 1325 with balanced
representation from major donors and internationgénizations addressing gender issues in Afglreamis
building on the findings of previous conferenced amrkshops held on the Resolution.s implementation
in Afghanistan.

[0 Commit funding and resources towards projectspgagramming aimed at the implementation of
Resolution 1325.

0 Funding should be made available directly to Afghamen.s organizations, recognizing the critica
role that local civil society, including the womenhovement, plays in the peacebuilding procesayf a
post-conflict country.

1 Pledge financial and political support for theaéishment of a network of transitional safe hoses
shelters for women victims of violence as well agriién’s resource centres and other initiatives
addressing violence against women to all relevegarmsations including UN agencies such as UNHCR
and UNIFEM.
[ Ensure medical and social services, including Ipssocial and trauma services are established @h rur
areas to address the healing needs of both mewameén victims of conflict and to build the capsef
Afghan organizations to eventually provide suclvises independently.

8. Recommendations to Afghan Civil Society Orgartiaas

0 Include both men and women in training programdessgned to transform gender norms and that
address issues such as violence against women,M@pwitical participation, women'’s right to
economic participation and education, among otbaices.

[0 Network organizations, such as the Afghan Womblesvork, should take a lead role in using 1325|in
their trainings and activities and use their nettordistribute Dari and Pashto versions of thedRem®n
and accompanying advocacy tools to women’s graumsighout Afghanistan.

35



The Case for a Civilian Peace Service — Annex 11

[0 Women'’s organizations should use a common peaitiitguagenda to overcome divisions and
collaborate on advocacy and service provision ity

[1 Ensure organizations’ research activities resuffander-disaggregated data.

1 National agencies such as the newly establisheddBaf the Independent National Commission on
Strengthening Peace should be tasked with creatidgperating conflict resolution mechanisrifs.”

Section F: includes for easy reference, the text o8ecurity Council Resolution 1325 on
Women, Peace and Securithdopted by the Security Council at its 4213th meetig, on 31
October 2006° (N.B. the Resolution includes useful reference @ll related UN
resolutions);

“The Security Council, Recallings resolutions 1261 (1999) of 25 August 1999, 1¢899) of 17
September 1999, 1296 (2000) of 19 April 2000 anth1(2000) of 11 August 2000, as well as relevant
statements of its President, aedalling alsothe statement of its President to the press ondbasion of
the United Nations Day for Women'’s Rights and In&ional Peace (International Women’s Day) of 8
March 2000 (SC/6816Recalling alsche commitments of the Beijing Declaration and fétat for
Action (A/52/231) as well as those contained indbécome document of the twenty-third Special Sess
of the United Nations General Assembly entitled fém 2000: Gender Equality, Development and
Peace for the Twenty-First Century” (A/S-23/10/Rgyin particular those concerning women and armed
conflict, Bearing in mindhe purposes and principles of the Charter of thited Nations and the primary
responsibility of the Security Council under thea@hr for the maintenance of international peack an
security,Expressingoncern that civilians, particularly women and dhéh, account for the vast majorit
of those adversely affected by armed conflict,udaig as refugees and internally displaced persons,
increasingly are targeted by combatants and arteateats, andecognizinghe consequent impact this
has on durable peace and reconciliatReaffirmingthe important role of women in the prevention andg
resolution of conflicts and in peace-building, atessinghe importance of their equal participation and
full involvement in all efforts for the maintenanaed promotion of peace and security, and the teeed
increase their role in decision-making with regardonflict prevention and resolutioRgaffirming also
the need to implement fully international humariétarand human rights law that protects the rights o
women and girls during and after conflicts,

<

Emphasizinghe need for all parties to ensure that mine cteggand mine awareness programmes take
into account the special needs of women and dreésognizinghe urgent need to mainstream a gender
perspective into peacekeeping operations, andsrregardhotingthe Windhoek Declaration and the
Namibia Plan of Action on Mainstreaming a Gendeaspective in Multidimensional Peace Support
Operations (S/2000/693),

Recognizing alsthe importance of the recommendation containetérstatement of its President to the
press of 8 March 2000 for specialized trainingdibpeacekeeping personnel on the protection, apeci
needs and human rights of women and children iflicosituations,Recognizindhat an understanding
of the impact of armed conflict on women and gielfective institutional arrangements to guaraiedr
protection and full participation in the peace @& can significantly contribute to the maintenaanu
promotion of international peace and secufitgtingthe need to consolidate data on the impact of armed
conflict on women and girls,

