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This conference followed from the very successful dinner hosted by the
Canadian Department of Peace Initiative (CDPI) held in September, honoring
the contribution of women to peace. The conference is developed in
cooperation with the CDPI, Saint Paul University, the Canadian Institute for
Conflict Resolution (CICR), the Rideau Institute, Canadian Voice of Women
for Peace, and One World Inc. Organizers acknowledge, with appreciation,
the PSAC Social Justice Fund contribution to the conference. Xxxinsert
others

Summary Documentation on the Conference, as follaay

Section I Synopsis and Reflections on the Confaree:
(a) Peggy Mason: Synopsis and Reflections on Day Oresbruary 16, 2009
(b) Peggy Mason: Synopsis and Reflections on Day Tweebruary 17, 2009
(c) Theresa Dunn: Opening and Closing Comments

Section Il: ~ Conference program

Section Ill:  Full text of presentations, includingbiographies, questions and answers.
Section IV:  Small Group Discussion summaries, indidual action plans

SECTION I: CONFERENCE SUMMARY

(a) Peggy Mason: Some Reflections on Day One birgary 16, 2009
(b) Peggy Mason: Synopsis and Reflections on Daywo, February 17, 2009
(c) Theresa Dunn: Opening and Closing Comments

(A) Peggy Mason: Some Reflections on Day One, Felamy 16, 2009

Re: Canadian Department of Peace Initiative (CDPI):
To me the most important message is tHaepartment of Peacewvould provide a focal point
within the Government of Canada for work on pe#lte;core message on why.

Re: Civilian Peace Service Canada — Peace ProfessbAccreditation

The peace professional accreditation, as put fahlgrthe Civilian Peace Service Canada is a
timely initiative. The challenges for accreditataere well identified, with useful discussion of
some of those challenges, such as: the inheresibtebetween professionalization and
inclusivity and the need to address this at eaapesdf the development of accreditation.




I think it can be done. It has already startecenmis of including volunteers and streams of
specializations, and needs to be worked furthetuding in the training on key competencies

Re: The importance of the language used to descrilpeace professionals:

A spin-off in paradox, is the importance of thedaage used to describe peace professionals in
the work context. The importance of tailoring laaga to the local context is one aspect of this
overarching theme, as is the cultural transfengiili these principles.

Re: Guidelines and Check-lists:
Regarding the importance of guidelines, check;listgree with Sue Brown. But learning to
adapt them to the specific local context is critica

Re: All peacekeeping is context specific

All peacekeeping is context specific. How to faatle local women's efforts in Afghanistan
really highlighted this central challenge to pekeeping. Key challenge is to strengthen local
capacity, helping local women’s groups. There $® & strong case made for conflict sensitivity
into foreign defence and economic strategies. V¢l tieis expertise in many sectors.

Re: Avoid reinventing the wheel, use synergies, angork with others:

There is a need to resist the temptation to reintrenpeacekeeping tool. Instead use synergies
and work with others. | heard a very good discussioout how the Civilian Peace Service
Canada has thought very hard about its relationshipCanadem..Funding so difficult, so
NGOs feel they are in competition. CPSC is livitegmandate by working it out with other
NGOs.

Re: Engagement of Youth and Multicultural Communities:
Regarding other organizations and their outreaabutyh youth and multicultural communities.
How you do it matters incredibly.

Re: Women’s Participation:

There is very creative, as yet unresolved tengidhe room between those who feel engulfed,
even paralyzed by militarism, and those who belibectime is now for a break through for
women’s participation.

(B) Peqgay Mason: Synopsis and Reflections on Dawo, February 17, 2009

Overarching Theme:

the need to manage creatively the tension betwesdagsionalisation of peace practitioners
through accreditation and the inclusivity that kkéghe heart of effective peacebuilding is the
one overarching theme we have seen throughoutrgastand today;

one idea some of us threw around in this regardtiapossibility of a conference on experts
and expertise (for example compare expert as Gpedsing “the word” — thou shalt do this -
versus expert as bridge builder and translatorasree knowledge, providing people the tools
they need to make the decisions themselves; [expestis specialist?]

