Civilian Peace Service Canada (CPSC) Conference:

f N[ "Women Building Peace"
i -, s  February 15to 17, 2009, Saint Paul's University,23 .
Main Street, Ottawa T

This conference followed from the very successimhdr hosted by
the Canadian Department of Peace Initiative (CDERI in
September, honoring the contribution of women tacge The
conference is developed in cooperation with the CBRint Paul
University, the Canadian Institute for Conflict Redion (CICR), the
Rideau Institute, Canadian Voice of Women for Peand One World
Inc. Organizers acknowledge, with appreciation,RBAC Social
Justice Fund, Parliament Hill Local 70390, Canadiaice of Women
for Peace, One World Inc., MDR Associates Confiesolution Inc.
for the contributions made to the success of timderence.

Kristine St. Pierre
February 17, 2009

Biography:

Kristine St-Pierre has just returned from spend2nghonths in Kenya, supporting the
delivery of two sexual and gender-based violenc€B®) courses, which brought
together 56 female police officers currently segvims gender officersin the African
Union-United Nations Mission in Darfur.

Kristine joined the Pearson Peacekeeping Centr€)RPSeptember 2007 as a Research
Analyst. Kristine has spent the last six monthgstisg with the development of the
PPC’s SGBV course and she oversees the PPC’s Womeaace Operations applied
research initiative. This project identifies thealtbnges to women participation in field
missions, and strengthens the support network ahevoinvolved in peace operations.
Kristine is the managing editor of tiiearson Paperand researches and publishes on
emerging trends in complex peace operations. Kastholds a BA (Honours),
Environmental Studies, University of Ottawa, andasters of International Affairs, with
concentration on conflict management and resoluti@arleton University. Kristine is
fluent in multiple languages and has extensivamatigonal travel experience.
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Have you ever felt alone?

Have you ever felt as though
the challenges you face are
unique?

“I realized that | am not
alone and that the situation
| face in my camp is not
unique.”

- Gender Officer in UNAMID and
SGBYV Serial 1 Course Participant



What does this tell us?

Information is not being shared
Lack of peer and mutual support
Lack of mentoring
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Women: Untapped resource

The top 10 contributing countries of

female UNPOL Women make up:

COUNTRY TOTAL 2.2% of total MILITARY
India 139 7.5% of total UNPOL
Nigeria 105 30% of int'al staff in
Ghana 80 PKOs

Cameroon 42

Philippines 29

South Africa 27

Zimbabwe 27

Gambia 26

Zambia 25

Sweden 24

© 2009 Pearson Peacekeeping Centre
Centre Pearson pour le maintien de la paix



Requirements

Utilize networks

Be a mentor to other
women

Support others in
similar situations
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Things to consider

What do these look like?
networking

learning

sharing

communicating
Women-only vs women & men
Men also mentors
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Significance of network

Use network to learn and move the field
forward

Need to be pro-active
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PPC Website:

WWW.peaceoperations.orqg

Women in Peace Operations

Publications

* Rountable on Women in Peace and
Humanitarian Operations (March 2008)

 Roundtable on Gendarmerie and Police
Women (November 2006)
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Some Additional Comments by Kristine St. Pierre:

“‘| realized that | am not alone and the situatldace in my camp is not unique’. These
are the words of a woman on a course on gendedhaskence...We provided courses
over six months on sexual and gender based viglesmecific to Darfur and police
officers... In collaboration with a UN mission, we it& brought police officers to



Nairobi to strengthen their skills to deal withantiewing, mentoring, reporting. A South
african participant made a statement on the sedagdf the course, that participants in
the field as gender officers for 6 months were cmtnecting. The first course was all
women. It allowed them to connect with each othedt 80 share experiences that they
weren't sharing. They felt helpless. They firstutlat their experience was so unique that
they did not know where to begin to share, thelized that their colleagues were going
through the same things, experiencing the sameiensotthe same challenges.... What
does this tell us?

1. Based on the courses and on previous work th&¢laeson Peacekeeping Centre
has been doing surrounding women in peace keethiaginformation is not
being shared. It is there. But there is a discohimegnderstanding why women
are not getting the information.

2. There is a lack of peer and mutual support, suahsasission groups, support
groups for women working in the field to share teigges for dealing with what
they are encountering

3. There is a lack of mentoring, especially in the lURew women rise up through
the ranks, so there is a limited number of wonmemiddle and higher level of
management, which means fewer women to act asomseiotthe younger
generation

4. Women are an untapped resource. Why is this impi®t8ee the slides on the
statistics of numbers of women involved in peacpkep

We need to utilize networks. We have been talkimgua sharing information. There
is a lack of support for women in the field. Netk®kvould be the best tool for
helping women connect with each other from différarssions or within the same
mission. Within networks, women can mentor othemaa. If you are a woman,
there is the possibility of identifying yourselfdabecoming a mentor to support
others in your situation.

What do these concepts look like in practice? Netmg, learning, sharing,
communicating. We have looked at women only vergasien and men. Some women
sometimes feel more comfortable in women only emrnents, conferences, groups...
There are advantages. But we also have to be ta@fto exclude the other voices and
other champions of women'’s voices. Men also cagdzel mentors

With regard to the Civilian Peace Service Canatldeeds into the significance of
networking. | think one of the added value | sawCPSC is the creation of a network of
peace professionals. If it were to go ahead, thahrietwork created is what is important.
We would need to tap into that network, their exg®es, once they return from
deployment use their knowledge, learn from thejpegience. Use the network to learn
and move the field forward. Be proactive.
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