1. UrgesMember States to ensure increased representatiwaroén at all decision-making levels in
national, regional and international institutiomsl anechanisms for the prevention, management, and
resolution of conflict;

2. Encourageshe Secretary-General to implement his strategio pf action (A/49/587) calling for an
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increase in the participation of women at decigimaking levels in conflict resolution and peace
processes;

3. Urgesthe Secretary-General to appoint more women asadpepresentatives and envoys to pursue
good offices on his behalf, and in this regeatls onMember States to provide candidates to the
Secretary-General, for inclusion in a regularly aed centralized roster;

4. Further urgeghe Secretary-General to seek to expand the raeantribution of women in United
Nations field-based operations, and especially ammoititary observers, civilian police, human riglaisd
humanitarian personnel;

5. Expressedts willingness to incorporate a gender perspedtit@ peacekeeping operations, amges
the Secretary-General to ensure that, where apgptepfield operations include a gender component;

6. Requestthe Secretary-General to provide to Member Stad@sithg guidelines and materials on the
protection, rights and the particular needs of wonas well as on the importance of involving woriren
all peacekeeping and peacebuilding measumresesMember States to incorporate these elements as
as HIV/AIDS awareness training into their natiotraining programmes for military and civilian paic
personnel in preparation for deployment, &unther requestshe Secretary-General to ensure that civil
personnel of peacekeeping operations receive sitmglming;

7. UrgesMember States to increase their voluntary finantédhnical and logistical support for gender|
sensitive training efforts, including those undketaby relevant funds and programmes, inter dim, t
United Nations Fund for Women and United Nationddzén’s Fund, and by the Office of the United
Nations High Commissioner for Refugees and othewvamt bodies;

8. Calls onall actors involved, when negotiating and implenmenpeace agreements, to adopt a gender

perspective, includingnter alia:

(a) The special needs of women and girls duringtrégiion and resettlement and for rehabilitation,
reintegration and post-conflict reconstruction;

(b) Measures that support local women’s peacetiis and indigenous processes for conflict resoiu
and that involve women in all of the

implementation mechanisms of the peace agreements;

(c) Measures that ensure the protection of anceatgpr human rights of women and girls, particylais
they relate to the constitution, the electoral eystthe police and the judiciary;

9. Calls uponall parties to armed conflict to respect fully imational law applicable to the rights and
protection of women and girls, especially as cwi, in particular the obligations applicable tenth
under the Geneva Conventions of 1949 and the AxiditiProtocols thereto of 1977, the Refugee

Convention of 1951 and the Protocol thereto of 196& Convention on the Elimination of All Forms of

well

an

Discrimination against Women of 1979 and the Ogtid®rotocol thereto of 1999 and the United Natiohs

Convention on the Rights of the Child of 1989 ameitivo Optional Protocols thereto of 25 May 2000,
and to bear in mind the relevant provisions ofRmene Statute of the International Criminal Court;

10. Calls onall parties to armed conflict to take special meastio protect women and girls from gender-

based violence, particularly rape and other forfreegual abuse, and all other forms of violence in
situations of armed conflict;

11. Emphasizethe responsibility of all States to put an endpunity and to prosecute those respons
for genocide, crimes against humanity, and war esiincluding those relating to sexual and other
violence against women and girls, and in this reégresseshe need to exclude these crimes, where
feasible from amnesty provisions;

12. Calls uponall parties to armed conflict to respect the cariliand humanitarian character of refugeg
camps and settlements, and to take into accoumtatieular needs of women and girls, includinghieir
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design, and recalls its resolutions 1208 (1998)%November 1998 and 1296 (2000) of 19 April 2000

13.Encouragesll those involved in the planning for disarmameietmobilization and reintegration to
consider the different needs of female and malecgmbatants and to take into account the needsof th
dependants;

14. Reaffirmdts readiness, whenever measures are adopted Artd#e 41 of the Charter of the United
Nations, to give consideration to their potentiapact on the civilian population, bearing in mihe t
special needs of women and girls, in order to a@arsappropriate humanitarian exemptions;

15. Expresseds willingness to ensure that Security Councilsioss take into account gender
considerations and the rights of women, includhmguigh consultation with local and international
women’s groups;

16. Invitesthe Secretary-General to carry out a study onrtpact of armed conflict on women and girl
the role of women in peace-building and the gexitaensions of peace processes and conflict resalu
andfurther inviteshim to submit a report to the Security Council be tesults of this study and to make
this available to all Member States of the Unitetidbhs;

= U

1%

17.Requestthe Secretary-General, where appropriate, to ircindis reporting to the Security Council
progress on gender mainstreaming throughout peapgigmissions and all other aspects relating to
women and girls;

18.Decidego remain actively seized of the matter.