Re: Tool kits, Guidelines, etc.




the peacebuilding tool kit of principles, guidebnehecklists, techniques, is essential and
accreditation will look for the requisite knowledged skill sets but all peacebuilding is context
specific and the central challenge is how to stitegry local capacity and local ownership;
bluntly put, to work ourselves out a job as quicktypossible: think about this in your action
plan development

Re: Creative Partnerships:

we need to develop creative partnerships and @sgabd capacity that is already out there,
recognizing that we need peacebuilding expertisesagyovernment, and many professions and
sectors —

o | believe that the Civilian Peace Service accréidimgprocess can greatly assist in this
twin effort (developing synergies among existinggee practitioners spreading and
deepening their reach)

0 And turning to some of the specific recommendatiefgr example a network of
support for Women in the DRC — urge those inteckgidook at what Peacebuild is
doing here; has facilitated a number of public nmggstfocusing on gender violence in
the DRC — Gender and Peacebuilding Working Groymanticular;

Re: Inclusion

my favourite job description of the whole conferendeard this morning: “participation
specialist” — think about this for a second, peadding at its core is about inclusion — about
facilitating a more equitable sharing of the betsadif the rule of law, of social, cultural,
economic and political life;

Re: the Relevance of Civilian Peace Service to dbat of DRC (and this applies more

generally as well):

the Civilian Peace Service Canada offers a sustainaviolent response

We need to understand fully the cultural contexthefconflict and be prepared to listen to
women’s voices and to understand their (womenaljtres

participation is about power and Congolese wome ne start exercising it

how to do this? Ensure that ALL stakeholder groangsincluded but this is not an easy task
and requires particular skills in relation to Rapatory action research and the first step is
stakeholder analysis and participatory gender arsaly

Re: the Relevance of Civilian Peace Service to dbat in general:

the Civilian Peace Service Canada offers a sustainaviolent response

It could lead to the institution of a centralizeghository of practitioners of lessons learned,
increasing the potential for dissemination of imi@ation and scaling up of capacity to respond
And perhaps most important the CPS concept if dgesl in this way can create the nurturing
environment for socio-economic innovation and gatalg action

On the pernicious and continuing effects of the waon terror:

what about accountability and transparency — whiegponsible and how do we fix the system?
we need an enquiry to reflect on where we would tdkgo in the coming years — do we want
more power to security agencies and less freedamotGr

[ I would offer the example of the explosion of uddasers as a horrifying example of what
happens without proper controls]



how can the CPS address the consequences of trenvenror; [refer to rapporteur from group
— the importance of awareness building — what imsgo each and everyone of us is clearly a
first step.

[ the good news: the incredible news that not dralye senior UK ministers denounced the war
on terror as utterly counterproductive and ovefas@s UK security policy is concerned but the
latest event is an international meeting of jungtere the former head of MI5, British
equivalent of CIA, denounced the changes to UKitamame of war on terror as excessive and
leading to the creation of a police state; and emtijurists report presented — laws enacted in
western countries in response to GWOT were “unrseecgsand largely illegal”]

On violence against women:

Who will accreditation benefit? Must be a strontgrfor women in that process. And gender
analysis must be a key component of work of CPSitarhrtners

We must take account of the burdens women arergeand how this is an impediment to
participation in leadership and decision-makings(tb true in Canada and in conflict areas.)
Very powerful example of what happens without adggrperspective — when child protection
is focused on in isolation rather than in term$aaofily/women and children

the theme of youth engagement came through agdaytove need youth, preferably former
youth in gangs, to intervene in youth gangs — agltreditation hamper this? to this | would say
— if they are peace professionals and particulatheir expertise is with youth, they will know
they need to reach out and engage youth for th@g®ges; accreditation does NOT imply
NOT working with all who need to be engaged; gthie opposite; (more reason for the
conference on experts)

On Women and Peacekeeping, particularly in relatiorto Gender Based Sexual Violence:

(©)

the potential for the Civilian Peace Service tovte networking and mentoring opportunities
for women peace practitioners in peace operatiang&ing on Gender Based Sexual Violence
to share experiences and knowledge and to enatdetpre strategies to be developed.

| might add on the issue of women police — UN hasked very hard to get more women but
there are limited numbers of female police — im@i¢eone, first ever female Formed Police
Unit from India) of 125; there is a big problemgstting good police period, because, unlike
the military, there are not too many extra policenost countries;

Peacebuild POWG and Gender and Peacebuilding \WWK3 lat this; Afghanistan Reference
Group looks at this;

Synergies: build on existing capacity!

Theresa Dunn, Moderator, Comments (including pre- ad post-conference

Reflections on Incorporating the Feminine into theConference)

Incorporating the Feminine into the Conference

Pre-conference planning:There is a lot of process and information thatiddae applied to form
a conference based on a Feminine principal. Assaditempt, the conference vision and
proceedings attempted: to include a (w)holistidfplan that is speaking from the spiritual,
emotional, intellectual, and physical domains;corporate the voice* of the community,
amongst others the voice of elders, youth, childwemen and men, rich, poor, formally



educated and not; to have coordinators committékdetmurturing of the planners, volunteers and
attendees by incorporating time for rest, foodrisigeinformation and participation; to have more
emphasis on an exchange of realities and theyatoliearn from one another and less emphasis
on finding immediate solutions, with the expectasidhat the solutions will occur over time,
through the right process.

*voice could be many ways not only speaking.

Post-ConferenceThe conference made some movement to incorporatédmminine. There was
definitely a strong female voice but only a fewtleé women spoke holistically. There was more
opportunity for participation regardless of ageadamics, gender etc. We had young to elder
participants but not enough that reflected the peacnmunity and maybe we need to define that
more next time. | think we did manage to be conaflol with the “chaos” and came out with
stronger relationships, sharing of issues, inforomeand views, clear next steps rather than trying
to come up with large scale solutions without thiessantive underpinnings. | would like to see
more development on this principle, and of intemaity marrying the Feminine and Masculine
into future planning and implementation.

Introduction, February 16, 2005

I would like to extend the warmest of welcome taiydl. We are very pleased with the format of
the conference and the rich collection of partinoiga We started the conference last night with a
presentation by Peggy Mason and by recognizing vmameeacebuilding by issuing an Award

to Nicole Charron. It is my hope and that of aél irganizers | am sure that the spirit of
anticipation and celebration will permeate the riext days. We are about to venture into a time
that was designed to stimulate the imaginationaaedtive thinking. The problem is this -women
are untapped resources in leadership and decisdammin domestic and international issues of
conflict. The problem has been named in many reBatocuments and through many forums on
gender and security and peacebuilding. Yet eveagih women have a special vested interest in
the resolution of conflicts that affect their homemmunities and countries they are least likely
to be given the resources and support to parteipeeadership to resolve the issues. We might
not solve that problem but there are some oppdrésnincluding highlighting the efforts and
potential resource that is the Civilian Peace $er@anada; sharing the experience of dynamic
and experienced women presenters who have facey chatlenges; and benefiting from the rich
knowledge and experience of you the participants.

Our process has been designed to maximize andatéeiipe contributions of everyone here.

You will see flipcharts for ideas and resources jloas might think of during the conference.
There is time to ask questions in large group anallsgroup discussions designed to explore
each presentation in more depth and to contribedeideas and the impact of these ideas on what
you think should happen to change the status of@voim peace related endeavours. Tomorrow
we will spend the afternoon consolidating our tHatsgand imaginings into action steps. As well

| would remind you of the concert tonight and thediation space. | will leave that for now and
look forward to listening and learning from you. all

Recap, February 17, 2009 a.m.

Susan described the complexity of peacebuildingqumedtioned the purpose of a Civilian Peace
Service. There was a description of how womenaukihg as stakeholders in gatherings
discussing issues of conflict and when needs of @voare discussed. Involvement of women has
become a bidding point within negotiations one taat be omitted in favour of “more important”
factor. We heard about the capacity of women ssdh Afghanistan to provide leadership
without social or political endorsement and théfieeiveness. We were reminded to examine our
relationships at home — are we at peace with onthanfree from competition over territory and
resources.




February 17" after presentations p.m.

Talked about a history of submission before colatiin and then supported or escalated by
international intervention.Women'’s involvement in peacebuilding through orgahons as the
RCMP find themselves working in isolation lackingtwork and mentoring ability to exchange
ideas. We were called on to remember where we aadians have come from — the injustices

women face in Canada in particular our aboriginaitiwomen. We are applying lessons learned

but can also infect situations that we hope to bglpontinuing the traditions of oppression.

SECTION II: Conference Program

Women Building Peace Conference, February, 2009

Civilian Peace Service Canada - CPSC

Conference Program

Conference Dates: - Feb. 15-17, 2009
Saint Paul University, 223 Main Street, Ottawa, Or#rio

This 2009 Conference is the Fourth in a Series of ¥vkshops and Consultations
In Cooperation with Canadian Department of Peace litiative - CDPI; Canadian Institute for Conflict R esolution -
CICR; Conflict Studies Program, Saint Paul Universty; Rideau Institute, Canadian Voice of Women for Race, and

One World Inc.

Date /
Time

Title / Description

Panelists / Speakers

Feb. 15, 2009 Evening

6:00 to
7:00 pm

Registration and Welcome

7:00 to
8:00 pm

Keynote Presentation:
Topic: Putting Peace back into Peacebuilding
- Award to First Recipient