Section G: points to the comprehensive information about womnash conflict available on the
UNIFEM®* website (UNIFEM being the United Nations orgarimatwhich provides financial and
technical assistance for innovative programmesstiadiegies to promote women's human rights, paliti
participation and economic secuffly UNIFEM information is categorized binformation Sources,
Country Profiles (including Canada), Issue Briefs,UN Gender Action, UN Documents, 1325
Toolbox, 1325 E-discussion, and PeaceWom@nUNIFEM initiative dedicated to monitoring the
Security Council’s Efforts to Incoroporate Resadutil 325 into its day-to-day work, and functioning
under t;e, Women's International League for Peadd-aeedom (WILPF), PEACE AND GENDER
Websité= .

O

(N.b. WomenWarPeace.ord'is intended to address the lack of consolidatad dn the impact of armed
conflict on women and girls as noted by Securityi@al resolution 1325 (2000). By no means
exhaustive, this portal is meant to serve as aaéedd repository of information from a wide vayief
sources, with links to reports and data from thedybtem to information and analysis from experts,
academics, NGOs and media sources. Views exprassaternal sources may not necessarily reflect
those of UNIFEM or other UN departments, ageng@esgrammes or funds®?)

UNIFEM is the women's fund at the United Nationslt provides financial and technical assistance to
innovative programmes and strategies that promotaem's human rights, political participation and
economic securityThe UNIFEM website is provides comprehensive, dlaifarmation on:Information
Sources, Country Profiles, Issue Briefs UNIFEM, UN Gender Action, UN Documents, 1325

Toolbox, 1325 E-discussion, and PeaceWomen - NGOs

=  “UNIFEM is the women's fund at the United Nationslt provides financial and
technical assistance to innovative programmes tatkgies that promote women's
human rights, political participation and econosgcurity. Within the UN system,
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UNIFEM promotes gender equality and links womesssies and concerns to national,
regional and global agendas by fostering collalmmaand providing technical expertise
on gender mainstreaming and women's empowermenegies... UNIFEM was createc
in 1976, in response to a call from women's orgaions attending the 1975 UN First
World Conference on Women in Mexico City. Today, IBEM works in over 100
countries ...**

“UNIFEM’s framework for action on Women, Peace andSecurity: Women'’s
protection in armed conflict and their centralibydonflict prevention, peacekeeping an
peace building is a primary concern of the inteomatl community. Yet the deliberate
killing, rape, mutilation, forced displacement, abtion, trafficking and torture of wome
and girls continue unabated in contemporary arnoadlicts. As soldiers, as refugees, g
survivors of landmine incidents and sexual violeweemen experience conflict
differently than men. For almost ten years, thetéthNational Development Fund for
Women (UNIFEM), in co-operation with governmentt)ay United Nations bodies,
international and national organizations and novegamental partners, has assisted
women in conflict situations and supported theitipgation in peace processes. This
work is guided by international humanitarian andhlan rights standards. UNIFEM
provides strategic and catalytic support to magastr gender and to support women’s
participation in all efforts to build peace andalee conflicts.

“UNIFEM’s supports:

o 1. Early warning and prevention: understanding theimpact of armed conflict on
women. UNIFEM provides policy support, information andrgler analysis of the
political, humanitarian and human rights dimensiohsonflicts. Key aspects of
this work include collecting and disseminating mfation, disaggregating data,
assessing lessons learned, and fostering crossed@nd inter-agency
collaboration and learning.

o 2. Improving protection and assistance for womekVomen and girls are often
neglected in the delivery of protection and assistaduring conflict and in post-
conflict reconstruction. UNIFEM helps mobilize peotion, humanitarian,
psycho-social and economic assistance for womegti&lfocus is given to
preventing gender-based violence and sexual eggitwmitand improving the
monitoring and reporting of gender-based violations

o 3. Making women and gender perspectives central {geace processésom the
grassroots level to the negotiating table, UNIFEM®rts women’s participatior
in peace-building, and helps to leverage the palitifinancial and technical
support needed for these efforts to have an impageace efforts nationally,
regionally and internationally. UNIFEM fosters ségic partnerships with
regional and intergovernmental bodies and brirgyepierational experience into
mainstreaming gender in peace support operatiomsviowing women in their
design and implementation.