Peggy Mason

Theresa Dunn

8:00
pm-9:30

Informal Reception outside the Auditorium

Feb. 16, 2009 - Day 1 of the conference

Moderator Patricia
Bolton

8:30 — | Registration and gathering — Saint Paul's Amphitteea

9:00 am | Note: No coffee provided until break

9:00 - | Musical welcome Marguerite Bilodeau

9:05

9:05- | Welcome / Opening Remarks Member of Saint Paul

9:15 am Theresa Dunn CDPI-
Ottawa Chair,

9:15- | Program Outline / Logistics Rooms 1130, 1139 PatBolton gives

9:20 am overview of the day




Date / | Title / Description Panelists / Speakers
Time
9:20 - | Civilian Peace Service Canada (CPSC) — Context Skei]
10:30am e |Introduction Gord Breedyk
e Oirigins of Civilian Peace Service movement / appinoa Lyn Adamson
« CDPI - Link / Relationship to CPSC Theresa Dunn
« Background, Vision, Goals of CPSC Gord Breedyk and Ross
« QandA McNaughton
10:30- | Nutrition Break
10:45am
10:50 — | CPS Canada — Past, Present and Future — Where todfim here
12:00 « Peace professional profile Gord Breedyk and Ross
am  Accreditation process and progress McNaughton
e Questions and Answers
Facilitated discussion re: thoughts, reactionsceams
regarding what has been presented
Kathleen Duvaney
12:00 to | Lunch
1:15 pm
1:10 — | Musical welcome back from lunch Margeurite Bilodeau
1:15
1:15- Have participants greet people in their immediaga a name, group Patricia Bolton
1:30 or position and their personal hope for the comfeee
1:30to | Panel Discussion: Diplomacy and Cultural and Struairal Norms | Jean Augustine, Susan
2:15 « The impact on the role of women in conflict Brown, Lauryn Oates
Each presenter will have 15 minutes to speak agl tthere will be
an open plenary to respond to questions and consment
2:15- Plenary — questions from the participants
2:45
2:45- Nutrition Break
3:00
3:00- Break out rooms on 1)CPSC, CDPI, 2)Susan, 3)Jdgdrmguryn Rm1103,1130,1139,111
4:00 Goal: What thoughts, feelings, impact, what decdisidoes the input Facilitators
inspire? Scribes
4:.00to | Summary Statements and Peggy Mason and
4:30 Closing Remarks Patricia Bolton
7:00 to | Entertainment Evening with: Include in conference
9:00 pm » Evelyn Voigt and Peggy Florida fees; non-conference

Christina Marchant
Marguerite Bilodeau
Kristine St. Pierre

Ross McNaughton, and
The GratefuWe're NotDead

attendees welcome for
$10 fee

0



Date /
Time

Title / Description

Panelists / Speakers

February 17, 2009, Day 2
Prelude — DVD “l am Powerful” CARE Canada 2:44 min.
Note: No coffee provided until break

Moderator Theresa Dun

9:00 — | Musical welcome Kristine St. Pierre
9:05
9:00to | Welcome and Recap of Day 1
9:30 Stated Goals for Day 2
Summary of Day 1 provided to participants
Amphitheatre and Rooms 1130, 1139
9:30to | Panel Discussion issues specific to women faced within conflict| Confirmed Panelists:
10:15 | settings, domestic and international Monia Mazigh, Kristine
* What blocks women'’s roles in leadership and degisio St. Pierre, Violeta
making Manoukian , Deborah
« Assess and reflect on CPSC accreditation as ddowlomen | Chansoneuve
facing conflict. (opportunities and challenges)
* 10 minutes each to present summary statement iof the
experience and findings with a statement on useR8C.
10:15- | Instruction for discussion forum Facilitators
10:30 | Each room will have a presenter and a facilitator Diane Mclintyre
Follow the signage Iman lbrahim
Process - questions and comments generated frasaradions, how Lyn Adamson
it impacted the participants, what made it impdrtarthem and whatValerie Assoi (bilingual)
decisions would they like to make from this discoiss
Scribes
Enid Blackwell
Leia Mclintyre
Andrea Grundleig
10:30 to | Nutrition Break
10:45
10:45 Discussion forums on ways to enhance women'’s |sagem formal
to 12:00 | programs and processes with a facilitator and sdaldiscuss
guestions and comments
12:00to | Lunch 12:50 DVD Conscious Canada
1:00 Photocopy each summary and collate 4 outputs for pecipants




Date / | Title / Description Panelists / Speakers
Time

1:00 - | Musical welcome Kristine St. Pierre
1:05

1:05to | Plenary session — each facilitator and presensaribe outcome of

2:00 discussion 10+ 5 minutes for final questions (6Qres)

2:00- Synopsis and reflection Peggy Mason and
2:15 Instructions on Action Plan process — goal (whatdmutside of thig Theresa Dunn

conference to make your decision happen)

2:15to | Stretch Break and move back to original rooms

2:20

2:20to | Back into groups to define action plan and nexpste Original presenters,
3:20 Handouts provided in rooms facilitators, scribes
3:20- Nutrition Break — PPT set up with plan(s) and conhferson(s)

3:35

3:35- Each facilitator summarizes plans from their secaad provides a

4:15 contact person for each option

4:15- Thank you - Closing Remarks Theresa Dunn, Gord
4:45 Breedyk and Peggy

Mason

SECTION llI: Presenters and Award Winner

xxx Missing: Gord Breedyk, Ross McNaughton, Duniifagon?

Peggy Mason
Keynote Speaker

Peggy Mason’s career highlights diplomatic and st expertise in the field of international peaand

security, with a particular emphasis on the UnNiadions, where she served as Canada’s Ambassador fo
Disarmament from 1989 through 1994. Mason has bdanulty member of the Pearson Peacekeeping&entr
since 1996. As a regular trainer and role plagteg, brings the UN political/diplomatic perspectivea range of
NATO and EU training exercises to prepare militlomces for peace and stabilization operations c&SR002
Mason has been a Senior Fellow at The Norman Pat&shool of International Relations (NPSIA). $hairs
the Board of Peacebuild, a network of Canadian N&@mged in all aspects of peacebuilding. A gredaad
gold medalist of the University of Ottawa Faculty@mmon Law, Peggy Mason was inducted into its ¢ion
Society in September 2003.

Consistent with her belief that a peaceful worldstrhe a just and equal one, improving the statugoofien

both within Canada and globally has been an impoespect of her varied career. While Legal Advisahe
Canadian Advisory Council on the Status of WomeenvBoris Anderson was President, she played aaivot
role in ensuring the Charter of Rights and Freedoomsained strong provisions on sexual equality.

Subject Matter Experts
Jean Augustine

Hon. Jean Augustine was appointed as the firgtéas commissioner for the province of Ontario irrdia
2007. Ms. Augustine was born in Grenada and can@at@ada in 1960. She attended the University obiitor,



where she earned Bachelor of Arts and Master ot&tithn degrees. She was an elementary school jpainci
with the Metropolitan Separate School Board in TwooFrom 1988 until 1993, she was chair of therblet
Toronto Housing Authority. Ms. Augustine was thetfiAfrican-Canadian woman to be elected to theddaf
Commons. She was elected in the riding of Etobidakeeshore in 1993 and sat in Parliament until 2006
During this time, she served as parliamentary sagréo the prime minister, secretary of state mmister of
state for multiculturalism and the status of worrsat,on several standing committees, and was aydepu
Speaker. She has shared her expertise and enthugigsothers as a member of several communitydmar
including those of York University, the Hospital f8ick Children, the Donwood Institute and Harboomt
Corporation. She is a former national presiderihefCongress of Black Women of Canada. Every yar,
makes a better future for one young woman throbhghlean Augustine Scholarship, a fund that hefjgesi
mothers attend George Brown College in TorontdMéarch 2007, she was named chair of the Ontario
Bicentenary Commemorative Committee on the Abalitidthe Slave Trade. Ms. Augustine has donated her
archival and parliamentary materials to York Unsists Faculty of Education, thus creating the opputy to
establish an innovative academic position, the 2emyustine Chair in Education in the New Urban
Environment. She has been honoured by many orgamigdor her leadership and community involve mamd
was awarded an honorary doctor of laws degreedttiversity of Toronto.

Susan Brown

Susan Brown has over 30 years experience in irtterzd development assistance. She has held spositions in conflict
emergency response and peacebuilding, as wellstgitegic planning and management in Asia, Afraca] the Caribbean.
In addition to postings with CIDA in Guyana, Soudtinerica, and Bangladesh as Counsellor (Developmshé¢) has been
Project Team Leader on a host of development pioj&tisan served as Director of Peacebuilding Bnogiat the Pearson
Peacekeeping Centre from 2003-2005; is on thetfaofiRoyal Roads University Masters Program in Fmn$ecurity and
Peacebuilding as well as at Wilfrid Laurier Univigrsteaches for the European Union REACT Progr&ap(d Expert
Assistance and Cooperation Teams) for the preparaficivilians to participate in peace operaticans] works in Africa
on conflict-sensitive business practices in extvadndustries.

She is the past Chief of the Peacebuilding Unih@tCanadian International Development Agency (Clirdm 1997-2003
where she started a new program for peacebuildidglavelopment. She was a Canadian representatitheeo
OECD/DAC Network on Conflict, Peace and Developm@807 — 2003) that developed international consens policy
and guidelines for development assistance in axrdffected countries. She has been Chair of thasédy Council of the
War Torn Societies Project (WSP- International HoterPeace) in Geneva, and a member of the AdviSoryncil of the
International Institute for Democracy and Electdkasistance (IDEA) in Stockholm. She served asGapadian
representative on the Multi-Donor Task Force fa Eisarmament, Demobilization and ReintegratioRafmer
Combatants for Sierra Leone, and was a membeedbteam assembled to plan initial, multi-donepomses in
Afghanistan. She was recently honoured as one va@ss Eminent Women of Peace in 2008.