0 4. Gender justice in post-conflict peace buildinBuring the transition to peace, a
unique window of opportunity exists to put in placgender responsive
framework for a country’s reconstruction. As a cah¢lement of peace building
UNIFEM seeks to strengthen a gender focus in aleltoonstitutional, legal,
judicial and policy reform

0 This website, dedicated to Peace and Gender bytmen's International League for
Peace and Freedom, includes: a PeaceWomen Prujetive to Monitor the Security
Council's Efforts to Incorporate Resolution 132@®iits day-to-day work® the

j®N

PeaceWomei325 Resolution Watch (a “compilation of language on women & gend
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issues in Security Council Resolutions” (organibgdCountry| Themg; PeaceWomen
1325 Report WatchGender Language in Security Council Repésls currently being
developed and when complete to include an anabygiender issues in Security Coun
Reports related to PeaceKeeping Missions & otheflicorelated reporting, an@
Checklist on Women'’s Participation and Gender Raathpes in Security Council
Resolutions by thBlGO Working Group on Women, Peace & SecufyF|HTML.

Cil
C

Section H:provides an annotated list of selected Canadianewns organizations devoted to

peace.

Organization

Peace Achievements

OPERATIONAL/
LEGAL STATUS

CANADA

TheCanadian
Voice of Women
for Peace/ La Voix
Canadiennesdes
Femmes pour la
Paix (VOW)*®

Mission: “has
worked locally,
nationally and
internationally on
iIssues related to
peace, social
justice, human
rights and
development,
always seeking to
promote a woman's
and a feminist's
perspective *

Achievements:

“Objectives: To unite in concern for the futuretioé
world;

To help promote the mutual respect and cooperation
To protest war or the threat of war as the decisie¢hod
of exercising power;

To provide a means for women to exercise respditgibi
for the family of humankind®

“VOW is one of the non-governmental organizations
(NGO) cited by UNESCO's standing committee in the
working group report entitled ‘the contributionwwbmen
to the culture of peace’. An accredited NGO tolmied
Nations, affiliated to the Department of Publicdmhation
(DPI) and the Economic and Social Council (ECOSOC)
VOW was the Canadian lead group for peace at thetlro

World Conference on Women in Beijing. Members havefour women, Jo Davis

been active in follow-up activities, including vimity the
chapter, ‘Women and Peace’ in Take Action for Eiyal
Development and Peac®.”

“Represented at United Nations Conference on Woaen
Beijing; Participated with Women for Mutual Security at
several international women's lobby efforts of NA&Qd
Warsaw Pact officials throughout the 90's; Calladhe
Canadian government to include women at the ndgugia
table in Kosovo; Brought to the early attentiorCainada'
ambassador to the UN a stinging NGO critique of
peacekeepers and UN staff's sexual abuse of wamen |
Cambodia in 1993; Helped to mount the first Intéiorel
Somali women's peace conference in partnership with

“Born in 1960 when
women of Canada
were aroused about
the possibility of
nuclear war and how
nuclear testing was
endangering their
children's lives. Lotta
Dempsey wrote
columns in the
Toronto Star asking
women to write to her
if they were willing to
DO something about
this awful threat.
Hundreds replied and

Dorothy Henderson,
Helen Tucker and
Beth Touzel met with
Dempsey and shortly

thereafter started ‘The

Voice of Women’.®*
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Somali women in diaspora, July 1999; Completed in
January, 2000, the first of an annual series aftjmal
training in feminist leadership and legal literamgluding
CEDAW and the Beijing Declaration and Platform for
Action, for 50 diverse, grass roots Canadian women;
Completed a proposal together with archivists,eusit
artists and other peace women, for a major trangglli
exhibition "Groundswell: Women Building a Culturk o
Peace" to illustrate a century of grass roots wdsnen
extensive work for peace and non-violence.

Local VOWS throughout the past decade have orgéniz
and joined peace coalitions to hold public eveetdyres,

vigils, demonstrations at the time of the Gulf Wtae war

in Kosovo and the war in Afghanistah”

Canadian Voice
of “Women for
Peace (VOW)

Creating a Culture

of Peace
Workshop?