Her recent publications includgusiness, Conflict and Peacebuilding: An Operatldframework Canadian Peacekeeping
Press, 2005Reintegration of Former Combatants Through Micradgprise: An Operational Frameworkanadian
Peacekeeping Press, 2005; Early Warning-Early RespbHandbook; and the Peace and Conflict Impaagsssent
Handbook.



Lauryn Oates

Lauryn Oates is a Canadian human rights activistsetwork concentrates on international developnggamtger
equity and education in conflict zones. She hakathroughout the Muslim world and holds particula
expertise on Afghanistan, as an advocate for wanegiits there since 1996. She is a fierce propoofen
internationalism, the universalism of human righisg frequently speaks out against cultural rakativShe is
the founder of the Vancouver (1999) and Montre@0(@ Chapters of the non-profit solidarity network,
Canadian Women for Women in Afghanistan and isesuly Project Director with their Excel-erate Teach
Training Program. She managed the CIDA-funded Wdsreights in Afghanistan Fund and other projects
supporting women's movements and peacebuildingemMiddle East and Central Asia from 2002-200éat t
International Centre for Human Rights and Democragvelopment. In 2004 she conceived Ideaccesshwhi
translates and distributes human rights and wonregtiss information and tools into Arabic, Farsdasther
languages free of charge in the Middle East andr@lefssia. In 2006 Ideaccess was a finalist in$t@ckholm
Challenge, receiving honourable mention at the INBlla#l in Stockholm. She is a founding member @& th
Canada Afghanistan Solidarity Committee and Coatdinof the Funders’ Network for Afghan Women.

Lauryn holds a BA Honours in International Devela@mnStudies from McGill University, an MA in Human
Security and Peacebuilding from Royal Roads Unitxgrand is a PhD student in Language and Literacy
Education at the University of British Columbia.rHgaduate thesis research was concerned witlnikee |
between access to information and the growth aof ebciety in the Middle East and Central Asia dwed
current doctoral research is focused on the dewsop of mother tongue teaching resources using
communications technologies (ICT) for primary teashin Gulu, northern Uganda. She is the recimént
several awards and distinctions, including the 2088atelaine Women of the Year, the 2001 National
Post/L’Oréal Canada Women of Influence, and a YTohidvement Awards finalist for Public Service. D03,
The Globe & Mail named her as the first of ten Ghaas to watch in 2009. She is based on BowendsR@
and is a partner with Ready, Set, Global Consulting

Violeta Manoukian

For over two decades Violeta Manoukian has beealved with upper level international headquartevcy
design and administration, as well as on-site imglatation of human and economic resource developrien
a specialist in participatory approaches to dewekt and poverty reduction she has worked with ra¢ve
United Nations organizations (UNDP, UNICEF, UNCDINFPA), as well as with the World Bank, the Inter-
American Development Bank and the Asian DeveloprBamtk. She has collaborated in bilateral effortshef
Canadian International Development Agency and th€. Department for International Development. ©Ove
the course of her career, Ms. Manoukian has beasfegsionally involved in participatory developmefforts in
20 countries, several of which were at the timevalst involved in conflict or in post-conflict traitional
phases: Guatemala, Sri Lanka, Colombia, Nepalj,Haitanda, and most recently, the Democratic Republ
Congo.

From 2004 to 2006 she was Advisor to the CongoMsestry of Plan in charge of preparing the Poverty
Reduction and Growth Strategy Paper (PRGSP), pesém and approved by the World Bank in 2006. ifur
that time she provided guidance for launching atiépatory Poverty Appraisal (PPA) involving the
participation of over 37,000 Congolese men, wonaed youth. In collaboration with Congolese colless)
she designed the PPA methodology, prepared thartgaof-trainers manual for NGOs to be deployedhia
field, conducted quality control of field teams,dahelped to analyze results and synthesize themairfinal
national PPA report. Ms. Manoukian recently finatiza case study for UNICEF/DRC entitled “Realittés
Women and Children in D.R. Congo” based on the B&%@&. A summary of the study is being presentedisit
conference.

Violeta Manoukian is Director of IN-PACT Group (&rhational Participatory Alternatives through Co-
operation, Training, and Trade), a consulting forased in Ottawa. She may be contactegrainoukian@in-




pactgroup.on.ca

Monia Mazigh

Monia Mazigh was born and raised in Tunisia and ignated to Canada in 1991. She holds a Ph.D. anfia
from McGill University and speaks Arabic, Frenchde&nglish fluently. She has worked at the Univgrsf
Ottawa and taught at Thompson Rivers Universitgamloops, British Columbia. Mazigh was catapultetbo
the public stage in 2002 when her husband, Mahar, Aras deported to Syria where he was torturechattd
without charge for over a year. She campaignetessty for his release during that time. In 200% gan in the
federal election for the NDP, coming third but gaghthe most votes for the riding the NDP had eeeeived.
She is the author of “Hope and Despair”. Dr. Madigks in Ottawa with her husband and two children.

Kristine St. Pierre

Kristine St-Pierre has just returned from spending 2 months in Keaypporting the delivery of two
sexual and gender-based violence (SGBV) coursdshvanought together 56 female police officers
currently serving agender officersn the African Union-United Nations Mission in Dair.

Kristine joined the Pearson Peacekeeping Centr€YRPSeptember 2007 as a Research Analyst.
Kristine has spent the last six months assistirtg thie development of the PPC’s SGBV course and
she oversees the PPC’s Women in Peace Operatiphsdapgesearch initiative. This project identifies
the challenges to women patrticipation in field nass, and strengthens the support network of women
involved in peace operations. Kristine is the mamggditor of thePearson Paperand researches and
publishes on emerging trends in complex peace tpasaKristine holds a BA (Honours),
Environmental Studies, University of Ottawa, andasters of International Affairs, with

concentration on conflict management and resolut@arleton University. Kristine is fluent in mulkg
languages and has extensive international trayedreence.



Deborah Chansonneuve

Deborah Chansonneuve has over 25 years experiemggander equality and human rights issues. Shedaenmnw

the first violence against women advisory commgtée two provinces and participated actively witte t
Canadian Panel on Violence Against Women, the nakiconsultation on reproductive technologies and a
provincial task force on pornography. Deborah awéd the first study on rural and remote abused evotiied
‘Cultivating Courage’and has facilitated two national roundtables anhbalth of Aboriginal women and girls
and the impact of violence.

Drawing from the practical wisdom and teaching€Etifers and frontline workers she has developedliconf
resolution training programs that approach relatigms constructively and creatively. Recently, kas worked
with urban Inuit, Métis and First Nation youth ihet Province of Ontario to produce culture-basedr pee
education tools about equality and respect an@delship training curriculum. These innovative mate can

be seen online avww.loveyougive.org She is an Honoured Fellow and former member ef Bloard of
Directors for the Canadian Institute for Conflicd®lution.

For the past 3 years she has assisted the Chidigsh’'Society of Ottawa in their cultural competgmditiative
to address the disproportionate number of Aborigihddren in care.

Deborah’s specific interest is bridging the discartrbetween policy making and frontline realitigsppomoting
participatory community-based research as a vefocleetter outcomes in policy development.

Deborah is an active member of Ottawa’s urban Ajwoal community. She is the author dRéclaiming
Connections: Understanding Residential School Twmaufmong Aboriginal Peopl¢2005) andAddictive
Behaviours Among Aboriginal People in Cand@807) published by the Aboriginal Healing Foumnolat

SECTION V

Instruction for discussion forum: Each room will have a presenter and facilitator.
Process:Questions and comments generated from presergahiow they impacted the participants;
what made the presentations important to themwdrat decisions would they like to make from this
discussion?

Section 1V: Small Group Feedback
(&) Summary of discussion
(b) Action Plans

A) Summary of Discussion

Xxx Insert material from Iman

B) Sub-group Action Plans

Name of Initiative: Motion urging the Canadian govenment to indicate what steps
it is taking to implement its obligations under UNresolutions 1325 and UN
resolution 1820.

Names/Affiliations of Action Plan Participants:
Whole conference




Internal and external factors which get in| In implementing this initiative at this time
the way of accomplishing this initiative | we have the following strengths:

(weaknesses, policies, etc):
_ 1325 has been on the back burner, angl +
DFAIT doesn't want it to come back out | +
under Harper. Fear that it will be diluted | +
under Harper; better to wait.

Benefits and Dangers of pursuing this initiative:

*

*

*

*

Timeline Who is responsible NEXT STEPS: Action

In the next three weeks. Bruce 1. Vote in the plenary, with
diplomatically correct
language

2. Drafting and vetting of
draft

3. Media attention

Estimated budget if any needed: none or little

Possible sources of funding:

Choose measurable accomplishment(s) that are:
*1 doable and measurable
*2 a noticeable progression towards the goals you wweathieve,
*3 will inspire commitment and action
1. Media coverage would be success
2.
3.

Name of Initiative: Congolese women's network (in @awa)

Names/Affiliations of Action Plan Participants:
Bernadette Ungungu
Violeta




Internal and external factors which get in| In implementing this initiative at this time
the way of accomplishing this initiative | we have the following strengths:

(weaknesses, policies, etc):
+
+
+

Benefits and Dangers of pursuing this initiative:

b T

Timeline Who is responsible NEXT STEPS: Action

1.inviting Violeta to
address their group;

2.raising money for basic
needs kit

3.
4.