“We in Voice of
Women see the

creation of a culture

of peace as the
work we have been
doing for years.
This kit is our
contribution to the
global project.®®

What's in the Kit:
“Materials for doing the workshop:

The purpose of the workshop, its suggested outind,
how to collect data.

Voice of Women's Culture of Peace Wheel Diagranmw
an explanation of the spokes of the wheel, illustga
forces leading towards a culture of Peace.

>4

Five sheets with questions for small groups andesjar
responses

Background materials

UNESCO literature; The UNESCO Culture of Peace
Programme; Contribution of women to a culture edige;
a diagram from the Canadian Commission for UNESC
showing the different facets of education for aue of
peace; Peace promoters, which describes the corrept
how people can become peace promoters; An essay,
"Earthworms, Sunflower and a Culture of Peace;
Reference list/bibliography; Glossary of teriis”

D

“The Canadian
Research Institute
for the
Advancement of
Women

(CRIAW) **° Institut
Canadien der
Recherches sur les|
Femmes (ICREF) i
working to create a
world in which

“CRIAW is also committed to a longer-term visioratlis
a reminder of the world we are working to establish
beyond the immediate issues and challengés.”

“Mission: CRIAW is a research institute which proes
tools to facilitate organizations taking action &dvance
social justice and equality for all women. CRIA|
recognizes women’s diverse experiences and persgeg
5 creates spaces for developing women’s knowle
bridges regional isolation; and provides commumice

W
t
dge;
t

links between/among researchers and organiza

fions
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individuals of all
genders, races,
cultures, languages
incomes, abilities,
sexualities,
religions, identities,
ages and
experiences fully
partake of, and
contribute to, a just
violence-free,
balanced and joyfu
society that respect
the human dignity
of all.”®

actively working to promote social justice and diqydor
all women.®®

CRIAW provides members with information updates
topical issues. See footnote for sample excérpts.

n

on

“The Gender and
Peacebuilding
Working Group
(GPWG) of the
Canadian
Peacebuilding
Coordinating
Committee
(CPCC)® (see
description below)

“The on-line Gender and Peacebuilding listserv is
monitored and managed by the Gender and Peacetupil
Working Group of the Canadian Peacebuilding
Coordinating Committee (www.peacebuild.ca)omen-
peace-and-securitist run bygender at peacebuild’¢a

“Gender and peacebuilding listserv provides “aredigot
medium of exchange on issues related to gendefljaton
peace, security, and development. This Canadiaadldes
serv now reaches over 500 subscribers from Canatla 4
around the world. Stay informed and keep othersawh
recent international events, reports, publicatiasocacy
campaigns and activitie§?’

“This is a closed list, which means your subsapiptivill
be held for approval. You will be notified of thstl
moderator's decision by email. This is also a hidds,
which means that the list of members is availably to
the list administrator®®

Closely linked with
dPeace Women:
Women's
International League
for Peace and
Freedonf*

A

The Canadian
Peacebuilding
Coordinating
Committee
(CPCC)®

“The CPCC is a network of Canadian non-governmen
organizations and institutions, academics and iddals
engaged in a wide range of activities related tiresking
the cause and consequences of violent conflict. The
network encompasses organizations and individuals
involved in providing humanitarian assistance,
international development, conflict prevention and
resolution, peace education, human rights promatrah
protection, peace operations, post-conflict regoietibn
and rehabilitation, and moré&®”

“CPCC is engaged in three main types of activities(1)
Analyzing, sharing and learning from peacebuildiark
in specific conflict regions and on specific themes
(2)Facilitating consultation, coordination and
collaboration between the non-governmental comrguni
and the Canadian government on peacebuilding. (3)

talhe CPCC network
has about 60
organizational
members and 19
individual members
from sectors including
humanitarian
assistance, conflict
prevention,
development
cooperation, youth
participation and
children's rights,
international relations
peace operations,

t women's rights,

disarmament, and

Information exchange and networking to encourage

human rights.™
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support for peacebuilding nationally and
internationally.®’

“The CPCC is part of the Canadian and global respoo
violent social and political conflict — a respomsade
necessary by the breadth and complexity of theesaus
dynamics and consequences of these conffitts”

“Canadian organizations or individual involved lret
peacebuilding community, and who agree with oult gog
and objectives, are welcome to become participarttse
network. Payment of an annual membership fee estith
organization/individual to:

Participate in CPCC members’ meetings and provigati
into strategic planning and implementation of tHGC
program; Stand
for election and elect the members of the Executive
Committee;

apply for small grants to facilitate networkingisities.”*
“Working Groups have been established to bringttoge
those interested in particular thematic areas tfigcor
geographic regions. Current Working Groups &reall
Arms, Children and Armed ConflicGGender and
PeacebuildingConflict PreventiorandPeace
Operations' ™

Funded by the
Department of
Foreign Affairs
(DFAIT), and
Canadian
International
Development Agency
and members’®

The Conflict
Prevention
Working Group
of The Canadian
Peacebuilding
Coordinating
Committee
(CPCC)™

“The Conflict Prevention Working Group of the CPCC
consists of academics, activists and practitiondrs aim
to:

Advance Canadian civil society and Canadian goverin
conflict prevention policy and practice, in part by

following up on recommendations from the Globalytho
American, and Canadian action agendas from thedblot
Partnership for the Prevention of Armed Conflict;

Further the prevention aspects of existing and gimgr
policy and operational frameworks such as the
Responsibility to Protect.

Support regional and multilateral conflict preventi
mechanisms.

Develop partnerships with regionally based netwaiks
conflict prevention practitioners, particularlyliatin
America and the Caribbean, Africa, and North Aneeric
for collaboration in field-based conflict prevemtio

—

activities, information exchange, lessons learmetigood
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practices.”

“This work was carried out with the aid of a grénaim the
International Development Research Centre, Ottawa,
Canada™

The Ottawa
Raging
Grannies’®

“We re feisty older
women who sing
long and loud”

“The Raging Grannies are feisty older women with
something to say about the ways things are don@eto
done.

We say what we think about peace, justice, equality
politics, and we say it in satiricabngs. We write our
own satirical lyrics to familiar tunes, dress il ol
fashioned "granny" clothes and outrageous hats.

We perform at rallies, demonstrations, protest ingst-

and sometimes in "guerilla fashion" on our ownplisces
and at times when we may not be wanted (but SHOUL
be!). We never assume, but make sure of our facts.

We rage in song to get our message across to thestvi
audience, and because we are not "Entertainerstowet
charge. Sometimes, however, we are offered an
honorarium which helps with our expenses.

As Raging Grannies we dedicate our efforts to tilgien
of the world in hope that they may live in peacd an
harmony, safe from pollution and wHf.

D

Status of Women
Canada (SWC)®
“the federal
government agency
which promotes
gender equality,
and the full
participation of
women in the
economic, social,
cultural and
political life of the
country.

SWC focuses its work in three areas: improving wose
economic autonomy and well-being, eliminating syste
violence against women and children, and advancing

women's human rights?

Site http://www.swc-cfc.gc.ca/about/index_e.htisgl
“designed to provide you with access to the toolearn
about and promote women's equality. For example, yo
can find information ogender-based analysinitiatives
to address SWC prioritiegje Women's Prograthat
provides financial, technical and professionalstasice to
support priority issues for the advancement of wose
equality;International Women's Dayhe Governor

General's Awards in Commemoration of the Persorsg ¢

andkey datedor women. You also have access to our
news releases and can order from our list of pattios
which includes thé&etting the Stage for the Next Centur

N.B. The Status of
Women Program wasg
eviscerated by the
2007 Federal Budget,
See CRIAW
information noté*

a

The Federal Plan for Gender Equalit)
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implementation.
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peace issues.
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6CIDA, Gender Equality & Peacebuilding: An OperatibRramework http://les.acdi-
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following comment: “Relevance: 56% Created: 20062@4 ast modified: 2006-12-05");
http://www.un.org/womenwatch/daw/beijing/platformfeed.htm Prepared for: Gender Equality
Division and Peacebuilding Unit Canadian Interoraai Development Agency (CIDA) by Beth
Woroniuk.

" Insert a short history of peace work at CIDA?