Estimated budget if any needed:

Possible sources of funding:

Choose measurable accomplishment(s) that are:
*1 doable and measusrable
*2 a noticeable progression towards the goals you teaathieve,
*3 will inspire commitment and action
1.
2.
3.

Name of Initiative: Dissemination of Participatory Action Research Data in DRC

Names/Affiliations of Action Plan Participants:
International Physicians for the Prevention of Nuckar War (IPPNW)
Development and Peace




Internal and external factors which get in
the way of accomplishing this initiative
(weaknesses, policies, etc):

In implementing this initiative at this time
we have the following strengths:

+
+
+

Benefits and Dangers of pursuing this initiative:

* people already available in those areas of th€@&help implement some of the
suggestions from the research that has been cauted
* dearth of data in the DRC, so what exists musthmaed

*

*

Timeline Who is responsible NEXT STEPS: Action
Next week Barbara Bircket
Violeta 1.
2.
3.
4.

Estimated budget if any needed:

Possible sources of funding:

Choose measurable accomplishment(s) that are:

1. doable and measurable

2. a noticeable progression towards the goals yemt o achieve,
3. will inspire commitment and action

Name of Initiative: Web media peace initiative

Names/Affiliations of Action Plan Participants:

Bruce

Andrew Lapointe
Anna Gruending
Judithe Szabo (?)

Internal and external factors which get in
the way of accomplishing this initiative
(weaknesses, policies, etc):

_ work that Andrew is facing; lack of timg

In implementing this initiative at this time
we have the following strengths:

+ we already have all the material on tap
+




Benefits and Dangers of pursuing this initiative:

* it will raise awareness, make more info access{biultiplier effect)
* goal to reach more people
* potential danger: careful that what we do is lindted to to CPSC

*

Timeline Who is responsible NEXT STEPS: Action

At least a month 1. editing and packaging

2. publish to the web serie$
of video to reflect the
content of the conference

3. strategic thinking as to
where the links will be

accessible (i.e. on the Pea
and Collaboration:
peaceandcollaboration.org
(George Mason)

Estimated budget if any needed: not sure

Possible sources of funding:

Choose measurable accomplishment(s) that are:
1. doable and measurable
2. anoticeable progression towards the goals you teaathieve,
3. will inspire commitment and action

Name of Initiative: Women and UNPOL ‘Bottom up’:
Awareness of women officers in Canada about interrismnal missions and
opportunity to serve in them

Names/Affiliations of Action Plan Participants:
Monica Cullum, Jocelyn, Paula, Nuria, Lyn
JJ — as advisor/consultant Judszabo@storm.ca

In implementing this initiative at this timg)| Internal and external factors which get in

we have the following strengths: the way of accomplishing this initiative
(weaknesses, policies, etc):

+ contacts _ effective means of communication

+

+

CJ



* % * X

Benefits and Dangers of pursuing this initiative:

NEXT STEPS: Action

1. explore avenues for
raising awareness

2.
3.

4.

Who is responsible

Monica Cullum, Jocelyn,
Paula, Nuria, Lyn

Timeline

Estimated budget if any needed:

Possible sources of funding:

3.

Choose measurable accomplishment(s) that are:
* doable and measurable

* anoticeable progression towards the goals you wweathieve,

* will inspire commitment and action

1. International Assoc. of Women in Policing, OtéalRolice Newsletter,

2. mentoring through Pearson e list




Name of Initiative: Engaging Youth

Names/Affiliations of Action Plan Participants:

Deborah
Facilitator: Iman
Scribe: Theresa

In implementing this initiative at this time
have the following strengths:

-+
+
-+

Internal and external factors which get in the
way of accomplishing this initiative
(weaknesses, policies, etc):

*age still open to change and influence

Benefits and Dangers of pursuing this initiative:

*should not be initiated by people not of that ggeup
*school centered program may be a turn off to youth
*many youth at risk not at school — build on maiatural approach

1.Facebook Katherine

2.Approach High school to
integrate in curriculum- mor
about intolerance

117

Aboriginal and Development
Character Development

3.Create cultural specific
peace curriculum traditional
wholistic approach — from
different traditions, inclusive

4.Bruntland Institute — Marguerite
program in Quebec

Exam programs initiated by
Youth
for example: YOUCAN

Passages to Canada —

NEXT STEPS: Actio Who is responsible Timeline




speakers group
'Youth Camp Tiffany

Add to professional peace
keeper

inclusivity of youth and
experts

get students to volunteer with
peace institute as community
hours

support students who work
for peace through references
and expanding their circle

encourage leadership and
local capacity among youth

Estimated budget if any needed:

Possible sources of funding:

Choose measurable accomplishment(s) that are:
doable and measusrable
a noticeable progression towards the goals you teaathieve,
will inspire commitment and action
1.
2.
3.