8 Susan Brown, then the Director of the CIDA Peaoé,dontinues to be active in peace studies, e.qg:
Kanagaretnam, Pan and Brown, Susan: Business,i€oafid Peacebuilding: An Operational Framew®arson
Peacekeeping Centre, Canadian Peace Keeping egast 2005
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following comment: “Relevance: 56% Created: 20062@4_ast modified: 2006-12-05");also:
http://www.un.org/womenwatch/daw/beijing/platformfaed.htm

10 http://www.dfait-maeci.gc.ca/foreign_policy/humeghts/resolution-1325-response-en.asp

™ United Nations S/RES/1325 (2000), Security Couistr.: General, 31 October 2000, 00-72018 (E),
http://www.un.org/events/res_1325e.pdf

2 UNIFEM, A Portal on Women, Peace and Security:Httww.womenwarpeace.org/

13 UNIFEM, A Portal on Women, Peace and Security:Httww.womenwarpeace.org/

% http://www.peacewomen.org/wpsindex.html

15UN: Women, Peace and Security in Afghanistan, Impleatimt of United Nations Security Council
Resolution 1325, Five Years On: Post-Bonn Gains &ags medica mondiale, January 2007.

18 nedica mondialeWomen, Peace and Security in Afghanistan, Imptgat®n of United Nations
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mondiale’s Afghanistan programme. It was edited\bgil Adrian-Paul, medica mondiale’s Afghanistan
programme, Women'’s Rights and Political Lobby Paogme
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implementation.

18 peace Women: Women's International League for Peace and Freedom®® (WILPF —“the largest
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22 Acbar Brief to United Nations Security Council

2 BBC reports in Acbar brief to the UN Security Collinc

24 Acbar Brief to the UN Security Council
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%" Flora MacDonald, a tireless advocate for womehthe next generation, in Canada and abroad, wasifo
1926. Elected to the Canadian House of Common8iR,1she became the first woman to be appointeck@ey of
State for Foreign Affairs in Canadian history —oatsie of the few female Foreign Ministers in theldat that time.
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awarded the Pearson medal of Peace In 1999.

%8 The Hon. Flora MacDonald, former Federal Cabinetister, speaking at the Civilian Peace Service Gana
Peace as a Profession in thé'Zentury Conference third in a Series of Workshops and ConsultatiopsrSored
by: CPSC (Civilian Peace Service Canada) (In Caatjmer with CICR — Canadian Institute for Conflice$dlution;
Conflict Studies Program, Saint Paul UniversitytAN — Canadian International Institute of Applieegbtiation;
McMaster Centre for Peace Studies; TRANSCEND Iragonal Institute) At Saint Paul University, 223 iMa
Street, Ottawa, OntaricConference Dates: April 3 to 5, 2007

% The Hon. Flora MacDonald, former Federal Cabingtisfer, amongst others, a long term advocate éndgr and
peace issues.

3% The Hon. Flora MacDonald, former Federal Cabinetister, speaking at the Civilian Peace Service Gana
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Conflict Studies Program, Saint Paul UniversitytAN — Canadian International Institute of Appliecgbtiation;
McMaster Centre for Peace Studies; TRANSCEND Itonal Institute) At Saint Paul University, 223 Ma
Street, Ottawa, OntaricConference Dates: April 3 to 5, 2007
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CIDAWebEnR The document was produced in 1999 . (The cu¢bA web page confuses the issue with the
following comment: “Relevance: 56% Created: 20062@4 ast modified: 2006-12-05");
http://www.un.org/womenwatch/daw/beijing/platformfeed.htm Prepared for: Gender Equality
Division and Peacebuilding Unit Canadian Interoraai Development Agency (CIDA) by Beth
Woroniuk.

32 Insert a short history of peace work at CIDA?
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in situations of armed and other conflicts or unideeign occupation. E.4 - Promote women's
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2007)

%9 Morris, Marika, CRIAW research coordinator eitp://www.criaw-icref.ca/indexFrame_e.htifihe objective of
this information update ...is to let you know whag@ng on, and where to go for more information|@R is a
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women’s equality in Canada. This budget analysizaised on information gleaned from the budget meciis
themselves and other sources. It is the commenfa®RIAW’s Research Coordinator, Marika Morris, at
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implementation ofJnited Nations Security Council Resolution 1325xmen, peace and security. WILPF is the
oldest and largest women's peace and justice aaf@om in the world. Besides peace, globalizatioor®mic
justice, human rights, women's rights, and elimirgatacism are all WILPF concerns. Peace Women hoage:
www.peacewomen.or@luly 2007)

% http://www.peacebuild.ca/about/?language=english
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81 See the information note by CRIAW'’s Research Cimatr, Marika Morris on 2007 Federal Budget at
http://www.criaw-icref.ca/indexFrame_e.htor CRIAW footnote in NGO/NGI Tables (“Global” 6€anadian”)
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